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INTRODUCT ION -
1‘ ‘ ’ . - . Yo
\«Thls document is the final report of the "National Study
of. Vocatlonal Eduédation in Correctlons" conducted by The Center
for Vocatlonal Education at The Ohio -State University. The
purpose of the study was to descrlbe the current status of

vocatlonel educatlon in correctldhal 1nst1tutlons throughout the

United States, The studzzscope of -work: 1ncluded four major

. act1v1t1es. l) a review’and synthe51s of the literature on

S

;;*’

vocatlonal educatlon 1nwcorrectlons, 2) development of a set of
,hational standakrds for vocatlonal education in. .corrections;

3) field- -site valldatlon of the standards; and 4) .a nat'ional
survey of all correctlonal 1nst1tutlons conductlng vocatlonal
educatlon programs.

- ThlS f1na1 report provides a general summary of all.,of the
study's activities. It provides the reader w1th a brief
descrlptlon of the purpose and objectlves of the study and its
féur major act1v1t1es. Mgore inh-depth information about each
act1v1ty and the results of each activity appear- in the follow=
1ng document5¢wh1ch are appended to this repont

'} {Vocatzonal Educat%on in Corrections: An Intérpretation
of Cbﬂrent ‘Problems. and Issues..

AT Standards fbr Vbcatzbnal Educatzon Programs in Correctional
Lo Ihstztutzons
N

) ‘Vocatzonal Educatzon in Correctional Ihstzt tiané: Sun
o " JOf a Natzonal Survey

Ea

ny

®

.-z‘ ) Vaszatzon of Standards for Voeational Education rggrams
<%, Correctzonal Institutions: Report of Site Visits.

«
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~ ; - % Need for the. Study.
At least ten studies of vocational education in correéctions
‘have highlighted the .educational activities in state, federal
and: local correctional institutions. Manpower (MDTA) programs,

. P .

have also beén studied. ~These studies have. focused on the

wsiccesses and failures of these training activities in provid=
ing meaningful and useful knowledges and skills the offender”
can utilize upon release intd the free world.

The studieés present a varied and confusing description of
the status of vocatlonal. education in correctional institutions
throughoéut the United States. A recent report reviewing eval-

. \

uation studies in corrections reported major deficienciéf in

‘useable information apout'vccationai‘educatioﬁ programs.
- i 7 ) .

- -It was no surprise that leadéxs in vocational education
and corrections from a variety of & encies and roles, have,
called for a wide range of research and evaluation activities

targeted at determlnlng;hore precisely ,the status of pratipnai
education in corfections. These leaders indicated a need for

- personnel development, pgqgram deveiopmegt, and interagency

‘cooperation as additional ‘activities necéssary for providing
vocational education -in congeétions,the‘prqmihencg it deserves.

The need to study vocational :éducation programs in correc-
tional instiﬁutiohsxthroughout,the United States has been ‘high-

- Tighted in recént Federal legislation. In five*sections of the

Educational Amendments of 1976 (Titlé IT, Sec. 20Z, "VEA '63
amended, Title Iy Part A, Secy 105 (a) ii; Sec. 131 (a))(A} ‘
a): sec. 134 .a) (5); Sec, 150 (b) (1) (D); Sec. 162 f(a) (ii))

< corrections is prominently mentioned. A contribution ‘to that

need was met by the study reported in this décument. /The
purpose of the National Study of Vocational Education in Correc-
tions was to describe the status of vocational education programs

in adult and juvenils: correctional facilities througheut the

,1Liptoﬁ,‘Doug1as{ Martinson, Robert; and Wilks, Judith.
Thé Effectiveness of Correctional Treatment=-A Survey of

Treatment Evaluation Studies (New York: -Praeger Publishers,
1975). T i ’ ) -

ZF. Patrick Cronin, et. al., Workshop for ‘Improving
VoCational,EdUcation“inICorréctional’Institutions: Proceedings
of the Project (Columbus, Ohio: The Center for Vocational T
Education, The Ohio State University, 1976)-. ° 4

e .
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O@jectfﬁes of the. Study

The four objectlves which were proposed for ‘the eighteen-

month study were' . . R

l. To describe the: state-of-the-art by means. of a
literature review and document analysis.-

2. To idéntify and synthesize a set of standards by
which vocational education programs, operations, .
and outcomes may- be evaluated ST
¥
3. To survey natlonally all vocational education.
* programs ‘in corrections.

4., To study 1n-depth selectediprogxams with par- -

tlcular emphasis on how well the programs meet

the developed standards, .= _ - --
. In beginnlng work on ‘the four objectiVes. a work breakdown
‘structure’of study tasks to be completed and a time phase :net=-
work of those ‘tasks were developed to: coordinate studyféct1v1-
ties. Figures 1 and 2 display the work ‘breakdown struéture '
.and time-phased network respectively. A /. f

As a result of completlng the specified tasks, the study
was to produce four (4) products:

1. Review of Litérature on- Vocational, Education <
in Corrections.
¢+

2, Survey Report
3.,Site'VisitsARepért
4, Standards for Vocational Education in '
Corrections
The next sectlon of this report descrlbes in more detail

th% specific progedures (tasks) accompllshed to complete the

study and meet 1ts objectives, ,

L]
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. Component

Figure 1

WORK BREAKDOWN STRUCTURE

Activity

Tasks

1.0
Review of ilitera-

ture and definition|

‘of terms

1.1 -

- Define terms for

project use

N \

- 1.2

Identify llterature
sources

- - e

) I.3
- Gather literature

1.4 N
" Review and synthe=

size literature

e

1.1.1 )
Meet with sponsor
and discuss terms

1.1.2

Meet with appropriate
interagency’ represen-
tatives -

1.1.3
Develop list of opera-
tional definitions

1:2.1 .
Search mechanized in-
formation systems

I,2.2

Search. L.F.A.R. and
U.S.0.E. reports/
studles \

1.2.3 :
Search journals and.
other published
naterial

1.2.4

Search Selected state
reports
1.3.1 *
Select literature

1.3.2

‘Gain documents through -

appropriate means

i\\l 4.1

Develop review format
N

1.4.2
Establlsh review
- schedule :




AT

Component

Activity

Tasks .

2.0

Develcpment of
standards for
vocational -edu-
cation in correc-
tions

2.1 .
Coordinate avall-

- able standards -
. £ound for voca-

tional education
with those stan-
dards established

e

2.2

I Panel development
 standards

s
4

©1.4.3

Review material and
record according to
format

1.4.4 .
identify and specify
Ainformation gaps

2.1.1
identify sources of
standards

- 2.1.2

Identify supporting °
documents .

2.1.3
Acqulre standards

2 1.4 . ‘
Staff synthesls of
standards 1dent1fy1ng
overlap and confl

between vocatlonal edu- ]
- cation and corrections

. \
2.241
Identify panel members

»

2. 2 2 - )

'fAssure panel member-

Shlp and appraise ,
members of responsi-
'bilﬁties

H
2.2.3
Panel reviews and re-
turns staff draft sny-
thesls of standards

i
2.2.4
Staff revises standards
from panel input

2.2.5
Panel réviews and re-
turns revised draft



* )

Component " Activity Tasks _
2.2.6 -~ ,
: e Staff revised standards -
; 7 ]
, , 2.2.7 \
- ' - Panel meets -as a group
: ' 1 to develop draft stan-
i . —— dards from first two
: | reviews
: ' )
T 2.3 v 2.3.1 .
' " Standards are re-! Ihformation gathered
vised as ,survey and ig compared té draft
: site visits proceed | standards
' 2.3.2
. ! 7N Revisions are madé in
) i N —~draft standards. as
T H N R ~ ,
C . needed
-l : N '
3.0, . "3 N 1.3.1.1 /
Conduct survey to Develop -survey Deteririne specific N
establish data, 1 initrument information objectives’
basg for vaca< ' ' 1. N
tional education ) 4+ 3.1.2 X
in cérrections ) Specify instrumen
/ recipients f
/
/ 3.1.3
) Draft preliminary
instrument ’
3:1.4 .

»

‘Select test sites

2.1.5
Arrange for instrument
tests

73.1:6 e
- Test instrument

3.1.7 ~
Revise instrument

3.1.8
Prepare final instru-
ment package

T




RS TN = - - -~ I
A/'A P ?
-/
4 |
- . Componeénts . _Activity .. _Tasks
i N 3.2, .3.2.1 4
] Identify specific | Gather names from
: - ‘Survey recipients: most recent -data
: . | sources
- *
\ %.2.2
- —_—— - Checkwp0551ble,problem
'areas
- / 3.3 - C S 93.3a
): ! ,,‘ . Administration and * Prepare .and mail pre-
j < ‘ . fo;low-up" letter ‘
: a i 3.3.2
L, : a ' Prepare and mail sur=
- S e vey packet., =~
-/ 1 3:3.3 T
i /" * _fRecpfd‘retUrﬁs
N : 3.3.'4 )
. ‘Follow=up nhon-
- f reéspondents with two
7 . mall requests -~
i ) = ) 3135 T,
5 ~ - . 1\\ 4
. . Telephone non-respon-
« T : -.dents @hd-obtain data _
. . - on.Sellected items g
’ 3.4 ',341 =
" %, - ‘Analyze survey repare analysls plan
data \ Aq- e {‘f-%-.
" : ' 3. 4 2
. - > Develop\computer
programs -
< ) ) 3.4.3
™ - Keypunch: data ’
3.4.4
. . Run analysis programs
e N 3
. N . 3.4.5
. AN Analyze résults and
. synthe51ze flndlngs
i .
a7 >
& »

e S ———
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" _Component

_Activity - .

- »

v+ Tasks

B3

. N
4. 0 B
Conduct site visits
. to selected

programs

=41
Select. sites- to
ce%vé'Visits

ra

-
4.2 -
Develop site visit
'/lnstruments
: I
h'd
N ,
4
= ~ . el
o
4.3

‘conduct site
visits . . -

s

-

e

4.1.1 ,
Determine and Specify
selection criteria

4.1.2
Categorlze available

| programs according to

criteria

4.1.3
Select sites

.21 -
Determine. 1nformatlon
requirements ‘

4.2.2
Draft preliminary in-
struments ) : .

e

4.2.3 . -

Gather input on 1nsfru-
ment from panel

4.2.4 -
Select. and arrange for
instrument test at on-
site .

PRt S

4.2.5
Conduct test ~

4 2.6 -
Rev1se instrument from
»panel input and test

T

4.2.7 )
Prepare final 1nstru-
ment package

"4.3. 1

Contact $elected sites
.and- théir afflllates
and arrange visit

". through appropriate

-channels



~

) Coniponent ,Activité ~ Tasks _ .

{ k 4.3.2 ~ N
Make necessary travel
and planning arrange-

- ;iments : .
- 3.3.3
. ’ Conduct visits
PO ) k -
. 4,.3.4
i R ' Prepare visit reports
5.0 5.1 5.1.1

Project adminis-
. - tration and pro-
_— . duct developient

N

>

W

O R D
-
»

PRpS——

o
. -

Prepare quarterly
and flnal reports

el A X
*
-
.
.
-
e e
- e
5.2 )

Development of

- product #I "Réview
therature cn Voca-
‘tional Educatlon

in Correctlons

Y

Devélop quarterly re-

port format with spon-
'sOor

5.1.2

Préparé and submit
quarterly reports .
55133* . BN

Develop findl report
format with--sporisor
5:1.4 e
Prepare and submit

.

5.2, l
Determlne spec1f1c
product objectlves

- and audlences

5.2.2 S
Outline product

5.2.3 ‘ :
Coordinate formatted.
material and spec1f1c
1nformatlon gaps w1th-
in outllne o

5.2.4

Prepare draft -of
product

5. 2 5 . Z.
Rev1ew -and rev1 e draft

4
H

»

W




. Component .

Activity |

. Tasks.

H

.

Ea—
-

5.3
Development of
product #2. "Survey

| Reéport"

4

N
5.4
Developmént of
product #3 "Site
Visit Reports"

-

5\5 2.6
Prepare flnal copy

- 5.3.1 )
‘Determine specific
. product objectives

4 ‘5 3 4 . - ’ ‘ ) L' .
’ Pre are draft product
P product

. 5.3.7 , -

=

- Print and distribute:

' 5.2.7 S S ‘/1
1 flnal product” vy J

and audlences - .

53,2 -
—Outllne product

5.3:3 .
Prepare findings and '
needed v1suals~ .

3
‘

5.3.5 o BREG:
ReView and revise draft 7

1.5. 3.6

Prepare flnal copy \7\\\\

Print and dlstrlbute

1

final product .

5.4.1 ’ B
Determine spec1f1c
prdoduct objectlves ,

and. audience - i

5.4.2 / . o
Outline producti < . f
5.4.3 / L
Summarizé:site/reports :
5.4.4. Iy ¢
Prepare. draftdproduct
L
5.4.5 l“r_ o
Rev1ew -and rfv1seidraft

~
o
L
o
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“ERIC

Aruitoxt provided by Eic:

-

.. :Component

_ Activity

Tasks

¥

wl

-

:
el

5.5

Development of .
product #5 "Stan-
dards for Vocatlonal

stions”

«

| £inal

Educatlon in Correc—“

'5.4.6
~Prepare final copy
“5.4.7

Print and dlstrlbute
-product '

"5.5,1- ' .
Determlne spec1f1c
_produ¢t objectives.
and audlenges

Outllne product
VS 5n3
Incorporate panel
“developed standards
“with 1nformat10n'
ga1ned>1n site visits
;and<§urvey :

>

- 575.4

Draft revised standards

-
«

5 5.5~

Gather panel 1nput .on
'rev1sed standards i

5.5.6 ‘

Rev1ew -and rev1se draft

5.5.7 ‘

Prepare final copy

5.5. 8

Print and distribute

final product

.;\3

1,

5.5.2 Lo N
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PROCEDURES
__ Tﬁ*s sectlon descrlbes.the spec1f1c tasks undertaken tor
achleve each of the study's objectlves. ‘The relatlonshlps of’
the activities summarlzed ‘below can be éeen by referrlng ‘to

Figure 2. : .

R, x.‘l
. <

.
!
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The last part of this sectlon descrlbes the study S ..
National Advisory Commlttee and*Standards Development Panel
. part1c1patlon. . . . . \

*
| SN
* s Literature Reuiew .
; < X il
One of the flrst tasks undertaken by project staff was the
1dent1f1catlon and review of llterature descrlblng educatlon and,
more specifically, vocatlonal educatlon activitiessin correctlonal

1nst1tutlons. u

)

’

-

TO identify pertinent llterature, five ‘national information
,systems wereféearched both manually and by computer. Uslng
-descriptors such as. . . - A &

Educatlonal Programs for Offenders
Inmate Compensatlon . . -
vCorrectlonal Industries

Vocational fraining

Work Release :

Ex-Offender Employmentv

a large number of documents were 1dent1f1ed The data bases

searched 1ncluded ' . :
Abstracts of Instructlonal -and’ Research Materials
1n Vocational and' Technical Educatlon (AIM/ARM)

~ -

Educatlonal Resoirces Informatlon Center (ERICY

l 4~p-

o/
Natlonal Technlcal Information Serv1ce (NTIS)

Dlssertatlon,Abstracts Internatlonal

Natlonal Crlmlnal Justlce Reference Service
(NCJRS) ,

/

/
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. .Careful review of the lists of documents narrowed down the ]
% numbeéer -of potentlally useful documents. Eliminating documents ] 3
from further con31deration for actual document review -‘was- based . B
“én . cr1ter1a such as date of publlcatlon and depth of coverage l
of vocatlonal educatlon and educat&on.

\% R ‘“therature, 1nclud1ng research reports, books, monographs, g
- B Speeches, legislation, and journal articles, selected for reviéw
" ‘wa8 accumulated for. indepth study. .Upon, completlon of the first- \i
review a serizs. of "groupings" of the information was developed 11
& asr’a; means ‘of portray1ng to the reader the-important areas of
o vocatlonal education-in correctlons. This -approach was not .
. N satisfactory because theré were too many areas. Further, the
rélationship between each area was difficult to déscribe in -
order to end up with a totaL idea of what the d1verse llterature

£

. .. .‘.‘-.
. sources were—saylng vocatlonal educatlon was liké. R

hY
e

. »of the- llterature prov1ded a better way of organizing the- llter—
B . ature. By study1ng the llterature in terms of: <

E

. : -
) i - l / preva111ng "models" of ﬁunlshment -and retribution,
s - rehabriltatlo and re1ntegratLonL~ .
R } . .. . ‘-{:{(.u¥ * |
i Vo 2. .survey research which deta11ed needsh failures, : . '“’W
: n and successes of vocatiodnal educatlon, education, ‘
—and traini g/1ndustry effortsy and; | - - -
Ry I
7 %, . F' ¢
o ~2.3.. proposed models: for -effective rehabllltatlon edu-
cation, counsellng, tralnlng, and parole/probatlon

program » . R &

2 ! - > R ) '
Careful review of the initial. top1c groups and re-readlna ' =‘ﬁ

1

1

o

the reader ig rOV1ded “a synthe31s déganlzed by the issues or - ‘,é
"charqes" facrng the profe331onal field.

' The resuits of the literature review were both dlsheartenlng
and encouragang. There is much confusibn in descr1b1ng what. ‘was,
what-is, and what could or should be in regard to vocational
educatlon opportunities in corrections. Yet, there is hope in - L
térms, of the number of people, the amount of money invested in, T
-and the concern being shown for the benefits from providing v
vocatlonal educatlon for 1ncarcerated 1nd1V1duals.

g

The réader is referred to Appendlx A for\a complete copy of o
thé& réview entitled Vocational Educatién in Corrections: ._An
Interpretatlon of-Current Problems-and ‘Issues. 'The publrcatlon

w is. the f1rst techn1cal report of the study. i y o
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o obJectlve of the study. Completlon of ‘thils task I volved com-
1,plet1ng five steps. First, a search of the literature in the

jAppendlx B, 1% the second technical report of ‘the study \/

St—a"ndards Development X / !
Development of the national standards for vocatlonal edu=
cation programs- in correctlonal 1nst1tutlons was_the: second [

fields of vocational educatlon, education, \crlmlnal Justlce, and
correéctions was conducted .o locate existent stanclrds and
Astandards development processes. \

Second, with appropriate literature, progect~staff j"
synthesized a set of 32 standards in five broad areas (curric '
ulum and instruction; siudents; staff; organization and admin
istration; physlcal plant, equipment; and supplles) |

< 0 " . T

‘Third, a panel of éeleven experts in- correctlons and voca- ! J
tional educatlon reviewed the .standards and suggested alternative
wordlng, organlzatlon, and standards. The panel rev1ewed the
»standards ‘four separate times.

o

217 AN

' standards. Review of the standards by administrators and

The- fourth step was f1eld valldatlon of the developed draft 'ﬁ
|
l)

teachers . who daily -conduct vocational: programs . was a ‘means of )
detérmining whether or not the standards addressed .real 51tua- T
tfons. : ' Lo ; j
Flfth, and f1nally, the standards. were reviewed by the - /.
project's national adv1sor, committee (see next section). This - !
committee of experts in vocational education and corrections. /
prov1ded a final review of the field-validated. standdrds. .Their
review resulted in the addition of two standards. One (Standard
12.9) in the students area dealt with proV1d1nc a plan to make
credits earned in- correctlonal institutions transferable to .
edﬁcataonal institutions in, the communlty. ‘The other standard
*added (standard 4. 11): was in the area of Organlzatlon and o
Administration. It dealt ‘with :having a plan to identify and
.ellmlnate any type of dlscrlmlnatlon in ahy facet of the voca- 't
tional program -operations. The ‘committee also svggested minor
edltorlal changes. “

~ s ’

T

The development and valldatlon of standards is - .described
in more-detail in two publlcatlons appended to this report /
Lsee Appendlx B, Standards for Vocational Education Programs 1m
Corréctional Institutions: and Appendix D, Validation of Stane’ -
dards for Vocational Education. Programs in Correctional -Institu-
tions: Report of Site Visits). ~The "Standards® document 1n¥ﬁ“’

7.
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Survey of Vocatlonal Educatlon Programs

. . -

Objective 3 for the 'study was that of examlnlng, via .a
mailed survey, all vocatlonal educatlon programs in correctlonal
institutions within the United States. This part of the study
was designed to develop a natiognal data base describing various
aspects of vocat;onal programs. The purpose of collecting: the .
data was not to create & comparatlve analysis of the -programs,.
the states, or the other types of categories which programs
could be placed . for, comparison purposes. Instead, the data.
Jbase was being created with the hopes that it would be reviewed

¢¢and*ana1yzed by otﬁe;s as.well as perlodlcally updated (perhaps-
‘every two to- three years). 'Further, it"was hoped that such-a
data base would serve as a source of information for. pollcy .
makers. Such a pnlﬁled data .base could be invaluable in heélping
to create: a cohe51ve, comprehenslve, and uniform vocatlonal
education actlvrty across states and governance boundaries in
which correctlonaI*1nst1tutlons operate.

5,

Followlng the_ Tead estabilshed by the U.S. Department of

Laoor studygdone by Battelle in 1974, this study expanded ‘on the"

types and number of questions to be asked. A pilot test form: %
of the syrvey instruments was tested by four persons from the
Ohlo outh Comm1s51on and Ginxo Department of Rehabilitation and
Correctlons. Their review of the instruments,. Form A and Form. B,
suggested several minor alterations to aid in making fxlllng out
the forms -easier for. respondents. N

The Forms A and B were designed to elicit general institu-
tion responses (Form A) and. specific program data. (Form‘B)
Append1ces E and F show complete coples -0f the survey forms.

.1 .

Durlng development and pllot testlng of. the 1nstréments a
thorouch review of directories and people resource 1lStS was
made “to ascertaln who should be contacted to collect ‘data. It
was declded that the best approach would be to "start .at the
top . " ‘ﬁ

For state correctlonal fac111t1es, bot youth and adult,
the heads (directors; superintendents, etc.) of each ‘separate
or combined state agency responsible for, the\correctional
fac111t1es was contacted. That person as as d to 1dent1fy o
which correctlonal facilities’ within th ta had vocational
programs~mﬁThen the perscn was asked whom*w% d be. the most
appropriate and knowledgeable .person to prov;de the type of
data the study was looklng for. In many\cases“the Staff was
instructed to: send survey forms to- specif \c people W1th1n T
1nd1V1dua1 institutions. Sometimes this rson was' an: eGaca-
‘tion director; sometimes, more spec1f1ca1L ¢ a vocational
education dlrector or coordlnator was named. Iniéther cases

3
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an individual institution representative such as the treatment

instances, the survey forms were sent directily to each institu-=.
1 - tion, ’ , ";“

In several states the forms were required to be sent to a
- central state office. There, some person responslble ggf’data
collection withih the state or overall supervision ar: rdina-
tion of educatlon programs, filled out the survey' forms for
each institution. This method of providing data was s
deslrable than that preva.ously described because t}ﬁults
o were biased toward possible confusion of specific Institution .
F ‘ data. Also, the poss1b111ty of putting aggregated state data
< (e.g. expenditures) in lieu of institution-specific data was
) - greatly heightened, a-situation which would not reflect
1 accurately the status of individual institutions.

b In the case of Federal Bureau of Prisons and military

' institutions; the appropriate natlonal level d1rector was con- .
) - tacted. .In these two governance Jevelszﬁor 1nst1tutlons the

} ’ study staff was: instructed to contact each 1nst1tutlon offering
- X \vocatlonal programs. . ;

*

\ The most difficult group of institutions to identify as
ones providing vocational -programs was that of jails. There
are over 4,000 jails in“the United States. But from a common
sense approach it was believed that- relatlvelyvfew would ‘be
Farde enough to offer any kind of vocational educatlonal
opportunltles. - ’

\
1

. From a survey of educational efforts in Jalls which 1dent1-
fied some 400 general education programs; the study decided to
1nclhde all 400 jails in the survey in lieu of trying. to coéntact
many ersons to ascertain which jails ‘had vocational programs.
Maﬁll\g ‘the survey was far more cost and cime effectlve than
teleph ning.

-

% At\. the last mlnute, it was dec1ded ‘to include Canadiah
.federal institutions in the survey. qrov1nc1al institutions and
- locdl ja\lls were not included in the Canadlan part of the survey.
* Incrus10 of Canadian 1nst1tutlons, very similar to. American ones, ”
was belle ed. to add to*a better p&cture of what the type of edu-
) catlonal fforts and discussions/were like in North America.

!

.All petsons 1nd1cated as being "contact" people to complete’
the sﬁrvey orms were telephoned and instructed how to handle
the.survey forms. Study stafffdetermlned durlng this call how
many Form A and B survey 1nstruments to send to each person.
Survey forms were mailed to the approprlate contact persons.

director or superlntendent or warden, was named. Thus,, in many v

. along ‘with a S 1f- addressed, return postage-paid envelope. e
. ? /
/’ t z +s
« - M ) “
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Eight weeks after the initial mailing a follow-up letter

naires.

was 'sent to tthe i stleutlons whic¢h had not returned question-

requested more

Some i stltutlohs upon receiving the follow-up letter

urvey ‘forms. or indicated they never received

the initial set \of forms.

The proper quantity of

forms were

sent to each lnrtltutlon\respondlng to the follow-up letter.

.Four weeks fter the {follow-up letter, telephone calls
were made to non respondent institutions to .determine the reasons
for not hav1ng re eived the completed,forms. Several lnstltur

tions had sent co pleted forms which were eventually determined
to have been lost\in the mall Some institutions indicated
they had not complleted forms yvet but would. do so. Continued
-telephone contacts were made| with non-respondent institutions
to attempt to get as complete returns as possible.

As .survey form were returnedgthey were recorded, reviewed,
and edited. All re Qpnses toldata were scrutinized for accuracy
and for 10g1ca1 responses. Any data thought to beé: inappropriate
for the varlous,queg ions were\checked via telephone conversa-

tions with the person who was listed as having completed the

-

survey forms-.-

This edltlng and checking.of responses led to

production of motre credible data.

Even then,

the clarification

process sometimes 1

‘made on thexforms .

. to deletign of respondent data.

Responses

re thought to be:proper by the respondent,

These

data file.

but upon questioning, turned out to be in error.
responses- were deleted because it was not possible to gather
accurate data for certain questiodns from the respondents.
" N

After data was edited, they were sent to be keypunched‘ana
verified on data cards. ‘Subsequently, the data cards were re-
corded on a Statlstlcal ‘Package for the Social Science's (SPSS)
Execution of FREQUENCIES AND CROSSTABS programs .
within SPSS creéated a number of data tables. Data such as \

total fac:llty expendltures (Form- A, Question 18)" upon examina- '
tion wére found to ‘be highly questionable because of the 16w and

high- extremes.

Data prov1ded for student pay (Form A, Question

29) was 1ncomp1ete.
complete and accura
reported properly.

Thué, although efforts were made to gather
te dﬁta, some data could not be analyzed or

i ‘
Analysis ‘of the- data and its reporting. centered-on’ - — -~

describing the frequencmes and percents of responses- to . : ~

questions whén grouped by youth inmate and adult inmate institu-

~tions$ (as defined and classlfled in the American Correctlonal

Association Directory of Correctlonal Institutions, 1977) -as
weil-as by totals for all respondent,lnstltutlons.

~
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The dlsplay and‘exploratlon of the data will be found -

in Appendlx C, Vocational Education in Correctional Institutions:
Summary. of a National Survey. This report of the‘national sur-

vey is'the third technical report ‘of the study.

In-Depth Stggy of Vocatlonal Educatlon Programs

Inltraliy, the in-depth study of vocational. educatlon pro-
granc: 4{§ite visits) Wwas proposed ". . . to study 1n-depth,
selected programs with partlcular emphasls on how well programs
mec the developed standards % "3  This "evaluatlon" of on-
-going programs was perceived as a-valid means ofvchecklng the
appropriateness of the standards. TWenty to twenty-flve sites
we to be visited. A site was definedsas " . = z0ne -organiza -
tional entlty conce,ned with vocatlonakxeducatlonéin correctlons.

. Thus, a site could. be a state depaztment of educatlon, almetro-
politan o%ty jail, a correctional schoodl district, a state
..planning agency for Cr1m1na1 Justlie, a state department of youth
services or s1m11ar organlzatlon .

' As work on the standards progressed K“owledge of the status
of education .as a whole in correct10na1 1nst1tutlons was accumu-
lated. This- knowledge led to the conclusion “that 1n-depth

: . "evaluatlon," stuay, examlnatlon, -or whatever it -could be called,
— - wWas''not a viable ‘means: of checklng the validity of standar S.

It would probably be 1nterpreted as someone judging the worth
of the vocational programs in ah- organlzatlon, comparing -one -
organizaticn with another; and labeling "good" ‘and "bad" pro- .
grams. ‘The :threatening sltuatlon such site visits could create
was viewed as detrimentdl to the creation -and acceptance of
standards which could positively affect vocational education. in
~ofrections. : »

. -
§ N L]
’

o

f ——

Further, review by or evaluation of programs in "state
departnent of education," "state plannlng agency for Criminal
Justice," or "similar organizations" was considered redundanéﬁ
to the use of ‘the eleven-member standards review panel and
E twelve-menber advisory committee. Slnce these people. rppre—

. sented those organizations, gettlng reactions from the organ-
‘izations would not be as valuable,as obtalnlng 1t from people
. who daily conducted programs.

[ v f

_ ‘ .
3The Center for Vocational Education, Proposal entitled
A National Study of Vocational Education in Corrections -
‘(Colymbus, Ohio: The Ohio State University, 1976), p. 19,

. 41pid;
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. Thereforé, it was declded that two changes should be made N g

.in the 1n—depth study of vocaticnal programs part of the study.

§
First., the purpose -of the visits would be to get reactlons to the X
standards. Those visited woduld be asked to . glve "their opinion . J
conceérning the, standards. They would be asked whether or not

the standards represented what all vocatlonal programs- should ,
strlve to be. . The visits, then, were no 1longer designed to com- ' 1

o pare or evaluate existeént programs with the standa¥ds: Second,

standards, got their. reactions to them- for purposes- of révising

in lleu of deflnlng sites to include department -level organiza= :
tions, “all sites were deflned as correctlonal institutions known . 1

“to - have on-goihg Vocatlonal educatlon programs.

-

/ N
_..——These two- changes in the study were belleved té lead to a . 1

" more productlve evaluatlon and acceéptance of the standards. In

addltlon, 1t was posslble ﬁo 1nclude more correctlonal 1nst1tu—

. Rt

The thrust of the site,visitation of institutions changed
from evaluatlon of programs to determlnlng compliance with:- untested .
standards. Site visits became a way to validate the standards ¢
W1th profes51onals who worked in the field: every day It became |
a means -of getting' reactlons to standards from the very people
who eventually will be charged with: 1mplement1ng the standards
and held accountable for meetlng the, standards.

/ -
7 \
|

‘Theé neéw thrust .of the site visits exposed péople to the

' ..standards, and helped the project gain flrst-hand knowledge of

existent vocatlonal programs.

A complete descrlptlon of the design and completlon of the
slte v1s1ts 1s contalned in Appendlx D Valldatlon of Standards

Report of Slte V1s1ts. Thls report is contalned only in the'

"final report.™ It is a technical report but it iIs not avails= . .tf
(AI BI an,d C). N . ) . . T
1 : * ) :
a Commlttee and Panel Partlclpatlon

.

Two. groups of persons associated W1th and ‘working in voca-
tional educatlon in-corrections ‘were created to advise and assist
prOJect staff in conductlng the’Natlonal Study. A natlonal

-advisory commlttee consisting of twelve pérsons was

called together twicé during thé 18-month study. Theéir function

‘was éb initially review study gdals, objectives and procedures.

|
|
able.as a separate "publication" like thée other three appendices :
Thelr advice for improving the scope of work and making it easier

£o accompllsh was invaluable. Their final task was that of
reviewing the national standards and- adv1$1ng the study with

4

S
o s
[y . N

20"




“The i
‘committee served as a resource group to ‘facilitate the study :
% being of value to the Corréctional Vocational Education field. ;
The adv1sory committee members were:. .

regard to dissemination strategies for all study results.

-

-

B , ' Project Advisory éommittee

Lester Belleque .
chief, Jail Inspectlon &
Mlsdemeanant S
*.Oregon-Divisionfof Correctlons

Dan Dunham, State Director

‘Division of Voc-Tech Educatlon
" Maryland Staté Department of™ B

Educatlon . > L

. . /- R .
Robert Fosen ‘
Executlve Dlrector )
Comm1551on on: Accreditation -

o

Lowell A. Burke t :
Executlve Dlrect
-American Vocationgl Association

p

,U ‘S. . DeY t ‘of Justlce, LEAA

Beénnett Céoper
Administration of Justice

DlVlSth ol
“\\__Ohlo Departmpnt 6f Economics
& Communlt Development

4
R4

. LeRoy COrneléén (ex-officio)

) , ‘ . - (aca)/ :

T D / i

) - <Ke;§€arpenter . ‘Ruth Glick *

1 Chief\of, Correct”ons - Chief, Corréctional Planning.
} Offic of E al Operations Callfornla Department of )

Correctlons

Byrl Sﬁbemaker, ‘Diréctor -

Division of Vocatlonal Educatlon

‘Ohio State Department of
Educatlon

r

Allen Slelaff

Director of Planning . Administrator .
’Bureau of Occupatlonal and Wisconsin Dlv;s;On of
.Adult ‘Education Corrections -

U. S Offlce of Educatlon

'gherman Day ¢
ean, College -of Education

‘Georgia State Uhlver51ty

- Arnithony P. Travisono
Executive Director '
American,Correctionél,AsSociation

—aw‘:

The ‘second group- selected, to a551st the study was a panel o
to 'hélp in the development and validation ofi standards for voca-
tional education programs in corrections. The eleven-member
panel dealt specifically with reviewing the gtaff-developed
standarde. Thé panel members reviewed the draft-.standards
three tifles at their homeé locations. Between the reviews, <o
study~staff revised each standard accordlng to accepted re- -
viewer suggestions, Upon completion of the three reviews, the ’
panel was brought to Columbus for a two- day workshop. At the ] A
worgshop, the panel and staff finalized the. standards to be . . b

r




.field ‘validated.

" Gene Combs

g

_Wwhere the field testing should
" fining the draft standards and
ology was extremely beneficial
sequently were widely accepted

The pgnel also suggested how and

occur. The panel s help- 1n re-
suggestlng a field test methe =
in creating standards which sub-
in the fleld

e
<

The standards review panel conslsted of the following .

persons:

»

-

Ralph Bregman ’

Reésearch Consultant

Natlonal Advisory -Council on
Vocatlonal Educatlon

Blll»Broome

‘Director of Research &
Development

Harris -County Sherrff'
Department

b

Director of ‘Education
Indlana ‘Youth Center

‘Mary"~ Ann Evan
staff Development Spec1a11st

ffSpec1al Education and Spec1aL

- School Division
Oregon. Department of Education
‘Shelvy- Johnson N
Asslstant Admlnlstrator '
Educatlon Branch

Federal Bureau of Prisons

"2.D. Mac1ekow1cH .
‘Dlrector of Research o
Arlzona Suprene Court

Summar

-

Standards DeVelopment'Panel

I

william E Monroe

‘Director" of Career Educatlon
‘Windham School District

Texas Department of Correctlons

‘Theodore P Shannon -
Instructor,:Vocatlonal—Technlcal
Educatlon .

,,,,,

dg ot , \

»Jim Spears :
Supervisor of Education
Preston School ¢
K,Callfornﬁa Youth Authorlty

g8 '.5

Phillip J Tardanlto

Director 'of Education

Massachusetts Départment of \
Corrections. '

Ronald C: Tarlalan,

Program Spec1a11st

Bureau of Occupational and
Adult Educatlon

U.S. Office of Educatlon

-

1
I
i
g
|

]

- l

This sectlon -of the report has brlefly outlined the tasks

undértaken to- meet ‘the objectives of the study.
mentloned in each dlscusslon section,

As has been

the‘result of completlng

the tasks were a series of separate publlcatlons appended to:

this report.

'
f
'
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. ‘RESULTS AND- FINDINGS: . S

Results and findings of the activities .of the study are N
detailed in thé four technical reports found in Appendices A,
B, C, and.D. Thé reports descr1be the accompllshments of hav1ng ) .
stud1ed vocational education in correctlonal institutions via: -
.a) review. of the literature in the field; b) development of, y
national standards for vocatlonal programs in corrections and
s1te-valldatlon of thosé standardsj-and c) a nation~wide survey , K
of correctlonal institutions to collect information -to-create |, . 1
Ya data base descr1b1ng the status. of vocatlonal education in
’ correctlons. ¢ .

A-summary of each report is the best: ‘way to.descr;be their i
contents in this part of the flnal report. Review of’"each

report will provide.the 1n-depth 1nformatlon ‘the reader may w1sh
to acqulre. ' . . B

it} . M

. * -
N : - - - \\
.

5 ?Revieﬁ;of\Literature

. Review. of the literature on vocatlonal educatlon in correéc-
-, . tions was as much- encouraging as it was d1shearten1ng. There 1is
much confusion in descr1b1ng what was, what is,; and what- could
or should be in reégard to vocational education opportun1t1es
for "inmates din correctlonal fac111t1es of all txpes;

»

A ‘The literature revealed cdonsiderable d1sagreemeni over
issues of what correctlonal institutions: should be dolng to and
for offenders. It reveals wide gaps in defining what effect1ve
rehabllltatro educatlon, counseling, training,. and parole
efforts should-be like. The literature further reveals sketchy
1nformataon on_successes and fallures of vérlous educatlon
endeavors 1ncludfnq vocational educatlon. \

*»

~

The review, however, did produce some heartenlng results.
“The amount of literature calling for study of and ;mprovements
in educatlon/tralnlng opportunities for 1ncarcerated 1nd1V1dnals
is a ray of hope. The reported number of ‘people. involved in
) and concerned with thewamount of money invested in, and the
concern shown for vocatlonal educathn efforts 1n correctional .

,Systems shows the berlef there are beneflts to be had from such
‘efforts. ) - - T
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StandardS‘Development L - .
‘ o x e
‘The developmént of 34. standards for vocational education

Aprograms in correctional 1nst1tutlons ‘was an -extremely 1nterest-

ing process. ™ -In the "age of accountability" these standards
were welcomed by all who heard of their development. Actual
.inclusion of them in- the process of planning, operating, and
evaluatlng vocational programs,remains to be seen.

! Nevertheless, conslderable interest ‘was shown by correc-
tional institution admlnlstrators, educatlonal adm1n1strators,
teachers, and state and national administrators and leaders 1n
both correctional and vocationfl education fields. “Their
interest was génuine concern that now somethlng was being’
developed and would exist which would lend some concrete :
guidance as to what vocatlonal programs should be concerned.
The establlshment of some Key statements descrlblng all facets
of. program operation were viewed as eSSentlal to infermed
-décision making and discussions about vocational educatlon
efforts. - -7

The standards are now in the stage of belng disseminated
natlonally Further, they are at thé point where existent .
and in=the-= plannlng -Stages vocational programs will use -the
standards. It is the utilization, and perhaps adoption and
adaptatlon, of :standards which will lead to determlnat;on of
their value in actual program operation.

-
Y
-~

As they stand now, the standards are expert and fleld—
’s;te validated ideas of what should work. Whether they work
is' d .question yet:to bé answered. As they are rtried and tésted

in the fire of ori-going 'vocational program operati~n, their =~

merlt and value fostering effects for ‘correctional vocatlonal

. programs will be proven. .~ N

k4 - 3

rﬁ survey oﬁ,Voqational_Education Programs . .

s The national suxvey of vocdtional” education programs in

correctional institutions involved some 929 correctional in-=
-stltutlons in North America. State, federal, mllltary, ‘city,
county, and Canadian youth and adult facilities known or thdught
to- have education programs, especially vocational education.
iprograms, were surveyed. As results of the survey 49.4 percent
-of surveyees returned data. State, federal, military and 4
Canadian institutions’ have.a response rate. from a low of 75:0
percént (military) to a high of 94.4 (Canadian). The overall |
total low response rate was. affected by a 7.8 percent response
rate from city and county institutions (Jalls) .
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of the 459 1nst1tutlons which returned data, 83:7 percent
(384) indicated hav1ng vocational -education programs. The -
remaining 75 institutions had ‘career educatlon programs- or no-
vocational training; situations which dld not quallfy theim for
further "data analy51s. . o

The 384 institutions prov1d1ng data, minus the 14 Canadian
institutions, were included in the data reportifig. . Since the )
"age" groupings of youth and adult are the most frequently .
used categorlzatlons for dlscu551on about correctlonal
facilities and their 1nmates, they were the two categorles used"
to report the data. A total data category summarlzed oVerall -
study results. No comparisons of institutions in yquthﬂahd
adult categories or institutions in dlfferent governahceflevels
(e.g., state, federal, military, c1ty/county) were at: empted
Rather, the results of data analysis,were presented agfa»data

base to serve as a starting point fqr discussion, FurEher re- N
search, ahd comparative data ahalyses. . = . SRR oy o

L 4
v

The data§show a myriad of facts -and 51tuatlons which exist
in youth and adult institutions vocational programs. By no
means do- the results indicate a unaniminity of purpose oxs re- T e

sults flowing from vocatignal programs. The:data do =« show e
considerable activity of varying degrees going- on 1n the fleld

fy
N

7;?*]1

The -data def1n1tely show a need ‘for much furtheér data
collection, analysis, a nd comparison. They show the neéd for
standardization of terms andfclarlflcatlon of purposes for
vocatlonal program efforts. E

»
~

The survey served as a startlng point for colIectlng in- -,
fovmatlon -describing vocational educatlon in correctional -
1nst1tutlons. From»thls starting point of creatlng a’ data base
continued efforts to 1mprove vocational education in corrections 3

can be sStrengthened by use of comprehen51ve data.
4 . H N
v * . ) . a

'InJD;pth Study of Vocatlonal Educatlon Programs
- - L4
As was noted in the procedures sectlon the emphasis of
this objective was altered to provile & more meaningful
activity for the study; an activity, which would make the, study
acéeptable to the teachers and admlnlstrators in ‘the flefd

- - -

‘As “the objectlve was changed, it resulted 1n a group of
185 correctional educators and administrators keenly aware, of
,efforts and their results td establlsh tools (standards)

designed to assist them achieve the most béneficial vocational

programs for inmates; programs accountable for their efforts , -

.and- expenses. o o~

[} < L « v -
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The fleld-slte validation of the standards was an .
informative ‘means of collettlng first-hand 1nformatlon about
reactions to. the standards, reactions which could be elaborated

_and d1scussed to gain the most data for the revision of

standards. Siteé-visits also provided a means for study staff
to gain smore in-depth views, through direct observation and

experlence, 6f 'what vocatlonal educatlon programs are llke.

Summary T 1. : o "
. Overall results of the study can best be summarized as ,
being a soundly based set.of facts and flgures from which fur-=
ther study and d1scusslons can confldently begin. The study
should prov1de the first mllestone in the effort to- achieve

’—opportunltles to -enhance the chances of bffenders obtaining

skills, knowledges, and attitudes which will create an over- .
whelming possibility- of gdainful and meaningful ‘-employment and.

.life style upon release.

» G
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" CONCLUSIONS

) P . .
¥ i :’/,/ \ - . . 7

- Vocational education In corrections, indeed all of correc- .
‘tions itself, is in a ;state of flux. pefining exactly what
vocational education in: correctional institutions was, is, and
should be, is changing every day: There appears to be no clear~ '
cut indication of what will respit from the many efforts being
undertaken ‘to solidify the position of vocational edycation
within corrections systems. There are, however, widespread
hints that considerable discussion and trial -of ideas- and actions
areé ondgoing daily. Further, there is évidence (e.g., the forma-
tion of the: Américan Correctional Vocational Association) that *

the forces advocating vocational trainring .opportunities fon
inmates are bahding toyether to make their views known.
- Y
‘ From the activities -of-this study the'following conclusions
. are drawn: . ‘ ) S s T
1. ‘Vocational education/training for job placement -is
‘tempered and”diluted as a sole~puipose for voca-. |
cational programs. by-:ithe: inclusion of GED, ABE, post-
secondary, and“collégérIQVel'actiyitiésfwithin_the
scope of ﬂVocétiqﬁal program" operations. C *
For job.market;gnd‘outéiaeéworld—relevgnt experiences
vodational programs do not now havé widespread com=
munity acCeptarcé or access. Prevalént :punishment/
retribution moaels of "corrections" inhibit+:programs
from gaining. such access. There are few -strong
"reintegration" models supporting preparation of an
- = individual for work andA1iVing;in~the;free-world
~' fhrough actual experiénces in that world.
3; Training of correctional educators is not geéared
_toward education in methods of .dealing with adults
already aware -of the freé world but lacking .-
knowledge of how to cope with that world in terms
-of job skills. . ,
Thrusts for change in vocational programs and changes
in*correctional philosophy at local, state, and
national levels are not now guided by accepted
"standards" for vocational programs. ‘
LY
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‘adequately served the conclusions drawn should not be allowed ;

‘Yet, on the plus s1de are a score of individuals dedidated .

by the- confuslon.

Consistent term1nology is not ‘used in correctlons o ', ﬂ
to facilitate communications betWeen the growing: )
x numbers of correctional educators. o/ «

. ) . j

Data describing the status of vocatlonal programs

are sketchy and notc routimely collected

- Widespread knowledge of exactly who is 1nvolved in

+ vocational education efforts in corrections is
almost non-ex1stent.r .

o
-

Knowledge about the individual character1st1cs of . Lt
correctlonal educators is non-existent.

! : ‘
There is no unified plan- for 1mprov1ng educatlonal“
opportunities in correctlons as, a whole across the ¢ 3
United States. <

In summary, the state-of-the-art of describing vocational

education and education in corrections is. in an embryonlc ) .
stage. What is* known -today paints a dark and gloomy picture, '

to improving the s1tuatlon -and answering the questlons posed

, *With approximately 212,000 inmates in 370 youth and adult
institutions, there are roughly 16% currently enrolled in voca- ¢ -

tional. education programs.

programs.
tional pro

programs.

Another 4% are waiting to enroll in ‘-
Thus 20% of inmates in- institutions afferlng voca=-
grams are 1nterested or part1C1pat1ng in.those

It seems 1mperat1ve that concluslons drawn by this

study indicate a state of affairs which needsresolution.

If

the 20% of inmates interested in gaining- job. skllls is to be’ .

to stand w1thout attempts. at resolving the situations they,:
describe.

.t : ..
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RECGMMENDATIONS .o

While this study has- served as a “first- scep“ towards

descrlblng vocational educatlon in: corrections; several fu .ures
are 1mplled - « p

: . Additicdnal study of the data. K6 There GXlSt; a considerable

[ amount of information within this data base that ‘has not yet been

: ) 'analyzed Administrators. and planners .could be provided a great
deal of valuable information through -a detalled strdy of this
report. such analyses as comparison by states/and regions could
produce additional guidance ‘for local administrators and voca= .
tional -education personnel. &

.Evaluation methodology based .upon-. standdrds. . ‘The standards
for—vocatlonal €ducation in corrections ‘have, now been developed
f1eld tested, and d1ssem1nated to the f1eld Needed now_is an
effort to design and develop a methodology whereby local ‘and’
state officials can perfcrm program-spec1f1c evaluatlons. Using
the standards as. crlterla, 1nstruments, forms, and procedures ‘
should 'be prepared, then field tested, and/dlssemlnated for use
by the professlonq . 3 ;

z . '
. Data reportlngfsystem. Thls study %Acountered con31derable

- dlfflculty obtaining reliable data .in seyeral areas (e.g. fin=
ancial data). An effort should be madefto develop and. implement.
a iniform reporting system for correctlonal education programs..

B Because of the diversity of program support and administration:

: this would not be an easy task. An examlnatlon of the Manage-
ment Information System- for- Vocatlonal Educatlon and its appllca-
tlon in corrections-shéuld be made.

-

- ' Vocatlonal personnel in corrections. "A number of facts

..emerged from this study that indicate teachers and other staff =

in corrections. are not always llnked with the professional field

of | vocatlonal education. This is apparant both from a prepara-

" tlon viewpoint and from-the point 0f professicnal practice.

Because of the administrative structure of correctional vocational )
educatlon, teachers o6ften are not required to meet partlcular

standards that insure a potentlal for quality instruction. A

study of teachers, their preparation, background,* and tralnlng

is warranted. u

. .
Y . sm . - N
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- ' The National Study of Vocational Educationyin Correctidns «
- ‘ has made a- valuable first step in. providing a data base about

* the field. Efforts should not stop here but rat er, they should
- start here."
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Theée ‘Cénter for Vocatlonal Educatlon § mission 1§ to.

. increase the ablllty of dlverSe agencies, 1nst1tutlons,
and organizations to solve educatlonal problems relat-
ing to individual career plannlng, preparatlonJ and
progréssion. The centér fulfllls its mission by

Generating k
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Evaluating individual prégrai needs: and
outcomes:

¥

Installing éducationdl-prcgrams and products.

Operating ihformationwsyStémsAéhdiserVioes
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FOREWORD

I i
The state of the art of vocational educatlo
tions is elusive.

It can, however, be studied”
of the prevailing "models" of

|

in correc-
rehabilitation, and relnteng

the light
punishment and re@rlbutlon,

i
tion; the survey/research which |
details needs, failings, andfsuccesse5° and proposed models

. for effectlve programs. /

The -author has made anfextensive reyiew of the litera- f
ture relating to vocational education in’ corrections “and ;
*highlights current probloms and lssueg. ‘The psychology of
retribution, community-based education. programs, and in-prison
programs, factors affectlng vocatlonal education activities,|
are identifiéd. The kf

nds of thlnkang, program development,
legislation, and imp mentation and delivery methods regardlng
vocational educatlon in correctlons are‘dlscussed

l
ThlS publlcatlon is a recult of gne of the activities of

Recognition is given to the,project's advisory committee |
for thelr contrlbutlon to the proyect

|
i
-~

|
|
|

Robert E. Taylor
Executive Dlrector

The Center for Vocational
Education ’
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I. PURPOSE AND DATA BASES

The following paper is offered in partial fulfillment
of the terms*of a grant (VEA, Part C, Section 131 (a) )
from the Bureau of Occupational -and Adult Education, U.S.
Office of Educatlon, to perform a National Study of Voca-~

‘tional Education in Corrections. Its purpose is to put in

perspective the major issues in vocational education in

corrections as they appear;.in the literature and to show »

trends. The review attempts to discuss the key concepts of 2
vocatlonal education in corrections, not as isolated topics,

ut as integral parts of what have become general charges

for the general public.! These key concepts involve re-
habilitation, educatlon,'and work; prison maintenance and
service and industry; adult. basic education (ABE), secondary
education (leading to a General Education Development (GED)
cert1f1cate), postsecondary education, and collegé programs;
programs for the incarcerated female; the néeds. of specific
prison populatlons, instructional modalities; .and the. pro-

gram failure cycle. It 1s hoped, moreover, that the review
will serve as a "primer" for those who are interested in ’

the hlstory, issues, and ‘trends ih vocational .education in .
fcorrectlons. -

Slnce this paper is 1ntended as a general report -on -the A
state ‘of vocational education in correctlons,fonly the-
literature (see REFERENCES) which the reviewér considered

. seminal and, well-supported was used to identify the issues

and trends and to draw conclusions. Literature prov1ding -
supplementary dimensions to the issues and trends is listed
in ADDITIONAL REFERENCES.

This paper is the result of both computer-assisted and
manual searches of the literature using descriptors intended
to locate historical documents, recént suyrveys and reports,
journal articles; dissertations, and speeghes and presenta-
tions. The following data bases were accessed through the

‘Lockheed DIALOG Search Serv1ces available at The Center

for Vocatlonal Educatlon.t' R
L
3y
AIM/ARM Abstracts of Instructlonal and Research
Materials in Vocatlonal and Technical

Education .(VT numbers)

ERIC Educational Resources Informatlon Center
(ED numbers) w

- NTIS National Technical Information Services

Compreheénsive Dissertation Abstracts
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Searches were also requested through the National
Criminal Justice Referénce Service (NCJRS) data system.
‘The NCJRS descriptors; used were --

. Educational Pngrams for Offenders

. Inmate Compensation

/ . Correctidnal Industries

. Vocational Training

. quk Release .

-

° . Ex-~-Offender Employﬁent

Those documents not bearing a VT or ED number can be
. located by contacting project staff at The Center for
Ed-numbéred documents are avail-
able as mlcroflche or hard (paper) copy through the ERIC

Vocatlonal Education.

‘Document Reproduction Sérvice (EDRS).

VT-numbered docu-

ments are- available through Thé Center for Vocational

Education llbrary or,
‘through ‘EDRS.

by cross- referenc;ng with ED numbers,

-
=




Ii. INTRODUCTION'

The llterature of vocational education in correctlons
presents itself as an astoundlng tug and push between what was
and what is, and between what is and what could be. It -lis ' R
both. historical and descriptive, and ‘provocatively preschp- ) )
tive, It is a literature which can be honést and candld whxle a4
it -simultaneously undermines itself with the hidden_ assumptlons
and overt prejudices of writers, researchers, theoret1c1ans,
and practltloners who -cannot deny wheré they come from ox | to .
what constituencies ‘they are beholden. ‘ /' N {“fé

=y, ' - N N /

The literature of, vocatlona educatlon in corrections is
quite unlike the literature of yocational educatlonxfor the
gifted and talented, handlcap €d individuals, mlnqg%tles, and
females. The people in correctlonal 1nst1tut10ns who will be.
touched, hopefully in a capac1t ting way, by vocational edu<.
cation programs, are in our culture "offensive.™ They have
committed crlmes-agalnst-the-culture ("v1ct1mless" crimes
notwithstanding) and therefore do not uften beneflt from the
culture's bruised conscience. Offenders are not usually, as
are other special needs groups, con51dered targets for educa-
tion or social action programs which attempt to "enable" the
Adlsabled, recognlze the unique, make possible .some klna of
social or economic mobility for the dlsadvantaged or eliminate
unfair biases which prOhlblt a .class of peoplé’ from performlng
to capacity and which,'in fact, contribute to a cycle of
poor self-concept and poor performance.
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%
,I}I. CHARGES FOR VOCATIONAL EDUC%TIQN‘%N*QQRRECTIPNS
* - 3\

.\ .

. " The\status of education for offenders leads persons
involved- in research and program planning in corrections to
"charge" the educatlonal community and the communlty-at large'

(1) to defuse the psychologylof retribution which so
-often governs the communlty s and correctional
admlnlstratlon s attltude toward offenders and
so often .:results ‘in securlty-focused punishment-

jé@k _based institutionalization, the segregation. of
" offenders fromﬂ"legltlmate educational insti-
tutions, and individual. and -program stigma;

(2) to call for communlty-based edu atlonal_programs
which are- truly réintegrative and. pre ovide exten-
sive pre- and post-assessment .and. guldgnce as
well as ]Ob market-relevant tralnlng, nd

(3) -to-expe the 1mp1ementatlon oﬁfrn— rHeOﬁ“vocaN
tion iﬂgducaflon programs whlch are @t once

,Mps,eh”loglcally rehabllltatlve ana succéssful

~ '.regarding training for satlsfylng work in, the .
fgee orld and which, have program dellvery sys-
t ﬁ hich ensure, to the greatest degree-
.possibllé, high guality program design, & smooth
1mp1eméntatlon process, a high rate of program
comple‘lon, and adequate needs assessment and
evaluat on procedures for program renewal.

_ The Iiterature\addresses the.charges described above most
prominently ifi-thé form of surveys, studies, suggested models,
ahd workshop resentatlons.quhe following 1nterpretatlon of
this literatyre will include explanation of the issues “as they
touch 6n _the commonly heard charges for vocational education
in correct@ , discussion .of the trends we can infer from
the lssues, and observations, conclusions, and prescrlptlons.

A

:Defusing thé Psychology of Retribution

Our hablts of mlnd regarding transmission of culture and
maintencnce ‘of the social forces which keep us going as indi-
viduals, communitiés, and nations have much® to do with our
sense of what to do with those who commit what we consider
crimes agalnst culture and society. Our earliest mythologies
and philosophies abound with detailed descriptions of the
punishments megted out to those who have so "transgressed" and
are 1ndeed analogous to the myths of crime and punishment
thch prevall today,. ' These present day myths reveal themselves
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in the hlstorlcal developme t of. prlsons and corrections as
"models.?' Thé following distussion of prison development and
thesé models as they appear ih the literature should bear
upon the issues involved in tﬁe vocational development of

of fenders.

Four general habits of mind,\or "philosophies," are seen
in the development of the priSon systém and the concern today
with the preventive value education\and training may have for
offenders. The first of these is the 0ld Testament sense of
retribution which showed itself in the crucifixions of cen=
turies ago, in the stockades and witch hunts in colonial times;,
in the debtors prisons of the 17th centyry (Nagel, 1973), and
today most prominently in capital punishyent whereby. s6giety \
absolves itself of the crimeé of taking a \ife oy«addﬁtlng the
eye-for-an-eye revenge model. Adoption of\ this model assumes
the deterrent value of punishment and the ;ntenance of
~community standards (Stanley, 1976). Tied in the retribu-
‘tion model is the idea of penitence. As Sylwia Feldman (1975)
so aptly states-—-

Punishing the—criminal was. meant to Serve

two purposes: To be "a tlireat and deterrent

to potential law breakers" (Nagel, 1973) and

to be a means of regeneration for the crimi-

nal by bringing about his repentance and so

cleansing his soul. (p. 1)

The mid- 1800'5 saw- the development of a second phllosophy

of ‘how- to-deal with criminals -+ that of restralnt, i.e.,
1ncapaC1tat1ng, if not taking revenge on, the perpetrator.
This restra1nt model is exenplified in the Auburn; New York,
prlson in 1819 and in the revision of the Pennsylvania system
in 1829, and is, lrke the retribution model, still part of
the fabrlc of the modern prison system. 1In 1973, the National.
Couricil on Cr;me and Delinquency still recommended restralnlng
dangerous prisoners whlle paroling others.

- *

A third model ln corrections is that of treatment, -and
subsequently rehabllltatlon, which evolved during the reforms
of the early 1900's! However, the strands of retribution and
restraint remain cleax. The offender is still seen as some-—
one who suffers from some dystrophy of the moral system and
who will only get worse without treatment. Aqaln, Feldman
'(1975) provides an accurate °xplanatlon of the ironies "and
conflicting forces 1nvolved in the call for rehabilitation.

/There is/ the assumption that rehabilitation:
is a way of ". . . turning troublesome law-

breakers iito respectable adherents .of
traditional values" (Nagel, 1973). Prisons }

are not only meant to safeguard society by

50
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1solat1ng offenders ‘but are meant as. well to be
N,nechanlsms for change. Those to be réhabili-
‘ mtated are perceived as misfits: persons who
are either psychologically maladjusted or inade-
. quately prepared vorationally and educatlonally
. to adapt to the needs and values of scriety. (p. 1)

e Before discussing the fourth general model of relntegra-
’ tion ‘it may well be appropriate here to relate the ‘historical
. role of work in prisons to the models of retribution, restraint,
- and rehabilitation. We may then more easily understand the
more recent development of vocational education in corrections
and it$ intimate relationship to the more contempcrary reinte-
© ..~ _. gration model. S

- 12

’

. If, for example, we begin by looklng at. the nature of
P early sentences meted out, we see that the words "at hard
.- labor" were prevalent (Whltson, 1977) The prisoner's hard
labor was -indeed society's revenge. However, with the change
in phllosophy from retribution to restraint and the sabsequent
_increasé in the numbers of those incarcerated, work in {risons
served léss as actual revenge than as maintenance of the
,prlsons themselves. Prisoners were as51gned jobs which resulted
in: prison-made goods sold for profit and which provided the
prisons with cheap (i.e., unpald') labor for custodial and
maintenance services. (Bregman and Frey, 1975). Quite ironically,
.. ‘then, as free enterprise conflicted with the prison .industry
- interstate sale of goods, and as leglslatlon was énacted to.
’ prohibit interstate transporatlon of prison goods; such prisoner
labor needed to be seen in a different light - prisoners' work
came to be called "rehabllltatlve,"il e., a way of treatlng C
the offénder and providing a solution to the problem of crimi- =
nality. Prison administrators, well aware of the changes .in
. corrections phllosophy"permeatlng the field, began to respond .
i by calling the work of priséners training for "work habits"
(Bregman -and Frey). The rehabllltatlon model took root, albeit
not withgut the lingering presence of the earlier models of
retrlbutlon and restraint, Once more, Feldman (1975) points
out that even though prison admlnlstratlons may subscribe to
the rehabllltatlon model, theré is often . . . .
LY
a conflict between the goals of punishment
and rehabilitation, It is doubtful that
%rehabilitation and punishment can be achieved
simultaneously . . . too often . . . "the
punitive spirit has survived unscéathed
behind the mask 4f treatment" (American Friends
Service Commlttegk 1977) . As a result, the
goal of rehabiliation is often undermlned
rather than supported (pp. 1-2)

The intimate relation of the role oflvork to the vary-
ing models for deliberating on crime and its results is

I
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even more intimate when we look at the mdre.;ecent,philosophy
. of reintegration--the involvement of the-offender in educa-
"\ tional, vocational, and social development programs which
N attempt to effect his/her successful and satisfying return to
he community. With the recent emphasis on accountability,
$i§h increased national awareness of ‘the problems of the
prisons, and with the provision of federal aid for corrections
‘programs came a feeling 'that treatment and rehabilitation.
Ezfough in-prison- jobs were no solution to criminality and
at the work of prisoners ought. to bé more of a tool to

develop skills for satisfying work upon release, to improve .

l;!I's,elf,--concept, and to ‘encourage self-reliance and self-

“#determination (Bell, Conrad, Laffey, Volz, and Wilson, 1977).
Indeed, the psychology of retribution was not. simply being

addressed but beginning .to be defused. -

The reintegration model in corrections makes one primary
assumption which automatically results in a rationale for
vocational education in corrections, This primary assumption,
‘that the offender needs to make some kind of effective adjust-
ment to society, derives primarily' from the fact that offenders
have a history of short-term, low-skill, seasonal work at low
wages and long periods of unemploymént and that 95% of offenders
will return to the community through parole or at the end of
their sentences.. A rationale which appears logical and valid
for vocational education in ¢corrections then develops from
‘this assumption. The rationale goes something like #his:
the offender :desires work more than s(he) desires to tommit
a crime and will therefore not "offehd" if job sl'ills and
legitimate’ employment are within hisfher grasp. In order to
acquire the job 'skills necessary for |legitimate, satisfying
employment, the offender needs training in up-to-date, market-
able skills and exposure to the best, of teachers and teaching
methods. Vocational education for the offender, then, is

" considered the mechanism by which. the offender becomes first
rehabilitated and then reintegrated into society with no-
.economic incentive to return to crime. The offender is also,
then, assumed to have no psychological incentive because
excellent, relevant training has resulted in post-release job °
satisfaction (BOAE, 1976). *

Establishing Job Market-Reélevant ‘Community-Based
Vocational Education Programs

Following quite naturally from.the preceding discussion
i% a consideration of the Secondvéharge--that of planning
and- impleménting community-based vocational education programs
which involve comnunity input andj acceptance dnd which recog-
nize simultaneously béth the need for training offenders in’
relevant job market skills and tﬁe need for helping offenders
in the socialization and acculturation process otheér, than ,
that involved in the penal institution subculture. Thus, the

* e
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charge, for community-g sed programs implies that vocational
education and training|is in fact vocational development and,

as such, -must deal with the issues of the offender's: Self-concept,
personal history, and the nature of the community-to which the
offender returns. The follow:.ng comments from a repor}:"’on two
community-based efforts in 'Ohio’ (Clark, 1974) reflect these
‘points. .

. There is a basic cultural challenge in removing
cffenders from the prisons that presently reinforce
cheir socio-psychological isolation from’ society.
Assisting their reintegra*.on with society can-
not be accomplished withuut the active .support of
the community itself . ., . Community corrections
violates the concept of punishiment and walled .
confinement as an ethical or, even useful means

of corrections. (p.‘S)

-

" Remarks from Feldman (1975) further support tne call for
vocational education programs for offendersywhich are at once
televant to job market heeds and also are communlty-based

T ow
s

Mew models need to be created ahd”applied

whlch attempt to bring ‘to bear on the problem

of ‘crime and delinguency all the relevant ’

resources in the community. Spec1a1 empha-

sis in these programs should be given to

assistirg offende¥s become /51c7 self-

suff1c1ent, self-reliant contributors ‘to the

community good. (p. 16)

An example of a community-based vocational educatlon
program Wthh 1ncorporates the above theoretical statements
is the Fort Des Moines Community Centered Project in Iowa.,

\
. . . it'is most often used for offenders

as an alternative to prison. Its program
encompasseés those generally described as
work or education release . . . . /Thée
offender' s7 educationil, vocational, and
‘pSychiatric needs /are assessed/ . . . .
All inmates work on ri:gular jobs in the
community and attend full-time remedial

. education or vocaticnal training programs
offered by existing community resources
.« . . /Students live in/ two-stdry
Army barracks located on a military
reservation . . . . There are no bars or
ferices . . . the facility is staffed
sufficiently well to allow a great deal
of personal observation and control.
(National Institute of Law Enforcement
and Criminal Justice, n.d. in Feldman;

[

1975, p. 16) )
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Various major research study results support the movement
toward community-based education &nd training for offenders.
‘One study recommends that all correctlons education programs
should "articulate more closely with institutions and organ-
izations of the free community" (Reagen, Stoughton, Smith,
and Davis, 1973). Another study recommends that state and
local agencies increase their level .of services for offenders
in the community (Joint Commission on Correctional Manpbwer,
1968).. The same study calls for federal dollars to be madae
available to the private sector for management, development,

» research, basic educatbon, and job training for offenders.

The Commission on Intergovernmental Relatlons call‘d
for "ah expansion of communlty-based programs as well as region-
alization of *he state prisons and, thus, expanded work and
study release programs which more deeply involve the community
(Comm1551on on Inter-governmental Relations, 1971) The
Comm1551on further supported a- community-based €ducational
program by calling for inmaté training at prevailing wages
Lo 1nfp£1vate industry branch plants. .
. The trend toward cUmmunlty-based programs i3 further
,rec0gnlzed by the President's Commission on Law Enforcement
:and Criminal Justice which called for the involvement of
- colleges and universities jin offender ‘problem areas to be
accompllshed outside of the correctional institution (Pres~
1den°‘s ‘Commission on Law Enforcement and Administration of
Jnstlce. ‘Task Forcezon Correct;qgs, 1967) .

The literature has revealed the kinds of support cited
above. for communlty-based programs. But the literature of
vocational education ,in corrections also reveals critical
,problems and constraints which inhibit and delay the develop-
ment of quality vocational preparation programs outside of the
correctional instituticn: One such constraint is the physical
and cultural isolation of the prison's cwn vocational program:
from the community and labor world. This militates against -
‘ any 51gn1f1cant and productive contact with innovation and
' change in the nature of training and occupations (Whitson,

1976).. Moreover, the lack of knowledge regarding the labor
needs of the local community makes requests for community
involvement difficult, if not unrealistic (Levy, Abram, and
LaDow, 1975).. Also, a local educational agency which could
provide the vocational programs needed by offenders often will
face such obstacles as a program which becomes stigmatized

(and thus affects the credentialé the offender receives) as
well as much-opposition from local citizenry (individual stigma)
(Evan in Cronin, 1977).

he .
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.which at once mitigate the prison subculture lessons they

because superlative models for communlty—based programs are

- in correctional institutions is widely professed, but often

* plementation can only be, at best, disjointed, haphazard, and
unwieldy.

‘Establishing Effective In-Prison Programs: Program Design

-and Deliveryﬁ Needs Assessment, Evaluation

Even “though the movement toward communlty—based educa-
tional programs for offenders is gaining much momentum, and
evén if that movement enjoys substantial support from the
educatlonal communlty, the fact remains that ‘the majority of
of fenders are not participating in community-based programs
or, in some cases, any educational program at all. The charge
of providing educational tralnlng programs for prisoners

learn and also provide them with social, vocatlonal, and
emofional skills for dealing successfully in the free world
is: all-important. In-prlson programs should not suffer

rapidly developing. ~—{The prisons and their inhabitants re-
main-=-the bars and walls will survive for some time even with
the advert of more sophisticated fundlng formulas and exem-
plary -community programs.

L

Thé need for vocational educatlon programs for offenders

for reasons which résult in ineffective programs. If, for
example, it is thought that espousal of the Puritan ethlc

of salvation through work will result in inmate acceptance
of and satisfaction with vocational programs, then the goals
of thé program cannot help but be at odds with the goal of
corrections (Roberts, 1971). Likewise, if the vocational

education program is looked upon as a panacea--a way of

simultaneously solving the problems of prison operations and
Security, statutory funding requirements, and inmate vocation-
al development, rehabilitation, and reintegration--its im-

P

The literature which addresses the aspects of effective
in-prison programs is lengthy. Therefore, this review will
include, primarily, discussion of recent comprehensive sur-
veys, studies, and reports whose results provide an appropriate
way of looking at the kinds of corrections goals whlcn should
be ‘part of effective vocational education in-prison programs.

_These documents, in their evaluation of a wide variety of

programs, offer soberlng data regarding what is wrong with
those programs and, by implication, how effective programs
should operate.

The Battelle Report

This 1974 r®port by Battelle Columbus Laboratories to
the Department off Labor on vocational preparation in. federal
and state corregtional institutions found that such vccational
preparation w : generally inadequat (Levy et al., 1975).

Doow
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The results,of the study's mail survey and 80 site visit
lnteerGW$ (wardens and 10 inmates/site) are hardly encourag-
ing. “While the survey found that approximately 95% of the

% million plus incarcerated felons would be paroled or released
(a sizeable addition to the work force), it also found that
only one (1) in five (5) of the activities in the prisons'
industries and maintenance and service areas provided related
off-the- job instruction as a supplement to on-the-job training,
that less than half of these activities focused on skills for
post-release employment, and that more than half the inmates
were' assigned to these inappropriate activities.

With such results as these it is not surprising that
wWhatever formal vocational training was offered was also
inadequate The number of programs in each institution was
found to be too small. More than 50% of the inmates desired
training which was not offered. And, even though most of the
institutions recognized the need for new programs, only half
weré planning to add any. Eighteen percent (18%) of the
institutions had to curtail programs due to lack of funds.
Moreover, of the mere 21% of inmates enrolled in these formal
vocational training programs, only slightly more than half
were expected to complete their training. S

Although the quality and quantity of instructiénal per-
sonnel were found to be adequate, the criteria used in the
_study to determine such adequacy were, at best, questionable.
Formal observations of instructors were not conducted. Instead,
criteria involved extent of experience (1) in the present
facility, (2) in another correctional facility, (3) in a free-
world setting, and (4) in specific trades or occupational areas,
as well as whether or not personnel were certified by appro-
priate agencies. )
Program quality throughout: the institutions was found to
be inadequate. This determination was based on the fact that
only 32% of the programs had adequate facilities and equip-
ment; that there was a lack of institutional commitment
to reintegration through vocational preparation° and that
86% of. the institutions allotted less than 10% of their
budget to vocational training. Moreover, only half of the-
vocational education supervisors saw acquisition of job
skills as the goal of their progqrams. Appropriate and adequate
testing, guidance, placement, and follow-up procedures were
founé to be lacking, and local job market information was
generally not used because any subsequent changes of programs
were perceived as too difficult to implement.’

The Battelle survey further revealed data which made
clearer the weaknesses of present programs and the need and
potential for\vocational preparation for offenders. It also
posited recommendations for improving vocational preparation.

-~




The weaknesses of vocational preparation programs in’
federal and state correctional facilities showed themselves
in-data which are disheartening. There-was a lack of
clear goals and commitment to vocational preparation for all

AN inmates. Indeed, as mentioned previously, only half of the
vocational training program directors surveyed saw the acquisi-
tion of job skills as the ZbSt important goal, and half of

o

" all inmates were unable to participate in any training program.,
Aside from lack of funds a d minimum allocation in facility
budgets for vocational tra;nlng programs, the programs were
not found ‘to be meeting special or individual needs. This is
clear simply from a glance at the number of programs and per-
cent of inmates enrolled: large institutions offered an
average of nine (9) programs each with nine percent (9%)
enrolled; medlum-51zed/faclllt1es offered seven (7) with 28%
enrolled; and small institutions offered four (4) with 38%
enrolled. The programs were not geared to handicapped indi-
viduals, older persons, bilingual persons, or miporities

\' -
and women.

Svm
* e

Moreover, assegsment and evaluation were inadequate
and widcspread: 40f of the institutions had no coordinator
ror vocational guidance and counseling and job b placement
services, and less’than 50% had organized follow-up procedures.
Operatlonal problems affected programs also.

Schedullng tralnlng was difficult because of unspecified
dates for prlsoners release. Prison work assignments were
. generally irreldvant to training programs. undertakén, and
over 40% of all/ the programs had not even been reviewed and/or
accredited by the appropriate outside agencies.

There was, too, a great l\\k of communlty contact--~
essential ev%i if the Vocatlonal program is housed within
the correctional facility. Slxty-51x percent (66%) of the
1nst1tut10nF had no local citizens adv1szzy committee for
any programs--a fact which calls 1nto quéstion whether those
programs prepare offenders in any relevant way for job place-
ment and success in ‘the free world There ‘was, also, other
ev1dence of lack of community contact Only 33% of s¢the
instructors provided for regular tours by business persons,
and only 30% organized field trips g r inmates to local
businesses and industries. \

Yet another weakness was the lack of coordination
between on-the-job tralnlng and relatedflnstructlon. Only
six percent (6%) of thé*inmates worklng in prison industries,
and only four percent (4%) in prison maintenance activities
received related instruction. Only 14% of the maintenance
activities involved approved apprenticeship tralnlng programs,
And, in only 20% of the maintenance activities with apprentice=
epip programs could the trainee apply hours worked to outside

/ 551 \
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employment. The study also ofTered extensive documentation
for the need for vocational prepé‘atlon The average inmate
among the 224,000 inmate popukﬁtlon was 24 years old, had not
completed hlgh school, and remained in prison less than two
years. Half of the 1nmates reported having jobs awaiting them
upon release--mostly obtained through friends or relatives-=
but half of these jobs involved unskilled or semi-skilled
labor. Only 20% of the inmates reported that training programs
aided them in finding jobs. Furthermore, the wardens estimated
that 70% of the inmates needed job skills for steady outside
employment but that only 34% of these 1nmates would acyuire
such skills., 1

L " .
! The potential for vocational preparation is equally well
documenteg. The study found, as noted previously in this
paper, that the majority of inmates still must obtain job
skills 1n prlson, even though the concept of community
corrections is attended to. The data:show the potential,
if not the eventuality, of this fact, For example, seventy-
six percent (76%) of institutions with industries allow
inmates to simultaneously participate in vocational training
programs. Also, while only 57% of inmate maintenance activities
. prepare inmates for employment 70% of the institutions with
such activities let inmates take training programs.

and finally, the study offers recommendations which
are sound, though most of them require increased funding.
One recommendatlon supports the current movement toward
smaller 1nst1tutlons and shorter Sentences. but notes that
larger 1nst1tutlons (with more dollars) have more programs,
although the opportunity to participate may not be so great
Another recommendation advocates pay for inmates and reveals
that 60% of vocational. training programs, 40% of prison -
industries, and 50% of maintenance and service activities.
allow for no pay for work done. When inmates are pald,,the
report adds, the pay is generally less than the minimum
wage, ; :

A third recofmmendation suggests motivating the establlsh-
ment of quality programs through various reward systems for
both prison administrations and inmates. Subsequent recommen-
dations state that institutions need to be made less socially,
not physically, isolated--that the distance from an urbane
center is not so much a factor regarding instructor salaries,
use of local advisory committees. community contacts, and
special programs as is the stlgma already attached by the
community to the correctional institution} that more and better
work \release programs involving greater numbers of inmates
need to be established; and that shorter, more intensive,
modular programs which allow for open entry and exit need to
be implemented.
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The Lehigh Study ’

A/;tudy recently completed by the National Correctional
Educaﬂlon Evaluation Project (one of LEAA's National Evaluation
Program projects) through the School of Education at Lehigh
University discusses issues in correctional education programs .
for inmates (Bell et al., 1977). Aside from purely vocational
training programs, the study addresses other types of educa-
tional programs which, indeed, must be offered along with and
integrated with training programs in order to satisfy the needs
of inmates at varied levels of achievement. The programs
addressed in the report include Adult Basic Education (ABE),
Secondary Education. (or GED preparation programs), Postsecon-
dary Education, Vocatlonal Education, and Vocational Educatlon
for Female Offenders.
v '.!
The study states that ail federal prlsons znd at least

81% of state prisons have’ Adult Basic Education (ABE) programs,
funds for which are provided-by the Adult Education Act of
1966, and that there is a great need in the area of literacy

\ (Helfrich, 1973). Fifty percent (50%) of prison populations
were found to be functionally illiterate (Reagen et al., 1973);
and at least 20% were found to have reading levels below

‘ grade 5.5 (Ayers, 1975; Resear¢h -for Better Schools, 1974;

o Nagel, 1976, in Bell et al., 1977; Olson, 1975).

The study goes ﬁ% to discuss the issue of voluntary
inmate part1c1patlon and incentives. One report states that
ABE programs should have an internal system of immediate
rewards and sﬁouid be voluntary for those whose reading
levels are above grade 6 (Research for Better Schools, 1974).
The ,report also states that the issue concerns teacher com-
petence more, than educational technlques, that "concerned"
| teachers ' are lmportant in inmates' evaluation of programs,

and that a teacher in a correctional setting is more a model
or learnlng manager than a dispenser of information. Moreover,
the same report cites the need for uninterrupted class attend-
ance, pre-instruction diagnosis, individualized behavioral
objectives, individuslized learning plans developed by both
teacher and.inmate together, innovative materials, up-to-date
student records, counseling for releasé, and attractive
“‘learning areas.

.

£

Another issue addressed by the -Lehigh study is -that of
making ABE relevant to preparation for work. Again, the
Research for Better Schools report recommended that inmates
in ABE programs be counseled to continue their programs in
adult education centerc upon release (Research for Better
Schools, 1974). '

‘ The issue of effective implementation of resources and :
| materials in ABE is also discussed both in terms of the 3
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need for a better communication system, or exchange, among

all ABE programs and the need for a viable link between ABE
state 'agencies and correctional education administrators and
teachers (Helfrich, 1973). Moreover, teachers and administra-
tors -have had difficulty in finding materials and resources

which have proven effective with inmate learners (Roberts and
Coffey, 1976), and there is a lack of trained, skillful, creative
teachers who can use these resources, i.e., who have a func-
tional knowledge of available materials for the adult learner
(Reagen; et al., 1973).

The Lehigh study cites many sources on the issue of the
paucity of evaluations and conflicting views regarding eval-
uations. It has been said by some, for example, that ABE
program evalqatlon should be restricted to observable behavL
iors established as goals (Ryan,-1973). Others, howeversy
would base evaluation only on the academic and vocationdl skills
acquired by the inmates, not on rehabilitation goals achieved
(McKee, 1971). And still others view evaluation as either
the impact on recidivism (Roberts, 1971; Lipton, Martinson,
and ,Wilks, 1975); the 1mpact outside the correctional institu-
tlona {Singer, 1977), or in terms of. 1mmed1ate effects
(requlrlng pre- and post-testing) and long= -term effects
(requiring a flve—year follow- up) (Research for Better Schools,
1974).

The Lehigh study states that one of the most important
issues in correctional secondary education is the creation
of "educational districts" within the penal system so that
state and federal financial resources become available. This
lnvolves, however, the willingness of correctional educators

_in the penal education district :to give up some of their
control to those whose goal is education, not security. For

.example, GED testing, when it requires out-~of-cell remedia-
tion, can be a threat to those concerned with security and
adequacy of space. Too, frequent absenteeism caused by
conflicting administrative scheduling of work assignments
or counseling can be frustrating for the inmate as well as
instructional staff. Often, the study reports, there is
hostility from administrators and guards toward the inmate
who, is getting what they perceive as a "second chance" for

" education. .HOStlllty also arises between corrections off1c1als
and teachers

‘This issue leads into thé next~-the need for defined-
"objectlves. The .question arises whether the secondary
educatlon program is seen as part of the total program (which
includes vocational education, college preparation, etc.),
or whether it is to become an end in itself.

In terms of the GED testing procedures issue, many
problems must be addressed. For example, lengthy test waiting
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u lists, combined with early release, parole, transfer, etc., . .

‘cause’/ some inmates to fail to receive their certificates, Also, . ™
too smuch diversity in the prétests used for GED testing results
in an extremely limited profile of students' achievement level
and ability to enter the GED program., " )

/ There 1s, moreover the issue of false motivation--~the
/Eubtle coercion of inmates to enroll in the educational-
'program because of the better opportunity for parole (Kerle,

1377, in Bell et al,, 1977); the instructional quality issue--

the use of paraprofessional. inmate teachers (Dell'Apa, 1973;

Black, 1975); and the program delay issue--the delay of inmate
_education due to the conflict between admission processes,

academic timetables, etc., and program entry procedures for

state and. federal prison inmates (in federal lnstltutlons,
.- program entry is often on a once-a-week basis; in state prisons
{ entry is on a semester ba51s ) (Clark, 1977, in Bell et al.,
1977).. °

Further, most of the secondary education instiructional
materials available for correctional programs are .either 3.
de51gned for high school student s (thereby encouraging dis- ~

.-inferest and low motivation) and/or are geared to passing
the GED. test. The educator then finds it difficult to deter-
mine the necessity for particular program materials prior to
requesting funding for resources because there are no guide-
lines for choosing.effective materials, .

Yet another issue is the evaluation of secondary programs
regdrding factors other than testing results. It-has been
strongly suggested that all aspects of ‘the programs be
evaluated (Whitson, 1976). Factors to be considered would then
include such things as marketability of the equivalency certi-
ficate, the effect of GED preparation on. inmate behavior and
social acceptability, validity of the GED certificate in the

. inmates' social milieu in the free world, and recidivism rates
as well. '

And, finally, there is the issue of GED preparation as
college preparation, i.,e., the fact that some inmates perceive
the GED certificate as an indication of their. ability to
function in a postsecondary program (Williams, 1977, in Bell
et al., 1977).

Disproportionate attention has been paid to. college-level \
programs, as opposed to basic education programs, over the-m-———~/’/
last decade (perhaps because promotion of postsecondary
programs seems to be accepted as the most effective "PR").

More inmates have completed high school, and funding possi-
bilities have been expanded. But, at the same time, problems
and issues in postsecondary educatbe in corrections have

. developed. The Lehigh study addresses some of these.

5
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* deyelopment, and industrial contracting to ensure tra1n1ng

The issue of the student selection process'is especially
prominent in the postsecondary area. Selection for these

—programs is too often based on time remaining in the sentence,

security clearance, and the nature -of the offense. There is,
moreover, poor counseling concerning program criteria and lack

-of thorough pre-admission testing of applicants regarding

1ntelllgence, achlevement level, and personality character-

istics (Marsh, 1973) .

Teacher attitude appears: te -be an impofrtant issue, too,

" in postsecondary correctional programs. Teachers are often

more lenient in their demands with inmates than they would
o:drnarlly be with any other group of postsecondary studen@s.

;Thls leniency can translate as low expectation and "special-

ness" which can of course affect student motivation adxersely .
(Semuro, 1976) . . .
. . \ ‘ .J .

. In addition, the study points out, there is great concern
about the inadequacy of the postsecondary program libraries
and ‘materials -and laboratory space (which makes it nearly
impossible to -offer physical 'science courses) (Emmert, 1976;
Wooldridge, 1976) . ‘

The Lehigh - study’{;/;;éﬁly attentive to funding and

leglslatlve issues in its discussion of vocational education
programs. The flrst issue discussed: is that of the .need

for funds 1ndependent of the correctional institution which
give the inmate autonomy in hls/herneducatlonal pursuitss

An example of 'such fund1ng would be the Basic Educational
Opportunity Grants {BEOG). As the money for wocéational
éducation programs stands now,; there is cohglomerate funding
(through,state departments of education, state departments of
corrections, state departments of vocational rehabilitation,
CETA, and LEAA) and multiplicity of sources as well as the
uncertalnty of continued funding. Thus, programs last only
so long as the dollars last and are in fact often designed

in the eleventh hour to meet availability of funds.. .

et 5 cher issues in vocational education in corrections

are” po inted out and include the same problems found in other
cot: reztlonal programs as well as such prchlems as the inmate's
dif ficult transition from an’ environment of forced work habits
andlettle use of budgeting skills to outside, productive

yment (McCollum, 1973). Also discussed are the need for
siteg~specific needs asse€ssment (Feldman, 1974): &nd the need
for/ a study of projected labor needs, skill training standards

equivalency.
7 In addition, the study reported on the issue of continually

updating teacher training in correctional education and

discussed the need for a correctional education major in
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teacher -education institutions (Ayers, 1975; Keg&e; 1973).
. . A /

K The study cited as. another issue the need for "affirma~
tive legislation" regarding the usée of community resources,
more work- release programs, and employment-seeking release.'
'Moreover, community access of the prison, i.e., the prison.

as a G'community resource," is suggested (Kerle, 1973 Weissman,
1976), and it is reported that exténsive services for post-
release students are extremely rare, as is the.; articulation
of credits’ to those in the free world (Cronin et al., 1976)

-

«

~

‘The study further brings up the\need for, communicati n
among program administrators .and cites, the New England Resouroe
"Center for.Occupational Education (NERCOE) report of 1973
a document which established the importagce of this need. '
; The NERCOE report (entitled The First National Sourcebook: f7
) A Guide to Correctional Vocational Training) offers a sampling¢
- of vocational training programs regarding their implementation
i . funding, and,operation All the programs described together Yﬁj\J
) met critéria of replicability, uniqueness, success, and dis- 4 "
F _ tribution ({or variety). The programs are divided among seveK,\

catego iés

cegories - b
'i
!
4

4

. 'Sthool and/ﬁollege Cooperative Programs
N
Business and Industry Cooperative Programs

.7 . Trade Union Cooperative Programs
Professional and Paraprofessional *Proqrams
. New Approaches in Traditional Courses

Short-Term and Pre-Vocational Programs

~

E . Organizational Methods

_For reasons often discussed there are somewhat different
issues involved in vocational education for female offenders
_Twwwm,_th n in vocational education for the general male offender
N popuiation The Lehigh study cites the National Study of
L Women's Correctional Programs (Glick and Neto, 1976) as the
) base for any discussion of issues concerning vocational
» education and female offenders. Issues discussed include the
prevalence of stereotypical courses such as clerical courses,
nursing, food services, and cosmetology. t is pointed out
that if a program happens .to be non-stereotypical it is also
usually less complex than a comparable male program. Also
"discussed is the fact that the low number of incarcerated
females reveals a general opinion that females are less
threatening (and. therefore less subject to stiff sentencing,

if any at all) and that females will almost always marry to
3 e .
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be economically- stable. In actual fact, 70-90% of incarcer-
ated females will have tc become self-supportlng upon release

- (Morse, 1976). Vocational education programs for female
offenders share the issues and problems of the other correctional
education programs discussed in the Lehigh study, and more.

As Glick and Neto (1976) point out:

It 'seems clear that we need a different
approach to planning and implementing pro-
grams for the female offender,. an approach.
based on an accurate proflle of the offender,.
as well as a more realistic assessmenrnt of
her needs. It is not enough to deve;op
programs based on presumed.causes of crime,
nor in terms of how the female vffender may
differ from her male counterpart A more
promising approach i1s to focus' on the :
female offender as a woman, and examine how
ner needs relate to those of other women
on the outside.. (pp. xv-xvi)
’ e, :

The BOAE Report

.

The plannihg staff of the Office of the Deputy Commissioner '

of the Bureau of Occupational and Adult Education released
a report in May, 1976, entitled The Federal Role in Voca-
tional Education in Prisons. The strengths of this report
lie 1n its discussion of obstacles to improving vocational
education in correttions, funding agency roles, administra-
tion problems, and problems of specific inmate groups.

The first barrier to effective programs is defined as
the ambivalent public attitude toward security and rehabili-
tation which results in a cycle of ineffectiveness. With an
institutional and societal emphasis on punishment comes,
obviously; an ineffective rehabilitative program which in
turn leads to an even greater concern for security and punish-
ment.

i

The report also states that while vocational education
programs must be planned in the light of institutional security
and the support of prison industries and maintenance and
service activities, the institutional ethic of punlshment/
securlty must not be adopted. ‘Also’'cited as obstacles are
(1) thé fact that vocational educators have continuous con-
flicts with the academic educators and (2) that the responsi-
bility for delivery of rehabilitation services: is divided
among federal and state agencies,

As thHe report states, many of the agencies involved in
rehabilitation of offenders are competing both in terms of

-«

i

' 64

3

20




the constituencies they fund and tne klnd of statutory require-
-ments they demand. A brief look at agenc1es' roles in funding
vocational education programs may reveal why programs become
1neffect1ve

The U.S. Office of Educatlon (OE), through the Vocational
Education Act (VEA) of 1968, can allogate funds for programs
for the disadvantaged. However, many: VEA programs, the BOAE
report.states, have become sex-role or1ented- many states
include industry and maintendnce programs as VEA projects;
and inmates, are not empowered to have! influence in the writing
of state plans which determine direct monetary assistance to
the states (for example, civil d1sab111ty statutes pronlblt
lnmates%from voting). Inmates have no input intoj their own
programs. Too, public schools have actlve constituencies;
-prisons and jalls, the report cont1nues, do not. }

The U.S. Department of Labor (DOB), through the Manpower
Development Tra1n1ng Act of 1966. (MDTA); could allocate funds
for pilot programs which included full rehab111tatlon services
.and -cooperation of both state and federal. agencies in the
development and implementation of the pr0grams. MDTA was
not, however, utlllzed by most institutions and was limited .
in 1ts effect because it specified that training occur close
to the reléase date. This resulted in the offender s overlong
exposure to prison culture and, therefore, often ‘less accept-
ance- of a training program. Moreover, MDTA didn' t fulfill
its exper1mental function-or its .goal of developlng innovative
programs in diverse occupational areas. It, in fact, focused
primarily on in-prison programs and relied on establlshed
community proggams for other rehabilitation services. .It was
replaced in 1973 by. the Comprehensive Employment Tra1n1ng
Lot (CETA). However, while offenders are indeed a target
group for CETA funds., ongoing funds must be allocated by the
states, and target groups must compete with each other for
Title III experimental funds and w1th all others for Title I
allocations to states. Too, CETA wfII'provzde RO new voca-
tional education tra1n1ng programs per se for oﬁfenders The
emphasis, rather, is on existing correctional and community
resources available for t the vocational education component
of rehabilitation services. As Gary Weissman (1nTCron1n,
1976) of the Office of Manpower Programs, DOL has stated,

", . . the Department of Labor is not currently using
/earmarked offender program/ monies and has no immediate
plans to support Vo\atlonaf Education programs in State
Prisons (p. 77).

The Omnibus Crime\Control and Safe Streets Act of 1968
created the Law Enforcement Assistance Administration
(LEAA) in response to the \results of the President's Crime
Commission report in 1967, LEAA Part E funds provided for

N
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the development and implementation of programs or projects

for construction, acquisition, and, renovation of correctional
facilities and for improvement of correctional programs arnd
practices (in the form of block grants and discretionary
grants). Part C provided basic grants to states for law
enforcement assistance. Most of these funds go for the hiring
and training of correctional personnel,- legal seryicés for .
offenders, community programs, and rehabilitation of alcoholics
and drug addicts. Only a small part of LEAA dollars goes to
-vocational education programs.

In June, 1977, Attorney General Griffin Bell released a
Department of Justice/ Study Group report which analyzed the
LEAA ‘and made recomm¢ndations for its restructuring. The
study group states: °

The detailed statutory specification has
encouraged state and local governments to
focus more on ensuring statutory compliance
rather than on undertaking effective plan-
ning, since they are virtually assured of
Federal approval of the final product as

long as all the requirements specified in

the statute and LEAA guidelines are met.- (p. 8)

Inladdition} the study group made eight specific recom-
. mendations for reorganizing the LEAA. These eight fall (.
under two general recommendations: -

(1) Refocus the national research and
development role into a coherent
strategy of basic and applied research
and systematic national program develop-
ment, testing, demonstration and eval-
uvation. (p. 10)

(2) Replace the present block (formula)
portion of the program with a simpler
program of direct assistancz to.state
and local governments with an inno-
vative feature that would allow state
and local governments to use the direct (
assistance funds as "matching funds" :
to buy into the implementation of
national program models which ‘would
be developed {hrough the refocused
national rese h and development
program. (p. 14)

It is the intent of the study group that, if the recom-
mendations are adopted, states and localities will be able to
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implement criminal justice programs tc fit their specific
needs. It remains to be seen whether, even if the recommen-
dations are adopted, when enabling legislation will be forth-
coming and, even then, whether the monies allocated will go
for effective rehabiiltation/relntegration pragrams which
have- appropriate educational components.

The Federal Bureau of Prisons (BOP) is also involved
in vocatignal education for offenders. The BOP is author-
ized to provide full rehabilitation services for federal
prison inmates. Educational .programs offered are: ABE, *
Adult Secondary Education (GED), Postsecondary Education,
Social Education, Recreation, and Occupational Education
(occupational exploration, vocational education, apprentice-
ships, and on-the-job. training in-shops, '‘prison industries,
ahd the community through work release). Within the BOP the
[Federal Prison Industries, Inc. (FPI) "prOVlde for the voca-
.. tional training of qualified inmates Without_regard to their
~institutional or other assignments" (BOAE,'1976). This
sounds’ guite conscionable, .but it must be noted, .the report
states, that FPI is-a profit-making corporation and that,.
thercfoére, it emphasizes Eroductior through training, not
particularly skill acquisition for job market success.

‘BOAE further reports that the administration of effective'
vocational programs for offenders involves such’ problems as
undefined concepts, the low priority of rehabilitation programs,
the existence of vocational programs mainly for the require-
ments of prison industry and maintenance and service, and
the minimal linkage between vocational education programs
and other parts of the rehabilitation program (both in-
prison and post-release). Moreover, BOAE offers statistics
which show that most of the vocational training of offenders
is for low prestige, blue collai, service job.areas. This
fact, the report says, reflects a bias regarding the work
capability of offenders and concentrates on fulfilling in-
stitutional needs. The data reveals the concentration of *
training in but a very few areas and the small percentage of
inmates who participate in evep the slightly more job,market-
relevant areas. Thirty-one percent (31%) of prison in-
dustries fall into the following areas (one (107of nine (9)
inmates participate): .

. furniture manufacture and repair « .
. garment manufacture

. printing . .

. tag and sign manufacture

Ninety® percent (90%) of prison maintenance activities are

concentrated in two areas (48% of the inmates participate):
‘, ﬂl

R
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. general institutional maintenance

; . food services (BOAE, 1976)

The BOAE report discusses in partlcular the probiems
of jail inma¥es and female offenders. In local jails, the
report:states, rehabilitation is generally perceived as
determining guilt since the majorlty of alleged offenders,.
are awaiting legal action such as arralgnment, trial, or
appeal. Too, the convicted jail inmate is guilty of a mis-
demeanor and, therefore, is serving a maximum sentence of
one year (the average inmate serves less than six months).
However, only 26.5% of the programs offered can be completed”
in less than six months. Furthermore, the jails are part-
icularly oriented toward custody. Ninety percent (90%) of
Jjail personnel were found to be emploved in either adminis-
trative, custodial, or clerical capacities.

¢

g Thé repgort contlnues in its discussion of the problems
*"of jail inmates by descrlblng the limited tra1n1ng available
{often, when offered, only in crafts and serV1ce work) .
Idleness and boredom abound because of "passive" recreation
(radio, r"V, exexcise yards), and the facilities are extremely
crowded. " There is a need), BOAE says, for study and work
release programs through which the jail inmate can learn i=
the‘communlty, return to jall, and complete his/her tra1n1ng
after releaseé. ,

The female offender population, as mentioned prevmoualy,
also suffers from more extensive problems than are usually
recognlzed With a very small number of incarcerated females,
the report explains, even the largest female institution has

very .few inmates. The traiding is minimal, therefore, and
stereotypical (clerical skills and personal services).
Females, perceived as less "rehabilitatable" because their
crimes (drug offenses or prostitution) provide them with
more monetary- incéntive than trades, are seen as less in
need of training programs. . Their crimes arc thought to be
"victimless," and the "chilvary factor" is strongly evident.
Moreover, it is generally assumed that the 80% of female
offenders with dependent children will receive welfare sup-
port upon release--a cycllcal problem at best!: - :

>

The Education Commission of the States (ECS) Report

“This report was funded by the LEAA through the Correction-

al Educatiun Project of the ECS and was released in March,
1976, as Jn Overview of Findings and Recommendations of Major

Research Studies and National Commissions Concexrning Educaticn

of Offenders. The’ report offers analyses of the following
five (5) national commission studiis and five" (5) publishei
..~ national studies:
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National Advisory Commission on Criminal Justice
Standards and Goals (Washington, D.C., 1973)

Western Interstate Commission for Higher EdQu-
cation (Boulder, Colorado, 1973) .
GED Testing - in State Penal ‘Institutions

(John J. Marsh, Correctional Education, Vol. 25,
No. 1, Winter 1973)

An Evaluation of "Newgate" and Other Prison
Education Programs (Marshall, Kaplan, Gans, and
Kahn, Inc., 1973) o

School Behind Bars--A Descriptive Overview of
Correctional Education in ‘the American Prison
System (Syracuse University Research Corp., 1973)
(SURC) -

Education for the Youthful-Offender in
Correctional Institutions (Western Interstate
Commission or nigher Education, '(WICHE), Boulder,
CO.LULu\:u, 1972) .

The Criminal Offender--What Should Be Done
(President's Task Force on Prisoner Rehabilita-
tion, 1970)

A Time to Act (The Joint Commission on Correc-
tional Manpower, Washington, D.C., 1968)

State-Local Relations ‘in the Criminal Justice
System (Commission on Intergovernmental Rela-
tions, 1971)

The President's Commission on Law Enforcement and
Administration of Justice: Task Force on
Corrections (Washington, D.C., 1967)

For the purposes of this paper only the following (which
appear to be more extensive’'and/cr seminal) ECS analyses
of studies will be discussed.
enced earlier in this paper and will not be discussed in
detail here.
1967 are reported in more depth in the more recent studies
addressed.):

(The SURC study was refer-

s

Likewise, the last study's findings of the year

National Advisory Commission on Criminal Justice
Standards and Goals (1973)

An Evaluation of "Newgate" and Other Prison
Education Programs (1973)

E7;

~
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The WICHE Study on Youthful Offenders Education

(1972) .

B -
State-Local Relations in the Criminal Justice
System (1971)

-

National Advisory Commission on Criminal Justice Standards

and Goals. This study resulted in many recommendations still
pertlnent today. It recommends, for example, that there.be
'inmate involvement in curriculum development and that social
and coping skills and basic academic competency be part of
the curriculum. The study advocates learning 1aborator1es
and programmed, competency-based instruction in which the
student knows the objectives in advance of instruction, is
offered open entry and exit, proceeds at his/her own rate,
and can "test out" and/or “recycle " K

In addition, the study recommends that correctional
teachers be trained also in social education, readin and
abnormal psychology and that each correctional educatlon
department in an institution have on board a school psychol-
ogist and a student personnel worker. It also suggests
the use of trained inmate instructors, and -the utllltatlon

‘of out-of-prison educational" progréms and correspondence

courses for those programs not available locally. It calls,
too, for on-g01ng, comprehensive training and evaluhtion
performed in cooperation with community representaU&ves

However, it should be noted that the committee s rec—;
ommendations are frequently of a "blanket" nature/
the call for teacher ratios of 1:12 and for learnlng labs
at every institution). These kinds of recommenddt ions there-
fore may not be the best guide available.

An Evaluation of "NewGate" and Other Prisofher Education
Programs. This report offers recommendations based primarily
on the NewGate Model, a college education model developed by
a project funded in 1969 through OEO. The stﬁdy calls for
in-prison college programs which provide a czllege atmosphere
and support services such as special recruitment, counseling,
remediation, pre-release assistance, and post-release finan-
cial and emotional suﬁport on a college camﬁus It suggests
that programs should address inmates with ldtent potential
and should have open admissions, outreach activities, and
offer full time status and a diversity of courses and
independent study.

Moreover, the study recommends that staff be hired from
the academic community with staff rotation implemented by

it
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the hlgher education institution and that there be individual
and group therapy which is voluntary and confidential and
in which the therapist is not an evaluator. The study further
suggests that post-release financial support be based on
objective, predetermined standards of performance, that post-
release campuses have "after-care" offices, that post-
release part1c1pants have part-time, study-related jobs on
campus, and that the released student reside in a program

residence house for a specified short period.

In terms of the program/prison environment issue, the
study recommends that areas of autonomy be negotiated; e.g.,
the prison and program administrators could negotiate
reparation for the prison's loss of administrative authority
through certain benefits derived from the college program
which enhance the prison's high school and vocational educa-
tion programs It recommends, too, that divisiveness be-
tween partlclpants ana inmates be prevented by not granting
extra privileges to the participants and by aSSLgnlng peer
turoring jobs to non-participants. This can also be
accomplished, the study says, through affirmative action
recruiting, by offering remediation, and through encourage-
ment of comparable programs for other inmates. The study
goes on to recommend that the college programs not intervene
in release decisions and that a governing board of directors
be formed by bhoth the prison and colilege or university.

The WICHE Study on Youthful Offender Education. It re
ports that very few institutions teach social skills to a
population which especially needs such training. It also

states that only 10% of youthful offenders are below high
school age but that 60% of the youth have not achieved edu-
cationally beyond grade 8:; that the teachers in youth
facilities say that 50% of the youths require remediation,
71% have social problems, and 43% have emotional problems;
and that 47% of these teachers say that they themselves had
an inadequate formal -education.

Concerning prevention, the study suggests that public
schools deliver education focused on. humanizing interpersonal
relationships and that career education be implemented through
work-study, internships, apprenticeships, vocational and
professional study, and individual assignment to both paid
and volunteer craftspersons. It further recommends that
ex-of fenders be used in the instructional process and that
public schools involve students in such governance and
administration activities from which they have traditionally
been excluded.

State-Local Relations in the Criminal Justice System.
This study focuses on adults in prisons. It recommends
that community-based programs be exranded and that preservice




ang inservice training of all staff be improved. It suggest7
that compensation rates be raised to attract more qualified
teachers and’ that ;professional counselors be employed to
help -inmates prepare for community life.

. /

Also, the study calls for participation incentives/7for
modern management practices, for repeal of laws prohi@' ing
the sale of prison-made goods, and for control over
tive labor union practices. It recommends, too, regj
zation of state correctional facilities and, thus, {
work and study release programs which give the inmgte more
time in the community. It adds-that extension cog%ses and
self-improvement courses should be offered by&gn%versities
and colleges within the prison. //
/,

The Maryland Model. //

The Maryland Model is a correctional eqﬁcation model
deveioped at The Center for Vocational Education, The Ohio
State University, for the purpose of plannyhg "for the
improvement of the educational and occupational preparation—
of criminal offenders within the MDOC (Mar&laqg,Depgrtment
of Correction)."” The model centers on 15 cofiponents dnd ——--  _
describes "an adminiStrative structure capable of delivering
the model." The components are:

System's Goals and Objectives
Population Needs Analysis

Job Market Analysis

Job-Performance Analysis
Clqésification and Assignﬁent_Funct;on

Education Promotion

Student Recruitment

Fuidance and Counseling Service
Reward_System

Program Planning

Curriculum Development, Resources, and Ancillary
Services

Instructicn

Job Placement,. Follow-Through, and Follow-up
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Evaluation

Strategic and Tactical Planning (Whitson, 1976)

Were all the above components 1mplemented the model states,
¥@#:progran would reveal the following characterlstlcs'

Education and vocational training are viewed:
as a comprehensive system whose parts are inter-
related.

All parts of the system are pointed toward the
accomplishment of system objectives.

System goals are detailed and .supported by
objgctlves that are specified in measurable
terms. ,

There is systematic short- and long-range planning
for the management .and operation of the correc-
tional education model.

Research on, and evaluation of, the system's
performance takes place on a continuing basis.

The model has centralized planning and manage-
ment and decentralized operation. (Whitson, 1976)

The administration structure for delivery of the model
has the following objectives. . .-

ey,

andis

Provide inmates with educational opportunities.
Provide for articulation.
Effective resource management.

Interact positively with other internal
correctional functions. -

Coincide with correctional goals. (Whitson, 1976)

based on the following standards:

Program Stigma--the ability of the program to
avoid negative labels attached to this particular
sub-group of the general population.

Credentialing--the ability of the program to
negotiate and deliver a comprehensive breadth
and scope of legitimized licensing and creden-
tialing. .
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:;g, B - -~ ¢ Maximum Use of: Existing Education Resources--
ability to maximize the use of the state's exist- Lo f
ing resources for comprehensiveness and flexibil-

ity. ]

Education System Impact--the program potential ,
for becoming an established part of the exist- A
1ng education system. -

.- Correctlons Input--the ability.to maximize

? cation opportunity for corrections clients
t is compatible with present and/or future |

Correctlonﬂ Division pOlle that might affect ‘

eduCatlon policy. )

?dtential for Community-Based Corrections

Education--the ability to .meet the changing

~clients' needs based on nationwise trends to- 4
ward comnunity-based corrections systems. :

Financial Consideration--the ability to draw -

upon sources of funding adequate for initiating :
and maintaining new corrections education pro- "
grams. :

.~ Evaluative Mechanisms--the ability of the
<. administrative structure to facilitate the
- evaluation of corrections education programs.
(Whitson, 1976)

Proceedlngs of the Workshop for Improv1ng Vocatlonal Education
in Correctional Institutions

The results of these workshop proceedings are divided
into four (4) topics and related concerns which provide
relevant, up-tc-date statements of what correctional educators
and experts are thinking and doing and what they would like
to do. Topic 1, How Do We Develop the Role of Vocational
Education in Corrections?, raised four (4) concerns:

1. Parameters of vocational education in
corrections

- 2. Inmate career development :
3. Inmate needs for acddemic education '

‘ 4. Public acceptance of vocational education in
corrections

Topic 2, How Do We: Meet the Needs of Students?, brought
out these concerns: -

o+

~

1. Determine student needs




2. Acknowledge student needs
3. Evaluate efforts to meet student needs

Topic 3, How Do We Develop Realistic Programs in Correctional
Vocational Education?, resulted in four (4) concerns expressed
by the presenters and participants:

1. Uniqueness of vocational education programs in
corrections

2. . Personnel development : {1;4
3. ' Instructional methodo}og§“
4, Job relatedness

And Topic 4, How Do We Develop Cooperative Approaches to
Vocational Education in Corrections?, resulted in the follow- \
ing general concern: ' R

1. Strategies for developing cooperation
I .

The'partigipants reorganlzed their concerns to develop a
"plan of Action" for improving vocational educatlon in correc-
tions. This plan had as its major categories, Research
Personnel Development, Program Improvement, and Cooperatlon.

Proceediﬂé:/of the National Conference on Vocational Education

7

in Corréctions . . /

.3 . <

The proceedings of this national conférence, held in
Houston by The Center for Vocational Education, The Ohio State 5
University, evidence one of the widest ranges of concerns,
recommendations, and descriptions of effectiye programs to be
found anywhere at the present time. The presentations are
divided into the following nine sections: .

Setting the Stage

The 1976 Education Act and Vocational Education
.in Corrections

. Funding and Delivering Vocational Bducatlon in %
Corrections

Information Retrieval and Future Technology for:
Vocational Education in Corrections

. Planning, Accountability, and Standards for
Vocational Education in Corrections




. 'Job. Market Information and Offender Placement
. Offender Needs and Interests

. Personnel Development

./ Interagency Cooperation

Two of the presentations, one describing the thinking
behind the planning for delivering vocational education .
‘programs in corrections, the other describing an actual
effective program, merit attention in this paper. The other
presentations are highly recommended as important discussions
of the current critical issues in vocational education in
corréctions.

The presentation by Mary Ann Evan, entitled "Approaches
for Delivering Vocational Education in Corrections," resulted
from work by the staff of the Oregon Corrections Education
Commission in its analysis of different optlons available to
the state for delivering vocational education in corrections
based on-eight criteria: program stigma, credentialing,
maximum use of resources, education system input, corrections
input, potential for community-based education, financial .
"considerations, and evaluative mechanisms. Oregon proposed,
~finally, the option which involved creation of a semi-autonomous
commission because it fulfilled best the eight criteria.

Both the analysis undertaken in Oregon and especially the
structure of the semi-autonomous commission proposed by the
state have implications for other states' dellvery systems. The
semli-autonomous commission, as it was proposed in Oregon, would
include members from the Corrections Division, the State Depart-
ment of Education, the State System of Higher Education, the
Employment Division, and the community colleges--thus encouraginq
important linkages. Moreover, the commission approach would be
able to avoid stigma "depending upon where it /the comm1551on7
is housed"; it could offer a broad range of credentialing; it
could assure "that correction education programs become an
established part of the existing edication programs placed
within the education community; and, most importantly, "the
commission would have access to the s ate's financial education
resources for corrections education programs which are not
accessib -8 to these pxograms at this time" (Evan, 1977).

Russell Leik's presentation, "Wisconsin's Mutual Agreement
‘Program (MAP)," has important implications for the current move-
ment toward community—based corrections and the reintegration
problems which must\be addressed before community-based programs
can work. This discussion of Wisconsin's MAP addresses the
problem of inmate.“enfranchisement in his/her own educational

rd
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process—-a critical issue regarding motivation and eventual
job market and personal success,

Funded by LEAA, MAP_.has seven components: .
1. skilled or vocational training
2. work assignments I

3. academic education

4. treatment

/ 5. conduct within the institution
6. transfer—sécurity classification
7. other needs

8. target parole date

All of these components involve extensive negotiation between
the inmate.and support worker or instructor or MAP coordinator
and a hlgh degree of mutuality. Inmate appeals regarding any
decisions are part of the process and all disputes involve
deliberation between the inmate and administrative body.
The success of the MAP program and its 1mpact is described
. as follows:

MAP has required /the Division of Cor-
rection/ to be accountable for delivering the
R services if it has agreed to in the contract
. MAP has also served as a catalyst to
mot1the residents to enter into and success-
fully complete vocational training. The
resident in the MAP process is provided a
definite role in the planning of his/her
activities during confinement and, once a
mutually agreed upon contract is signed, has
a definite incentive to complete the program
in return for a specific release date , .
approximately 78% of the successfully nego-
tiated contracts are completed . . . /and/
the resident /has/ the experience of success-
fully planning and completing a program
designed for his/her reintegration into the
community. (p. 141)

The MetaMetrics Report

This report was prepared in April, 1977, for the Office
of the Assistant Secretary for Planning and Evaluation (HEW)

3;7:’




and is entitled, A Review of Corrections Education Pdlicy for
the Department of Health, Education and Welfare. The findings
and recommendations presented i1n the report are intended by
.MetaMetrics to be used for HEW policy formulation and imple-
mehtation concerning corrections education. The report recommends
that "national policy encourage corrections education program-
ming at the state and local 'levels" (pp. 5-10); that HEW
involve itself more positively in corrections educatlon through
"the establishment of a Representative of Corrections Education
within the Office of the Secretary with the function of repre-
senting the interests of the corrections clientele similar

to the representation provided other minority and disadvantaged
groups" (pp. 5-11); and that the following areas of need be
addressed:

. state-of-the-art of correctlons education technology
and learning theory

~

survey qof existing program models and organizational |
arrangements -

. correctional educetion standards

national clearinghouse or reference service
. technical assistance program

exéloration of new funding methods

. innovative educational approaches to corrections

‘education \ / (MetaMetrics, 1977)
\
The American porrectlodgl ASSOClatlon {ACA) Standards o
N ev./f ~

The ACA, through the ConmlsSAOn\o Accreditation for
Corrections, has published a M&nuéT‘of Standards for Adualt
Correctional Institutions which addresses 29 operational and
program areas through statements “detailing standards expected
to be met and brief dlscu5510n of those statements. The
obvious need for such standards (and the accreditation process
involved) is well~stated 12;the'manual (1977) :

The twentieth-century problems of inadequate
funding, overcrowding, iqﬁate disturpances,

and frequent court intervention demonstrate

not only a need for standards, but also a

need for their careful and consistent appli-
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- standards addresses the glaring need to "upgrade vocational

cation. The iﬁplementation of standards via
accreditation thus holds great promise for
substéntial gains in providing humane care ' >
and treatment, in redirecting the offender,

and in the reéalization of increased efficiency
and effectiveness in the expenditure of public

|
funds.

:

The National Study of Vocational Education in Corrections
Standards ’

Similarly, this project's current development of national

educatlon programs, establish new goals, update program
guldellnes, and 1n general enhance the quality of . . . program
offerlngs, (p. 1). These standards have not been involved

in the process of'accreditation but are intended for such
involvement in the near future. Meanwhile, they easily serve
as statements of conditions which should exist in five areas

of vocational education program operations in a correctional
institution or system and can, as such, be used by corrections
personnel for. program improvement,




X

IV. SUMMARY AND OBSERVATIONS

The surveys, reports, prcgrams, and models discussed in

this review underscore the dissonance between the way things

are and the way things should be in vocational education for
offenders. It is clear from the data of survey research in
corrections and from the nature of proposed models for correc-
tional education that 1) vocational education for offenders,

by encompassing GED, ABE, postsecondary,.and college programs,
' must embrace a broader definition than training for job plaﬂe-
ment; 2) the prevalent punishment/retribution model must give
way to a model which involves community access, acceptance, and
reintegration buttressed by a firm national policy which supports
specific state and local program development accountabln to
federal models and guidelines; and 3) more effective training
of obrrectional educators must occur to ensure more comprehensive
and precise assessment of the educational levels and needs of
inmates. and to provide for programs both in prisen and in ,the
commun;ty which address those needs.

The chores of hearing the charges for change in vocational
education in corrections, addressing those charges, defusing , :
old mythologies and biases, and changing and establlshlng
appropriate programs for a constituency which is determinedly
separated from "real happenings" within our society and culture -
and routinés of everyday life would all seem to militate against
effective vocational education in corrections. However, by
maintainifig an awareness of thne kinds of thinking, program
aevelopment, legislating, and 1mplementat10n and delivery ex-
emplified in the documents discussed in thls paper, and by E
contributing to thought and action in the field, corrections i
educators and experts snould be able to begin to make a differ-
' ence--to 1nf1uenee others with more "clout," to involve our
culture in "reacceptance" of those who haveAbeen unacceptable,
and to implement programs which are enfranchising, involving,
~ and "educational" for.both the participant and the surrounding
community.
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I. STATEMENT OF PURPOSE

H

_The development. improvement and expanslon of vocational edu-
“cation programs in correctilons depends, in large part, on the
ability of institutions or systems to evaluate their-programs..
Such evaluation is the process of making judgements about the
extent to which programs accompllsh 1nst1tut10nally established
goals and objectives. Evaluatlon is also useful in measuring
the degree to whlch an 1nst1tut10n s programs meet national
standards. - . o
Standards are statements of ideal conditions which exist in
successful vocational education programs. This set of national
standards for vocaticnal education programs in corrections
describes a set of conditions in five areas of vocational
‘education programwoperatlons within a correctional ifistitution
or system. The standards were developed to help corrections
personnel establish godls and devekpp guidelines for programs
_of. occupational training.} A ' '

i
It should be noted“that the scope of the National. Study of
Vocational Education 1n Correetlons included _neither the design
of a process nor the development of instrumentation whereby the
standards could be used to evaluate existing vocatlonal educa-
tion programs in correctional ‘institutions. It is hoped that
the design of a process and instrument development necessary for
the expanded use of these standards will be feasible in the
near future. In the interim, however, the standards may be use-
ful to corrections personnel seeking to:up-grade vocational
education programs, establish new goals, develop improved guide—
lines, and in general, enhance the quality of their program
offerings..
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II. STANDARDS STATEMENTS AND DISCUSSION

Curriculum and Instruction

1.1 PROGRAM DESCRIPTIONS

Each system or institution has written descriptions for each
of the vocational programs.

Discussion: Written descriptions for vocatlonal programs
serve students, staff, and others interested in knowing
about individual course offerings. Descriptions should be
written in such a way that they explain the value and
meaning of the course to the student, describe the type of
career for which the training prepares the student, pro-
vide an indication of recent job demand data, and define
the relationship of the program to other educational and
training-related activities within the institution,

(Also see Standard 2.1)

L.Z“ PERFORMANCE OBJECTIVES . G

Each system or institution has statements of expected student
performance for each vocational program.

D%scu551on. Performance bjectlves for each vocational
program tell both teachers and students what is expected

of them in the vocational|programs. Objectives also pro-
vide a list of what performances will be measured at the
end of training. Performance objectives should be reviewed
regularly with input from staff, advisory ®ommittee members,
and students and kept current with expectations held by
business and industry and the labor market in general.

1.3 ADMISSION CRITERIA

Each system or institution has and observes a set of written
criteria for admission to each vocational program.

Discussion: Admission criteria are measures by which
student eligibility for vocational programs is evaluated.
Enough flexibility should exist within the criteria them-
selves as well as in their application to allow decisions

to be .made on the basis of individual student need, moti-
vation, and desije for participation in vocational education
programs. Criteria for student participation in vocational
education programs should be a functioning part of the
institution's intake and classification process. (Also see
Standard 2.2)
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1.4 INSTRUCTIONAL METHODS AND PROCEDURES

Each system or institution has on file for each of its vocational
educational programs written comprehensive courses of study

which include suggested teaching methods and procedures, and
equipment, facilities, and supply resource 1lists.

Discussion: Concern for the quality of course content and
material presentation methods creates the need for written
instructional methods and procedures. Review . and revision
of the methods and procedures as necessary will ensure their
correctness and the--timeliness of course content for each
occupational area for which training is provided.

1.5 LEARNING RESOURCES

Each system or institution has easily accessible the learning
‘resources (e.g.,, textbooks, manuals, handouts, booklets, tests,
audio-visuals, and other special materials) necessary for
effective and efficient instruction in each vocational course.

Discussion: Success ianorking with adult students calls,
in part, for high-interest materials and diversified
learning methods. Howe?er, no matter how well prepared
learning resource materials are, they are of no value to
students unless the students have easy access to learning.
facilities, materials, and related equipment. In addition
to needing room, resources, - -and the time for independent
study, students will need to be taught how to access and
use materials and equlpment.

- . '
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Students

2.1 ORIENTATION TO PROGRAMS

Each system or institution has an on-going orientation program
to acquaint students with vocational and academic educational
orograms. '

Discussion: 1In order for students to be aware of the
alrernatives available to them through vocational education
programs, they must be provided with-a well-planned and
comprehensive orientation to the total vocational educa-
tion program. Such an orientation program can also he
valuable te@ new institutional staff members in vocational
and academic education and other related areas. (Also
see Standard 1.1) )

Ve
’

2.2 GUIDANCE AND COUNSELING FOR PROGRAM PLACEMENT

: . .
Each system-or institution has a guidance and counseling and
placement program to test, evaluate, .and counsel students in
order to place them in vocational programs.

DlsEu551on- Accurate assessment of students' needs pricr
to placing thém in vocational classes better ensures their
sucdcess and achievement in thcse classes.- Guidance and :

- counseling services which can provide such an assessment ‘

are essential to the success of both the vocational programs;
and the students participating in programs, Although it

is desirable to have these services provided by the insti-
tuion staff, it is possible to contract for their provision
by another -agency or school. Steps should be taken to
guarantee the inclusion of the guidance and counseling

and program placement process in the institutional intake
and classification procedure. (Also .see Standard 1.3)

2.3 RECORDS . : -

Each system or institution maintains a student record system

and educational’ files which are open to staff and ‘to student

review, subject to state and/or federal privacy laws.

. Discussion: Studentc and staff benefit from an educa-.

tional record system and files which ‘are accessible.
Open records promote accurate and fair information report-
ing which facilitates better rapport between those
reporting and those reported on. At the time of release
from incarceration, a student's educational record should
be available to the student, prospective employers, and
free-world school personnel.

H ~
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2.4 VOCATIONAL-TRAINING-RELATED ACTIVITIES

Each system or institution provides students the opportunity
for practical application of skills acquired through vocational
tralnlng during the remainder of ‘His/her stay in the institution:

Discussion: Students should be provided the opportunity
to use the skills they have developed through vocational
. . tralnlng during their entire term of incarceration. Prac>
A" tical application of newly acquired skills prevents their
- growing rusty from lack of use and provides a link between
the world of training and the world of work.
/
l

i

1 -

=

2.5 STUDENT EVALUATION

Each system .or institution has a student evaluation program to
test thoroughly and fairly students' learning progress and to
certlfy the attainment of. competencies and/or skills necessary
to Varlous on-the-job activities.
: . 1
. Discussion: &Frlodlc fair and accurate evaluation of
student progress in a vocational tralnlng program tells
‘both teacher and Student how a student is ach1ev1ng in
relation to how he should be achieving various performance
objectives specified for the program.. Only through such
an evaluation can occupational competencies be té3ted
and’ certified. Evaluation- includes, paper=and-pencil tests
and practical appllcatlon of skllls learned to complete
.~ a real job task. It is also 1mportant that students be
o *aware of and actively 1nvolved in both the development of
o evaluatlon criteria and in the process of evaluation.

v

fa i

2.6 LICENSING AND CREDENTIALING

Each system or institution provides students an oppdrtunity to

g enter and completé such programs as may lead to appropriate

- licensing and credentialing once training is completed and
competencies are certified through the institution by the‘®appro-
priate agency or group.

Discussion: Although the rules and regulations governing
licensing and credentialing 'may vary from state to state
and occupation to occupation, and the system -'cannot guar-
antee a student a license, it is essential that students
have the opportunity to become licensed. If licensing is
not necessary to a student's ability to obtain a job,
complétion of training programs should be recognized by
some type of diploma or certificate which would also
certify the skills attained. Such  certification should be
recognizable by schools and business and 1ndustry~1n the
free world.




2.7 GUIDANCE AND COUNSELING FOR JOB PLACEMENT
Each system or institution has a)guidance and counseling and
job placement program-the function of which is to develop jobs,
make iobs available t013§=offenders, counsel students, and
assist them in securing jobs appropriate to their job skills.
Discussion: The function‘oﬂ a guidance and counseling
program does not end when a student is placed in the appro-
priate tralnlng program. _Assistance in searching for a
job, preparing for an lnterV1ew, and belng placed in the
. proper job once tralnlng is completed is essential to a
student's success in being integrated into: the world of
work. These services are best performed by trained
instructional personnel. However, it is possible to .
satisfactorily provide the services using personnel from
another agency or school. A strong emphasis of the %
program should be on the development of jObS within the
community suitable for ex-students. .

’
H

2.8 ,FOLLOW-UP . ' -

Each system or institution has a comprehensive follow—up—of—
graduates program to determine the degree of relevance and

the success of the institution's vocational tralnlng activities
and job placement services.

Discussion: Awareness of program strengths and weaknesses

is vital to the development of a superior training pro-

gram. Data from well-planned and well-implemented student
follow-up programs can provide a great deal of information
about the successeés and failures of training and place-

ment activities and about what changes are needed to help

) the program better meet the needs of students and employers--
: both in the institution and in the free world -

2.9 FOLLOW-THROUGH

Each system or institution has a plan to make credits for voca-
tional education in a correctional institution transferable to
educational institutions in the communlty
_Discussion: A plan for articulation or follow-through
i services allows credit earned in correctional vocational
education-programs to be transferred to educational systems
in the community, e. .g., community‘or junior colleges, area
vocational schools, colleges or universities. Students
who do not have the opportunity to complete a vocational
educationm program prior to release from a correctional
. institution are permitted tc transfer créedits to a free
' world program for complietion.

-
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e Staff -

3.1 SELECTION AND PREPARATION

Each system or institution has a wxitten staff selection plan
for vocational'adminishrators and faculty.

Discussion- In fairness to both employer and employee,
staff selection criteria should bé written and available
to both. This practice facilitates publicizing and hiring
for a position .and heélps employers and prospective
employees evaluate employee capabilities. The criteria
shcotld be regarded as guidelines for:, staff selection.

They “should be flexible to account for individual differ-

ences in prospective employees an@ job position requiremengs,

3.2 SALARY AND PROMOTION N .

Each system or institution has for vocational administrators
and, faculty a published salary schedule and fringe benefits
program which includes a plan for evaluation and promotion.
. ~
Discussion: Awareness of institutional salary scales,
promotion policy, and evaluation procedures is necessary
for maintaining good staff morale. Staff members who are
kept informed about salary scales, performance evaluation-
and promotion criteria, tend to feel more satisfied and
secure in their’ jobs.

~

3.3 PROFESSIONAL GROWTH . ' -

Each system or institution has a written professional growth
plan which provides for upgrading of occupational competencies
of administrators, teachers, counselors, and other staff through
in-service activities, on-the-job experiences, participation

in related professional organizations, and additional college
training.

. Discussion: The effectiveness of educational staff, members
1s affected by the degree to which their materials, teach-
ing methods, and specific occupational skills are current
as well as by the degree of their motivational “levels.
These factors are frequently enhanced by the quality and
availability of professional growth opportunities. The
existence of a written plan for such professional growth
activities assures staff members that such services will
be available to them on a regular basis. Released time /
and compensation for in-service education and for partici-
pation in professional organizational meetings should not
be overlooked as a motivational factor in professional '

’ growth plans.

11;
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3.4 lﬁUSINESS AND INDUSTRY INVOLVEMENT

Each system or institution has a plan to involve teachers,
placement officers, and counselors with business and industry
closely allied to the world of work and to keep ‘teachers and
others up-to-date in business and 1ndustry act1v1t1es and
technology.

Discussion: Because of their teaching responsibilities,
staff members do not often have the time or resources
available to them for developing and maintaining valu-
able contacts with. business and industry. These contacts
are important to almost every phase of a successful voca-
tional ‘education program -and should be built into the
institution's overall vocational program. Such contacts
help make institution staff aware of how things are being
done in the free world work settings, thus enabling

staff to design institutional instruction in which the
knowledge, skills, and attitudes taught are more realistic.

A2

_3.5__STAFF EVALUATION
" Each system or institution has an evaluation plan which deter-
mines the adequacy of professional preparation, performance,
and growth of each vocational education staff member.

Ciscussion: An evaluation plan established by the insti-
tution with input from the staff members is ‘essential to
the maintenance of quality staff performance. When staff
members are evaluated on the basis of professional pre-

paration, performance, and growth, they are motivated
toward quality performance and self-improvement. The
existence of an evaluation plan also keeps staff members
aware of the expectations of the institution regarding

- their performance. (Also see Standards 3.2 and 3.3)
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: ) ‘ Organization and Administration

4.1 PHILOSOPHY, PURPOSE AND MEANS OF PROVIDING VOCATIONAL
PROGRAMS .

Each system or institution has a current and readlly available
i written statement which describes the institution's vocational
r education phllosophy, programs, and ancillary serv1ces provided

for inmates,

Discussion: This statement will familiarize. prospective
students with the philosophy and the offerings of the
vocationdl education’ program. It will also demonstrate
the relationship between the vocational education program
and other functions and departments/areas of the insti-
tution. (Also see Standards 1.0 and 2.1)

. 4.2 ADVISORY BOARD y

Each system or institution has an advisory board for vocational
educatlon which advises the institutional staff in establishing
the phllOSOphy, pOllCleS, "and procedures for vocational educa-

tion program operations.

-

Discussion: The operation of the overall vocational educa-
tion program can be well served by the use of an’ advisory
board. The board should be composed of people from the
local business, industry, education, government, religious,
s and social communities who have the experience and ability

to provide valuable and timely input to guide the vocatlonal
education program efforts of the institution. The advisory
board can also serve the vocational education program by
prov1d1ng liaison with the business community and enhancing
job development and placement efforts on behalf of the
program's students. The board's functions are advisory only.

4.3 COMMITTEES 4

Each system or 1nst1tutlon uses vocational program trade and

craft advisory committees to enhance vocational education programs
for the purposes of evaluatlon, community relations, and curri-
culum development and revision.

Discussion: The use of well-composed trade or craft commit-
tees can greatly enhance the effectiveness of a vocational
education program. These committees can serve in an advisory
capacity to individual vocational courses or: occupational
areas within the entire institutional. vocational program.
They can provide valuable information on gurrent trends in
- the field; input to curriculum Lp-datlng, assistance in stu-
dent placement; good public relations with the business and
industry community in the free world; and, in some cases,
assistance in student follow-up efforts.

Q . ) 123




4.4 POLICY AND PROCEDURES

Each system or institution has a set of written policies and
procedures for the administration and operation of vocational
education.

Discussion: A written statement of program policies and 1
procedures serves to keep the vocational education program
on the course it has charted for itself. An annual (or
more frequent) review of policies and procedures provides
a good evaluation of the extent to which goals and objec-
tives reflecting the vocational program philosophy are
being addressed via those pcolicies and procedures.

4.5 ADMINISTRATIVE STAFF

Each system or institution has properly qualified and/or
certified vocational education administrators, supervisors, and

. ”necessa}xfsupport personnel 'to operate the vocational education
program efficiently and effectively. - \

Discussion: Even the bést planned-and most/comprehensive

voc§t10nal education program. cannot succeed without the

efforts of an administrative staff composed of properly

traiﬁs? and qualifiéd personnel. These persons.must be
at

" dedicated to the success of the programs. "They are the
"key to recruiting and hiring the best teachers for the
programs. !
o
v4.6. TEACHING LOAD ~ _ ‘ A

Pl

Each system or institution has a plan for determining appro- 1
priate vocational education teaching load consistent with the |
characteristics and demands of the program being taught, the _1
characteristics of the students, the nature of the facilities, ‘
and the needs of the teachers for non-instructional time. |

Discussion: The quality of teacher performance and student l
achievement of performance objectives is often affected

by the -amount of teaching time required of the teacher as |
well as the number of students taught. Time required to . |
teach and number of students taught are factors which must 1
be realistically cofisidered for each vocational program )
in determining what teachers can be .expected to do, for
students. Examination of performance objectives, charac- .
teristics of. the occupational area, students, skills
required by the job, and physical facilities will help to /
determine how much instructional and non-instructional 1
lesson preparation time:must be allocated to each program.

It will also determine how many students the program can 1
accommodate. }

B

i
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4.7 FINANCIAL POLICIES AND PROCEDURES

Each system or institution has written financial policies and
procedures which provide for stable program budgeting to supply
resources necessary to meet vocational education objectivesn

Discussion: Unless the financial policies of a system are
written to include the 'support of the vocational education
program, even the best program is doomed. This system of
planning may profit from including the vocational education
program administrator in the fiscal decision-making body.
The system th=reby better ensures an awareness of the
program's fiscal needs and, thus, institutional support

for the program.

|

1 .
4.8 COMMUNITY RELATIONS\AND SUPPORT

Each system or 1nst1tutlon has written community relations plans
for its vocational education program.

‘c
-

~

- Discussion: Close cooperation between an institution's |, N

vocational education program and local community -agencies

" and programs is frequently very necessary to the success
of institutional program offerings. -Good communlty rela-
tions can help provide riot only higher quality programs
but a much broader selection of programs and tra1n1ng

Cexperlences for students as.well as job placement oppor-
tunities. The community often needs to be told what is '
going on w1th1n the educational programs of the institution.

N

. 4.9 PLANNING, RESEARCH, K AND DEVELOPMENT

&

Each systemsor institution has a written plan_ for continuous '
planning, research, and’ development act1v1t1es dealing with
vocational education program operatlons, policies, procedures,
curriculum, facilities, staff, ejuipment, and budget.

Discussion: To keep an institution's vocational program
activities current and effective, on-going planning,
research, and development should be undertaken. Short-~ ,
and long-range planning activities should be broad enough
in scope to include the total vocatlonal education program
from curriculum development and revision to facilities use
and maintenance. Planning, research, and development can
be conducted by internal staff and/or b personnel from an
outside agency who are qualified to perform suth functions.
. . The results of the research efforts should be used to

ST alter and improve educational activities which are benefi-
cial and rewarding to those providing the programs and
those participating in them. (Also see Standard 5.3)
. : A
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EVALUATION

4.10

Each system or institution has ‘3, wrltten plan for continuous
collectlon of evaluation-data about vocatiodnal programs'
operatlons, policies, procedures, curriculum, facilities, stu-
dents, staff, equipment, and budget.
Discussion: .- Evaluation of an institution's vocational
education program must -be an on-going process. It deter-
mines where the program is in relation to where it should
be and suggests needed changes and improvements. Evalu-
ation can be conducted by persons from within or outside
* the system. The use of evaluation data in planning,
development, and research is vital to the success of
vocational program efforts.

4.11 DISCRIMINATION

Each system or iné%itution has a written plan to identify and
attempt to eliminate discrimination on the basis of race, color,
creed, sex, and/or condition of handicap in staff selection and
assignments’, student selectlon, and planning and development

of curriculum and 1nstruptlon.

Discussion: Each human has unique capabilities which can
benefit the individual and those around him., To realize:
this fact, act upon it, and portray this truth to others,
discriminatory actions and information must be eliminated
from an institution's operations. The elimination from
curricula and instructional materials of biased and/or
stereotyped information concerning race, color, creed,
sex, religion, or handicaps is one action institutions
must plan to undertake. .Elimination of discriminatory
hiring, firing, and student placement and treatment prac-
tices should also be planned.

¥
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Pﬂysical Plant, Equipment, and Supplies
‘ \\ - .
i \ *
5.1 OPERATION PLAN ¥

B

- Each system or institution has a documented plan for the opera-
tion and use of vocational education program fac111t1es, equip-
ment! and supplies 1nclud~ng use manuals and emergency procedures.

Discussion: Staff and students must be able to make
effective use of the facilities, equipment, and suppl;es
which are part of their classroom. They nreed also to
learn how to operate unfamilia¥ equipment and how to func-
tion in an-emergency s1tuat10n.; The availability of
-documented procedural instructions and operation manuals
is essential tu meeting those needs.

Y
.

5.2 MAINTENANCE PLAN

Each system or institution has a plan for preventive maintenance
and housekeeping activities related to all vocational facilities,
equipment, and supplies..

D1scuss1on: In order to prov1de teachers and students witgh
quality facilities, equlpment anq Supplles, every effor
X must be made to ensuré the good-repair and worklng condi-
' " tion of equlpmentwand facilities, { a plan of prevéntive ~-
maintenance and housekeeplng actlvitles helps ‘guarantee
. that tasks are accdﬁpllshed and not overlooked as a result
. of haste or forgetfulness. Students' involvement in pre-
* ventive maintenance and housekﬂeplng duties frequently is
part of the learning experience in which they are engaged
and will serve them well both in and out of the classroom.

“’

AN

5.3 SHORT AND LONG~RANGE PLANNING - -

’
Each system or institution has a plan for short- and long-range
development of new facilities, acquisition of new equipment and
supplies, and modification of ex1st1ng facilities and equipment
for vocational -education programs,

aQ

Discussion: Effective budgetary allocations fop/equlpment
and facilities purchase and/or modifications depends on

. the existence of well-considered short~ and long—range
plans. These include the need for and development of new.
facilities; the.improvement of existing fac1llt1es, equip-
ment, and supplies to support existing and planned-for
vocatlonal programs; the acquisition of new equipment; &nd
the planned replacement of equlpment when worn out ‘or
obsolete. (Also see Standard 4.9)

; - 1177




5.4 SAFETY AND HEALTH CONDITIONS -

. i
Each system or institution's vocational educationh program's "
safety and health conditions meet local, state,/and national
standards.

Discussion: Locdl, state, and national standards. have
been established for evaluating safety ana health’ c¢ondi-
tions in vocational classrooms and shops.- These stardards
should be u$éd and adhered to by every system or insti-
tution to ensure safe and healtnful working and 1e°rn1ng
conditions for staff and students. !
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. Generating knowledge through research
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Installing educational programs and products

\

Operating information systems and services
- \

Conducting leadership development and train-
ing programs
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‘as to status, effort, and scope of vocational programs. !

tion.

dmended. A debt of gratltude is owed to the project natlonal
advisory committee for their interest and devotion to the

objectlves of the study.

FOREWORD

?

Vocational' education in corrections is not a new phenom-
ena, but in recent years more interest has been generated at

the national level. Congréssional committees have 'inquired
. #

Federal agencies have asked unanswerable questions regarding

commitment and allocdtion of seigurces to this special popula-

~
b

This report represents an excellent effort to answer some -

of those questlons and 1nqu1r1es. _The agencies who contributed

-

time and manpower to participate in this study are to be com-

-
v

The Center and project staff have given beyond the "norm"

in conducting the study and reporting the results.

>

Robert E. Taylor

Exeuctive Director

The Center for Vocational
Education
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INTRODUCTION TO THE DATA

The national survéy of vocational eéucatioﬁ in correcti ns
was designed to answer the question, "What is the status of \\v////ﬁ~
. vocational education in .correctional institutions?" The survey
involved %11 vocational education programs in coﬁrectiénal
systems nationwide. The data reported will be ﬁelpful to
corrections and education personnel at ﬁationa}, state, and
local‘levels in planning and implementing vocg%ionél §§ﬁcation
programs.

The survey addressed program features such as types and

/
lengths of vocational programs offered, inmate participation,

eq;qllment criteria, fiscal support, educa;ional personngl, the
status of the programs in the total institutional framework,
interagency coopération, and technical assistance. Included
in the survey were state youth and adult facilities, the
Federal Bureau of Prisons, city and county jails, and Military
correctional facilities. '

Data from the survey are reported in fourteen sections.
Each section 1ncludes a brief narrative highlighting the da+a
presented. Data are tabulated separately for youth and adult
facilities and as frequencies, percents, and means.

Data on vocational program; were collected from 384 institu-
tions which offered vocational education programs at the time

132
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of ﬁhe survey. In addition, there were 75 institutions.
which returned survey forms indicating they did not hav;
vocational programs but had either some type of career edu-
catfbn activity or no vocational-related activity of any ;ort.
Thus, datahwere received from 459 in;tithtions of  the 929
institutions surzfy%d (See abpendiées for methodology):

) .

The data in this report were obtained from the following

types of institutions:

_Governance ‘ Youth Adult Total
State ‘ 95\ 235 330
Federak ' 0 24 24
Military T . 0 i- 3 3
Jail 0 . .13 13
Total 95 275 370

The reader is reminded that some data are suspect for

\
several reasons. First, the questions asked .for data (like i
dollar amounts or percents of inmates) thch may not h&ve been
readi1§ available or even recorded. Therefore, such data may
represent "best guesses" oﬁ the part of respondents. Data
which were beyond reasonable bounds (g.é., certain expenditures
data) have been deleted to avoid misleading the reader. The
information obtaimed from the respondents and reported herein
portrays an intéresting aqd potentially useful account of the
status of vocational e@ucation in correctioéal institutions.
The' results of the survey show a field with extremely interest-
ing challenyes and many hard-working individuals attempting to

provide a very worthwhile and essential service to incarcerated
Ay

individuals.
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DATA  PRESENTATION

Facility and Inmate Characteristics = ' .

, . Tables 1-6 present data on cha;acteristics of the
/7facilities and their offender popuIations:, Approximately 69%

L of the responding facilities were classified as P;risoﬁ,”' ¢ - \
’ /! penitentiary, or reformatcsy" (Table l{. ‘This percentageﬁ ‘\.
. however, [was due to the large number of adult f;cilities

’ o A(228 of'256)'in that category. Over one-half (57.6%) of khe
youth E éilities were classified as "Training school" compared
to 17.5% for the adults. = ‘
An éxamination of the security level of the responding .
facilities shows youth facilit;es to be predominately minimum
security (63.3%) and about 42% of adult facilities to be med-
ium security:(Table 2). Few youth facilities reported to be
maximum secuéity. . |
The relative percentages of female and male offenders in

the facilities surveyed is very similar to youth and adults.

Male offenders comprise over 90% of bpth youth and adult R
[} ~
incarcerates.

About two-thirds of incarcerated youth have stays of
three months to less than 1 year. Adult inmates had stays

of from 7 months tp 5 years. The majority of adult inmates

had 1 to 2 year stays, while youth had 7 months to less than’ |

one year terms.




Racial make-up of youth and adult institution inmates
was almost identical. Youth facilities had 43.0% white
and 48.1% black inméiési§ Adul* iﬁstitutions had 42.0%
white and.46.2% black iﬁmates. Hispanic origin inmates
accounted for 7.1% of the youth inmate population and 9.4%
of the adult inmate§. ‘

Data on ages -of iﬁmates showed most youth were in th%
15 to 17 vears of age group. . Most adul§ inmates were in ghe
21 to 30 years of age group.

Some minor differences in total inmate population figures

o
occur in Tables 3, 4, 5, and 6. These diffcrences are due

to some respondents not providing data for all four questions

asked in the survey. The differences are minor. |

'
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TABLE 1.

CLASSIFICATION OF FACILITY

f
:
&

, Youth " Adult - Total
‘Cla551£ication Numbar of - Number of Numbex of -
Facilities Percent Facilities Percent Pacilities Percent
Prison, Penitentiqf&,
or Reformatory / 22 - 23.9 228 83.5 250 68.5
Detention or Claésifi— \
cation Center \ 5 5.4 5 1.8 10 2.7
Training School 53 57.6 11 4.0 64 17.5
Farm or Work Camp 5 5.4 14 ) 5.1 19 5.2
y \ <,
Pre-Release Center/
Halfway House - - 3 1.1 3 0.8
Jail - - 8 2.9 8 2.2~
i
Other 7 7.6 4 1.5 \11 3.0 .
TOTALS 92 100.0 273 "% 100.0 365 100.0
NOT PROVIDING DATA 3 - 4 - 5 -




TABLE 2

SECURITY LEVEL OF

*.

FACILITY

.

" ~~Youth Adult Total
s,ecurity Level g:ﬁ%ité’:s Percent g;:?.iit::s Percent g:ﬁiit::s Percen
Minimum 57 63.3 63 23.1 " 120 33.1
Medium 23 25.6 115 4é.l 135 38.0
Maximum 7 7.8 66 24.2 . 73 20.1

>
’cher 3 3.3 29 10.6 32 8.8
TOTALS 90.. 100.0 _273 100.0 363 100.0
- NOT PROVIDING DATA 5 - 2 - 7 -
TABLE 3
. INMATE POPULATION
yYouth _-Adult Total
Population Number of Number‘of Number of
Inmates Percent Inmates Percent | ‘Inmates Percend
Females 1,778 8.6 10,797 i 5.7 12,575 ) 6.0
Males 19,001 91.4 179,685 94.3 198,686 94.0
fOTALS 20,779 100.0 190,h82 100.0 211,261 lOd:O
Nof‘PROVIDINQ DATA 2 of 95 - 11 of 275 e 13 of 330 -




TABLE 4

LENGTH OF INMATE STAY

- Youth Adult Total
Length of Stay Number of Number of Number of
Inmates Percent Inmates Percent Inmates Percent

:Less than 3 months ¥,154 5.7 7.619 4.0 8,773 4.2
3 - 6 months 6,009 29.5 15,429 8.2 21,438 10.2
7 months - less than 1 year 7,478 36.6 35,811 18.8 13,289 20.5
1 - 2 years 3,295 16.2 42,287 22.2 4\{:,582 21.6
3 - 5 years 1,287 6.3 38,477 20.2 3%,764 18.9
6;— 9 years 1,037 5.0 22,096 11.6 23L133 11.0
10 years or longer 137 0.7 28,572 15.0 28,709 13.6
Totals 20,397 100.0 190,291 100.0 210,688 100.0

-
w
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% . ' TABLE 5‘

RACE OF INMATES

- Youth Adult Total
Race Number of Number of Number of
Inmates Percent Inmates Percent Inmates Percent

white 8,920 43.0 79,260 42.0 88,180 42.1
Black ‘9,981 48.2 87,136 46.2 97,117 46.4
Hispanic 1,463 7.1 17,689 9.4 19,152 9.2
Native American or Eskimo 300 1.4 2,386 1.3 2,686 1.3
Oriental .23 0.1 688 0.4 711 0.3
Other 43 0.2 1,343 0.7 1,386 0.7
Totals 20,730 . 100.0 188,502 100.0 209,232 100.0




TABLE 6

AGE OF INMATES

/
/
Youth Adult ! ) Total
Years of Age Number of Number of ) Number of
Inmates Percent Inmates Percent Inmates ‘Percent
Under 15 2,434 13.8 86 To- 2,520 '3
15 - 17 9,870 55{9 25,391 1.3 12,261 6.3
A‘ ‘

18 - 20 3,052 ,l7.3 26,052 Y 14.7 - 29,104 14.9
21 - 30 2,232 12.7 81,617 {4’20 83,849 43.0
31 - 40 56 /' 0.3 43,342 24.5 43,398 . 22,2
41 - 50 2 0.0 17,587 9.9 17,589 9.0
Over 50 - - 6,405 3.6 6,405 3.3
100.0 177,480 100.0 195,126 100.0




Goals for Vocational Education Programs

]

Goals for vocational education programs, ranked in

»

importance from 1 (most important) to 7 (least important),

are presented in Tables 7 and 8. For youth, the highest

mean ranking was "Develop Offender's Work Habits" (mean
rank 2.2) and for adults "Develop Sepcific Job Skills" was
highest with a mean rank of 1.7. The goal ranked first for
adults was ranked second for youth. Similarly, the goal
"ranked first for youth was ranked second for adults. Goals
ranked 3rd, 4th, and 5th were identical for both groups.

In general, rankings were very similar for both Qouth and

adult institutions.




TABLE 7

GOALS FOR VOCATIONAL EDUCATION PROGRAMS
IN YOUTH FACILITIES
(Ranked* in Order of pPerceived Importance)

. Number of Rank .
Goals . Facilities 1l 2 3 4 5 6 7 Not Mean
v ) Ranked
Develop Specific Job Skills . ‘ 92 352211417 3| 1| - 3 2.3
%
Place Offender in a Job on
Release 90 5111]11122]23]18 - 5 4.1
I .
Develop Offender's Personal - )
and Social Skills 93 25116 24|17} 10 1 - 2 2.7
Develop Offender's Work Habits 93 22| 37 25 8 1 -1 - 2 2.2
Provide a Means of Evaluating
£fenders for Parole 87 - 2 3 71301 45 - 8 5.3
Provide Offenders with Constructive
Activities . 90 6| 4131 21] 23| 23 - 5 4.3
Other 4 1l - 1l - - - 2 91 4.5

»
[
|

= Most Important
= Least Important

~3
|

A
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TABLE 8

GOALS FOR VOCATIONAL EDUCATION PROGRAMS

IN ADULT FACILITIES “
(Ranked* in Order of Perceived Importance)
Number of Rank

Goals / Facilities | 1 12 | 3 |4 | 5| 6 {7 |Not |, Mean

) 4 ] Ranked
Develop Specific Job Skills 260 157} 62} 17('16] 74 1| - 15 1.7
Place Offender in a Job on

Release ‘ . 258 22| 58| 34| 59| 36| 49| - | 17 3.7
Develop Offender's Personal

and Social Skills 255 17} 36] 78} 78] 35| 11 - 20 3.4
Develop Offender's Work Habits . 256 46 ] 88] 89| 21 7 51 - 19 2.5
Provide a Means of Evaluating .

Offenders for. Paroie s 253 1 6] 16| 31| 93[105 1 22 5.1
Provide Offenders with Constructive 254 177 12} 22| 49 78] 76 - 21 4.5%

Activities
Other g - 6 . 1 -1 -1 1 - -1 4 269 5.5
* 1 = Most IMiportant .

7 = Least Important

A
et




Enrollments in Vocational Education Programs

Enrollment in formal and cooperative vocational educa-
tion programs is shown in Table 9 and 10. The ten vocational

programs with the highest enrollments in youth institutions

were:
Total Mean Number of
Enroll- Enroll- Institutions
Program ment ment Offering Programs:
Auto Mechanics 875 19.9 44
Welding 623 21.5 - 29
Small Engine Repair 390 20.5 19
Carpentry 380 22.4 17
Construction/Building
Trades 299 21.4 14
Auto Body and Fender
Repair 288 16.0 18
Woodworking ' 279 - 25.4 11
Cooking/Culinary Arts 279 27.9 . 10
Food Service 200 13.3 15
Masonry/Bricklaying 184 18.4 10

Total student enrollment in the 79 different subject areas
reported in youth institutiens was 7,751 students.
The ten vocational proyrams with the highest enrollments

in adult institutions were:

Total Mean Number of
Enroll- Enroll- Institutions
Program ' ment ment Offering Programs
Welding 2461 21.0 117
, Auto Mechanics 2244 19.2 117
Drafting/Mechanical
Drawing 981 20.0 49
Masonry 970 17.3 56
Electronics 932 21.2 44
Auto Body/Fender Repair 697 10.3 68
Food Service 693 18.2 33
Barbering 689 lo.4 42
Refrigeration/Heating/
Air Conditioning 636 17.2 37
L

There were a total of 25,334 students enrolled in ine 145

different subject areas reported in adult institutions.




Waiting to enroll in %7 different courses in youth
institutions were 1,287 inmates. Seven-thousand two-hundred
and eigﬁ£y~eight adult inmates were on waiting lists for
121 different courses.

Tables 11 and 12 present data relative to enrollment
in vocational education programs outside the correctional
facility. The two program areas showing the highest enroll-
ments for both youth and adult facilities are auto mechanics
and welding. Other programs in the top ten (excluding "various"
progréms) are machine trades, auto body and fender repair,

mechanical drawing, and business education. _Relatively.few

facilities are involved in vocational education/study release

programs. The listings in Tables 11 and 12 represent 14'youth

and 44 adult facilities respectively.
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TABLE 9

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
\IN YOUTH INSTITUTIONS

\

N\ .

Vocational Program

Total Number

Instjtutions Enrolled Total Waiting

Barbering*

g Restaurant Management*

()  %xx Total Mean to Enroll
- Auto Body & Fender Repair* 18 288 116.0 11
) Auto Mechanics* , 44 875 19.9 146
* % 2 57 28.5 27
Baking* \ 3 27 9.0 -
** 1l 4 6.0 -

10 (2) 149 14.9 2

1 5 5.0 -

* A formal vocational education program as defined
for this study is one that:

are conducted under the supervision of the
facility's education department,

. consist of both skill training and technical
or theory related instruction,

are planned and organized to prepare the
student for gainful entry level employment,
and

: . have space.set aside within the instituticn
for skill training and theory related
instruction.

**x* Ipstitutions with approved apprenticeship
training.

ﬁ;\A cooperative vocational education program as
‘defined in this study is one that:

are conducted under the supervision of the
facility's education department,

. provide skill training during assignment to
prison industry or prison maintenance,

provide technical or theory related instruc-’
tion in space set aside for this purpose, and

. are planned and organized to prepare the
student for gainful entry level employment.




TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH INSTITUTIONS

. Total Number
Vocational Program . Institutions Enrolled Total Waiting
( ) *** | Total Mean to Enroll
Building Custodian/Janitorial* 6 (1) 92 15.3 105
*x . 1 20 20.0 80
Cabinet Making \ ’ 2 29 14.5 -
Carpentry* .. \ 17 (1) 380 | 22.4 21
* ' 1 10 | 10.0 -
Clerical* \\ 1 20 20.0 -
. »
Commercial Art* \\ 1 16 " 16.0 -
Construction/Building Trades* \\ 14 299 | 21.4 139
Cooking/Culinary Arts* \ 10 279 27.9 37
rx \ 1 10 10.0 -
. ' -
Cosmetology* . 9 (1) 96 10.7 14
Dairy Production* | 1 15 15.0 -
Drafting/iechanical Drawing* \ 2 4 2.0 10
Dry Cleaning* \ 5 101 | 20.2 -
k& . 1 6 6.0 -
Electrical Appliance Repair, Small \\ 3 74 24.7 -
x4 \ 2 29 ¢ | 14.5 - o




TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN YOUTH INSTITUTIONS

™

7 Total Number
Vecational Program Institutions Enrolled Total Waiting
() *x* Total Mean tqQ Enroll
Electrician/Electricity* 4 41 10.3 -
.Electronics* 9 157 17.4 37
Field Crops/Farm Production* 1 15 15.0 -
Forestry Harvesting* 1 15 15.0 -
Light Construction* 1 44 44.0 30 \
"Furniture Refinish/Repair* 2 30 15.0 =
Legal Assistant* 1 15 15.6 -
General Mechanics* 1 24 24.0 -
_General Metals* 2 36 18.0 30
Home Economics* 9 161 17.9 35
Horticulture/Gardining* 7 125 17.9 ‘8
k% 1 6 6.0 -

Landscaping 7 172 24.6 -
Laundering* 3 108 36.0 - *

*x ” 3 36 12.0 -
Machine Trades/Shop* 7 115 16.4 -




TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN YOUTH INT"TITUTIONS

. Total Number
Vocational Program Institutions Enrolled Total Waiting
() **x* Total Mean : to Enroll

Masonry/Bricklaying* 10 (3) 184 18.4 -
Meat Cutting* 4 3 29 9.7 -

*x 1 6 6.0 -
Metal Repair "1 25 25.0 4
Nursing .4 36 9.0 15
Office Workers 4 62 15.5 17
Offset Printing* 1 20 20.0 -
Painting* 3 69 23.0 -

bl . 1 11 11.0 -,
Photography* 2 23 11.5 10
Plastering** 1 12 12.0 -
Plumhing* 3 54 18.0 -
Printing* 9 153 17.0 3
Radio & TV Repair * - (1) 18 18.0 -
Refrigeration/Air Conditioning/Heating* 1 13 13.0 - :
Service Station Operation*
X%k




TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH INSTITUTIONS

. Total Number
Vocational Program Institutions . Enrolled Total Waiting
() *** Total Mean . to Enroll
Sewing/Dressmaking Fabrics* ?? 6 69 11.5 -
Sheet Metal* 2 22} 11.0 ’ -
Shoe Repair* 4 - 57 21.8 -
Tailoring* 4 95 23.8 44
/

Typewriter Technology* 1 11 11.0 -
Upholstery* 10 149 14.9 1
*x 1 17 17.0 -
Welding* 29 (1) 623 21.5 86
Woodworking* 11 279 25.4 15
Food Service* 15 200 13.3 122
** 6 72 12.0 15
Graphic Arts* 8 111 13.9 20
Business Education 6 74 12.3 1
* % 1 8 8.0 -
Agriculture* 2 74 37.0 1
Small Engine Repair* 1 390 20.5 88




TABLE 9 (continued)

/
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN YOUTH INSTITUTIONS

ERIC

IToxt Provided by ERI

Total Number
Vocational Program Institutions Enrolled Total Waiting
() *xx Total Mean | to Enroll

Building Maintenance* ' 4 80 20. 3

* 2 36 18. -
Climate Control** 1 (1) 3 3. -
Industrial Arts* 3 96 32. 52
Auto Painting* 1 9 9. -
Stockkeeping/Warehousing* 1 14 14. -
Auto Tune-Up 1 30 30. -
Marine Engine 1 30 3C. -
Typing* 2 36 18. -
Gasoline Engine Mechanic* 1 9 9. 5
Health Occupations* 1 15 15, -
Interidr Decorator?* 2 44 22. 10
Keypunching* 1 30 30. -
Floor Covering/Tile* 2 20 10. 8
Tool Technology* 1 24 24. -
Lawn Maintenance* 1 39 39. -



TABLE 9

(continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

(7 §
(g

N IN YOUTH INSTITUTIONS
Total Number
Vocational Program Institutions Enrolled Total Waiting
. () x** Total Mean to Enroll
\~
Nursery School* - 1 20 20.0 -
Power Mechanics* 1 24 24.0 -
¢
Advertising* 1 7 7.0 -
Floriculture* 1 7 7.6 -.
Child Care* 1 10 10.0 -
Cooperative Vocational Education* 1 40 40.0 -
!
“\




TABLE 10
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS ’

Total Number
Vocational Program Institutions ! Enrolled Total Waiting
) () *** Total Mean to Enroll

Auto Body/Fender Repair* 68 (4) 697 10.3 . 504
* % 1 9 9.0 -
Auto Mechanics 117 (6) 2244 19.2 835
** 2 30 15.0 18
Baking* . : 11 (4) 251 22.8 40
* % 1 13 13.0 5
Barber ing* 42 (2) 689 16.4 236
kel - 2 22 11.0 10
Secretarial* 3 37 12.3 -

* A formal vocational education program as defined
for this study is one that:

. are conducted under the supervision of the
facility's education department,

. consist of both skill training and technical
or theory related instcuction,

. are planned and organized to prepare the
student for gainful entry level employment,
and

. have space set aside within the institution
for skill training and theory related
instruction. -

O

IERJ!:nsuitutions with approved apprenticeship

Full Tt Provided by ERIC.

training.

Iy - . vy

’

** A cooperative vocational education program as
defined in this study is one that:

are conducted under the supervision of the
facility's education department,

provide skill training during assignment to
prison industry or prison maintenance,

provide technical or theory related instruc-
tion in space set aside for this purpose, and

are planned and organized to prepare the
student for gainful entry level employment.

1%,

i, -»




TABLE 1" {continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Total Number

institutions
( ) * %k

Enrolled
Total Mean

Total Waiting
to Enroll

Merchandizing*

El

Building Custodian/Janitorial*
* %k

Business Machines*
Cabinet Making*

Carpentry*

* %

Ceramics?*

Clerical*
* %

Commerical Art*
|
Communications*

Computier Programming*
* %k

Construction/Building Trades*
- * %k

Cooking/Culinary Arts
* %

2

18 9.0

260
15

10




TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Total Number .
Vocational Program Institutions Enrolled Total Waitin
( ) *** Total Mean to Enroll

Cosmetology* 21 260 12.4° 61
Dairy Production* 2 30 15.0 6
Data Processing* 13 (3) 373 28.7 47
*% 1 12 12.0 -
Dental Assistant* 2 46 23.0 4
Dental Technician* 6 102 17.0 12
* % 1 9 9.0 -
Diesel Mechanics* 3 39 13.0 15
Drafting/Mechanical Drawing* 49 (2) 981 20.0 , 284
. * % 2 (1) 10 5.0 -
Dry Cleaning* 7 (1) 283 40.4 56
x* 1 21 21.0 2
Electric Appliance Repair/Small* 13 (1) 204 15.7 59
Electrician/Electricity* 24 (1) 320 13.3 57
* % 2 (1) 20 10.0 2
Electronics* 44 (1) 932 21.2 160
* % 3 (1) 17 5.6 5
011 Burner** 1 (1) 5 5.0 1
Farm Machinery Repair* 4 70 17.5 10
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TABLE 10 (continued)
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
. IN ADULT IMSTITUTIONS
- Total Number -
Vocational Program Institutions Enrolled Total Waiting
. () **x* Total Mean to Enroll |
Field Crops/Farm Production** . 1 9 9.0 -
Forestry Harvesting* 3 40 13.3 15
Light Construction* 1 (1) 12 12.0 1
Furniture Refinishing/Repair* 2 (1) 22 11.0 -
* % 2 (2) 64 32.0 -
Medical/Surgical Technician* 2 22 | 11.0 12
General Mechanics* 1 179 - -
General Metals* - 1 20 20.0 3
Home Economics* ’ 3 33 11.0 -
Horticulture/Gardening* 14 . 164 11.7 70
Lanéascaping* 7 . 326 46.6 50
** 1 44 | 44 0 2
Laundering 3 66 22.0 42
** 1 74 74.0 2
Machine Trades/Shop* 46 (6) 1021 22.2 i 140
* * 2 () 15 7.5 ) 2
Masonry/Bricklaying* 56 (2) * 970 17.3 314
' *x 3 36 12.0 ¢ 8
15%
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TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Total Numbex
Vocational Program Institutions Enrolled Total Waitin
() **x% Total Mean to Enroll

Meat Cutting 20 (1) 217 10.9 85
*k 1 12 12.0 16
Meat Processing* 3 (1) 57 19.0 18
Medical Technician 2 7 3.5 9
* % 1 (D) 3 3.0 -
Metal Repair* 2 (1) 54 27.0 23
Nursing* 6 51 8.5 9
Of fice Machine Repair* 12 (2) 149 12.4 52
* X 1 (1) -7 7.0 -
Office Workers* 12 254 21.2 75
Offset Printing* 6 85 . 14.2 11
* % - . 1(1) 4 4.0 -
Painting* 5 (2) 107 17.8 42
Photography*- 2 49 24.5 -
Plumbing 24 363 - 15.1 76
* 2 (1) 16 8.0 2
Printing* 18 (1) 336 18.7 46
* % Fl l 9 9.0 -
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TABLE 10 (continued)
ENROLLMENTS IN VCCATIONAL EDQCATION PROGRAMS
IN ADULT INSTITUTIONS

Total Number o
i Institutions Enrolled Total Waiting
Vocatlgnal Program () www Total Mean to Enroll
Radio/TV Repair* , 23 440 19.1 94
Refrigeration/Air Conditioning/Heating* - 37 636 17.2 216
Service Station Operation* 5 : 52 10.4 <
Sewing/Dressmaking Fabrics* 7 154 22.0 15
*x 2 16 8.0 -
Sewing Machine Repair 3 (1) 188 62.7 21
* % 3 (1) 30 10.0
Sheet Metal 14 (2) 359 25.6 25
Shoe Manufacturing 1 22 22.0 -
Shoe Repair 11 (3) 248 22.5 47
Silk Screen 3 (1) 53 17.7 52
L
Slaughtering* 1 12 12.0 3
Tailoring* 7 184 26.3 78
Typewriter Technology* 2 ' 35 17.5 -
Upholstery* 26 (1) 564 21.7 126
* 2 (1) 1 21 10.5 -




TABLE 10 (continued)

"
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ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT™ INSTITUTIONS
- Total.Number

Vocational Program Institutions Enrolled Total Waiting

() **% Total Mean to Enroll
Watch Repair* 1 9 9.0 o1
Wwelding* 117 (5) 2461 21.0 1288
** 2 (1) 46 23.0 -
. Woodworking* 17 244 14.4 94
** 3 (1) 56 18.7 -
X-Ray Technician* 1 5 5.0 -
Food Service* 38 (2) 693 18.2 115
*% 3 44 14.7 4
Graphic Arts 20 (1) 263 13.2 52
k% 1 6 6.0 7
Business Education* 17 338 19.9 29
t’griculture* 3 67 22.3 20
Housekeeping* 3 66 22.0 10
Small Engine Repair < 42 (1) 578 13.8 214
Maintenance (Building) 22 (1) 377 17.1 86
* % 1 10 16.0 -
Climaie Control 6 (1) 98 16.3 -
Industrial Arts 1 12 12.0 -




TABLE 10 (continued)
ENROLLMENTS IN VOC‘I\TIONAL EDUCATION PROGRAMS .
IN ADULT INSTITUNIONS

Total Number
Vocational Program Institutions Enrolled Total Waiting
() *** Total ~ Mean to Enroll

Auto Painting B 10 10.0 4
stockkeeping/Warehousing 1 60 60.0 -
Horseshoeing . 1 - - -
Photo-Journalism 1 40 40.0 -
Auto Tune-Up | 1 13 13.0 2
Marine Engine* . 1 3 3.0 -
Air Engine* 1 12 12.0 4
Air Frame 1 11 11.0 2
Compositing 2 26 13.0 22
Typing 4 115 28.8 -
Gasoline Engine Mechanic 2 _ 43 21.5 -
Motorcycle Repair 2 22 11.0 28
Wiring 10 o192 19.2 23
Optical Technical/Lens Grinding 2 (1) 23 11.5 17

** 1 19 19.0 8




. TABLE 10 (continued)
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

Total Number
Vocational Program Institutions Enrolled Total Waiting
( ) **x Total Mean to Enroll
Mental Health Technician 1 13 13.0 -
Pinsetter Mechanic 1 1l 11.0 4
Tire Retread 1 12 12.0 10
k% 2 26 13.0 -
Sales* 3 30 10.0 . 10
Health Occupations 1 2 2.0 2
Front End Alignment 1 8 8.0 1
Leathercraft 2 39 19.5 13
Solar Energy 1 13 13.0 -
Automatic Transmission 2 24 12.0 101
Reprographics 1 19 19.0 -
Interior Decorator 3 35 11.7 -
Distributive Education 4 86 21.5 13
Keypunching 1 8 8.0 6
Floor Covering/Tile 1 29 29.0 7

¢ oo
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TABLE 10 (continued)
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULYT INSTITUTIONS

& Total Number g o
ocational Program Institutions Enrolled Total Waiting
) ’ { ) **x Total Mean to Enroll

Tool Technology 3 22 7.3 6
bl 1 (1) 11 11.0 -
Media Arts 2 28 14.0 4
Surveying 2; 21 10.5 10
Travel Track§ 1 15 15.0 5
Truck Driving 1 12 12.0 -
Animal Husbandry 1 10 10.0 7
Industrial Equipment 1 47 47.0 -
Radiator Repair 1 16 le6.0 -
Industrial Coop Training 1 14 14.0 4
>4 1 13 “13.0 -
Multiskills 2 78 39.0 -
Machine Set-Up 1 8 8.0 12
Recreational Vehicle Repair ’ 1 13 13.0 10
Nursery School 2 10 5.0 -
Power Mechanics 4 73 18.3 29




TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Total Number )
Vocational Program Institutions Enrolled Total Waiting
: () *xx Total Mean to Enroll
Medical Clerical 1 10 { 10.0 3
b -
Medical Transcription ——n 1 14 14,0 5
TV Cameraman 1 9 9.0 -
Aviation 1 6 6.0 -
Blue Print Reading 3 32 10.7 -
Accounting 1 15
" Related Trades 1 16
Power Sewing 1 50
Wig Styling 1 3
Hotel/Motel Management 1 18
Heavy Equipment 2 26
Heavy Equipment Maintenance 2 17
Waste Water Treat.ment 1 12
Floriculture 1 7
Child Care 1 6
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TABLE 10 (continued) !
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS \
IN ADULT INSTITUTIONS

Total Number ) |
Vocational Program Institutions Enrolled . Total Waiting
{ ) *xx Total Mean : to Enroll
Coop Vocational Education j} 1 3 3.0 i - N
Truck Mechanic 2 (1) 19 - -
Trainer Mechanics 2 11 5.5 ' - oot
Sign Engraver 2 (1) 21 10.5 2
Wood Furniture Repair . 1 10 10.0 S
Bar.k 1 14 14.0 /’ -
Training Apds** . . 1 19 19.0 2




TABLE 11
ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE YOUTH INSTITUTIONS
(Education/Study Release Programs)

Progcam Numbef of Number
. Facilities Enrolled

Auto Mechanics 36
Welding 35
Various* 33
Building Maintenance 26
Coal Miner Training
Machine Trades
Cosmetology

Auto Body & Fender Repair

Mechanical Drawing

Carpentry

Business Education
Electrician
Keypunching
Hospital Attendant
Wood Furniture Repair
Nursing

Cooking

Food Service
Graphic Arts
Wiring

Meat Cutting

Child Care




TABLE 11 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE YOUTH INSTITUTIONS
(Education/Study Release Programs)

Program Number of Number

Facilities Enrolled
Construction/Building Trades i 1 ’
Merchandizing 1 1
Masonry 1 1
Small Engine Repalr 1 1
Upholstery 1 1

*Courses not specified

v
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TABLE 12

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS
(Education/Study Release Programs)

Program Number of Number
Facilities Enrolled

Various* 15 135
Welding 9 86
Auto Mechanics 4 40
Electronics 3 37
Machine Trades 5 36
Brake Repair 1 21T
Sewing Machine Repair ! o 25
Mechanical Drawing 5 ' 24
Business Education 4 . 24
Auto Body Fender Regair 2 22
Child Care 1l 20
Accounting 1 20
Diesel Mechanics v 2 17
Horticulture 1 16
Cooking 1 14
Data Processing 1 12
Picture Framing 1 12
Truck Driving 1 12
Tree Surgery 1 12
Heavy Equipment Operator 1 12
Tree Idenc¢ification 1 12
Construction Materisls i 12

36
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TABLE 12 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS

g (Education/Study Release Programs)
Program Number of Number
Facilities Enrolled
Landscaping - 1 12
Hydraulics 1 12
Food Service 1 10
Small Engine Repailr 1 10
Electrician 1 10
Computer Programming 3 8
Secretarial 3 6
Solar Energy 1 6
Cosmetology 4 5
Building Maintenance 1 3
Refrigeration/Air Conditioning/Heating 2 3
Nursing 2 3
Building Custodian 1 3
Commercial Art 2 > 2
Dental Technician 1 | 2
Radio & TV Repair 2 2
Sneet Metal 2 2
Tool Technology 1 1
General Metals 1 1
Radio & TV Broadcasting 1 1
Keypuncrniing 1 1
Art Design 1 1
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TABLE 12 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS
(Education/study Release Programs)

Program Number of Number
Facilities Enrolled
Restauran* Management 1 1
Legal Assistant : 1 1
Carpentry l 1 1
Electronics 1 1

*Courses not specified.
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F Age and Race of Students Enrolled in

Vocational Education Programs

Statistics related to age and race of vocational students
are shown in Tabies 13 and 14. Most students (69%) in youth

) facilities were in the 15-17 year bracket whereas almost 62%
of the adult students were 21-30 years of age.

Racial characteristics of vocational students showed a
L similar pattern for both youth and adult. The total sample
showed an almost even proportion of black (43.9%) and wﬂite
(43.8%) students. Youth facilities had more white (50.7%) than
black (38.0%) students whereas adult facilities had slightly ‘

more black (46.0%) than white (41.5%) students.




AGES QF STUDENTS CURRENTLY ENROLLED

TABLE 13

IN VOCATIONAL EDUCATION PROGRAMS

Youth Adult Total
Age Number of Number of Number of .
Students Percent Students Percent Students Percent,
Under 15 742 8.7 - - 742 2.3
15 - 17 5,852 69.0 304 1.3 6,156 18.9
18 - 20 1,380 16.3 4,568 18.9 5,948 18.2
21 - 30 493 5.8 14,885 61.7 15,378 47.1
31 - 40 14 0.2 3,615 15.0 3,629 11.1
41 - 50 -- T 647 | 2.7 647 2.0
¥
' o
51 + - | - 121 0.5 121 0.4
i
! |
: 1
Totals 8,481 | 100.0 24,140 ! 100.0 32,621 100.0
i




TABLE 14

RACE OF STUDENTS CURRENTLY ENROLLED
IN VOCATIONAL EDUCATION PROGRAMS

Youth Adult Total
Race Nurmber of Numbec of Number of )
Student. Percent students Percent Students Percent
White/Caucasian 4,258 50.7 1C, 207 41.5 14,465 43.8
Black 3,192 38.0 11,309 46.0 14,501 43.9
Hispanic 686 8.2 2,600 10.6 3,286 10.0 )
Native American/ﬁsklmo 218 2.6 298 1.2 516 1.6
Oriental 26 0.3 52 0.2 78 0.2
i

Other 24 0.3 126 0.5 150 0.5
Totals 8,404 100.0 24,592 100.0 32,996 100.0




Shops, Equipment, and Lesson Plans for

Vocational Education Programs

Almost all vocational programs (445 of 475 youth and
1,420 of 1,479 adult) had shop/laboratory facilities. Eighty-

three percent of the youth and eighty-one percent of the adult

&

prcgrams had the necassary tools, equipment and supplies to
conduct quality programs.

Seventy-two percent of the youth programs and sixty-nine
percent of the adult programs reported written daily lesson
plans for the vocational education courses.

Programs and Materials for
Special Needs Groups

H

Tables 15 and 16 present - .a related to programs and
materials for special nceds groups. According to Table 15,
vocational education programs were available to the mentally
retarded in almost half (48.4%) of the youth facilities. bne—

fifth accepted students with other nealth problenms such as

cardiac and diabetic problems. About one-fifth.of the adult

facilities indicated vocational programs available to the

mentally retarided and ar@ost half (49.5%) accepted i1inmates

over 40 years of age into these programs. It should be pointed
out that no data was collected on methods of diagnosing handi-
capping conditions or whether vocational programs available

to special needs groups had special equipment, special

education personnel, or other accommodations for special

populations. /r7Lf '




Table 16 shows that 58.9% of the youth facilities and 43.6%

of the adult facilities offered no provisions for training

special language/cultural groups. Close to one-fourth of the

youth facilitiles of fered training in minority problems for

instructional staff. Bilingual materials and English as a

second language were available to inmates in at least one-

fifth of the 275 adult facilities.




TABLE 15

SPECIAL POPULATIONS FOR WHOM
VOCATIONAL EDUCATION PROGRAMS ARE AVAILABLE

. Youth Adult Total
Special Population Number of Percent Number of Percent Number of Percent
Facilities of N Facilities| of N Facilities | of N
(N=95) (N=275) (N=370)
Mentally Retarded
(Educable/Trainable) 46 48.4 56 20.4 102 27.6
Auditorially Handicapped 16. 16.8 24 8.7 40 10.8
Visually Handicapped 14 14.7 17 6.2 31 8.4
Orthopedically Handicapped 10 10.5 25 9.1 35 9.5
other Health Problems
(Cardiac, Diabetes, Etc.) 20 2.1 | 44 16.0 64 17.3
i
Over Forty Years ot Age | 2 L 2.1 ; 136 49.5 138 37.3
i ! :
other ! o 6.3 2 8 | 2.9 14 3.8
i | | '
i i | |
None : 27 L 28.4 ‘; 82 i29.8 109 29.5
! ! ! v




TABLE 16

PROVISIONS FOR TRAINING SPECIAL
LANGUAGE/CULTURAL GROUPS

Training Provisions

Youth Adult

Total \

Number of PeYcent Number of Percent
Facirlities of N Facilities of N
(N=95) (N=275)

Number of
Facilities

Pegcent
of N
(N-370)

8i1lingual HMaterials
Bilingual Instructors

English as a Second
Language

Training in Minority
Problems for Instruc-
tional Staff

20.0

5

9 . 16.4

16.2




Organization, Delivery,. and Accreditation of
Vocatlonal Education Programs

I . LN

. ™~
_Data were collected on a number of variables relateq;iz

the educational atatuk and dellvery of vocat10na1 programs
Correctional SChPQ£,§£§F§}Ct status for vocational progransﬂ
was reported by 18.3% of Eho youth facilities and 13.8% of

the adult facilitles. A high percentaée of facilities in both
groups {(youth 82.8%; adult 79.7%) indicated their vocitional
programs were approved by the State Departmcnt of Eduéation.
'Occupational advisory committees such as ccoﬁt committees
and/or general advisory committees were organlzed by over one-
third of the programs in both groups (youth 39.0%, adult %//b
Accreditation of vocational programs by an out5160 aggn/§ such
as Vorth Central Association of Schools: and Collégcs or .
Southern Association of Colleges and Schools was‘reported by
47.1% of the 1400 programs in adult fac111tles and 35.5% oé
the 454 programs in youth facilities. Accrediration status
was unknown for 11.1% of the youth programs and 14.1% of [the
adult facilities. !

Table 17 shows the organizational affiliation of peéson§
teaching correctional vocational programs. For programs in]
youth facilities .almost three-fourths (74.5%) of persons /
teaching were considered as correctlonal facility staff. Close
to 60% of vocatlonal,teachers in adult facilities were qulllcy
teaching staff. Most of the rpsponses in the "other" cagécoyy }

for youth programs identified personnel from correctional

school districts and intermediate ‘school districts. These

173
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" twd catedoriés plus vocational rehabilitation and State
Department of- Education sources were identified, in the "other"

category for adult programs. Thus, outside sources of

personnel for teaching vocational programs within correctional

facilities were identified by approximaEs;y 25% of the programs

for youth and over 40% of the programs/for adults.

-




TABLE 17

PERSONS TEACHING
VOCATIONAL EDUCATION PROGRAMS

. 7 Youth Adult Total
Persons Teaching - Number of Number of Number of
) Progri is Percent Programs Percent Programs Percent
Community College Staff 16 3.5 204 14.1 220 11.5
ea Vocational School staff 9 1.9 126 8.7 135 L, 7.1
Private Individual(s) 4 0.9 37 2.6 41 2.2
Facility Staff 344 74.5 534 57.8 1178 61.8
Other 89 19.3 243 16.8 332 17.4
;otals ;( . 462 100.0 1444 100.0 1906 100.0
Programs liot Providing Data 13 ; - 35 - 48 -
-




Expenditures

Attempts were made to obtain various categories of
expenditures at the institut?onal and program levels. Voca-
tional program averagde expenditures are presented in Table
18. Total expenditures averaged across 268 facilities were®
$189,042. Salaries plus fringe benefits compriséd 72% of
th;s am0unt.’ Total expenditures for 76 youth facilities and
192 adult facilities averaged $117,445 and $217,382 respec-
tively. However, salaries plus fringe benefits accounted

. forv approxiﬁaﬁely.Ql% of total experditures for youth facil-
isies and close to 68% for adult facilities.

\ Data were also collected on total facility and total
edﬁéation expenditures. However, these data are not reported
herein since the editing process revealed considerable data
missing and response errors. Although considerable follow-up
effért was egpended in i?tempts to obtain this information,
many respondents reported they either did not have access
to the information or could not provide the amcunts in the
format requested. Tc avoid misleading the recder, these data

have been deleted from the report.

In addition to.monies provided from institutional budgets,
other sources of funds were a%gf utilized for correcticnal
vocational programs. Table 19 shows that of the sources listed,

youth facilities received funds primarily from State Depar’ :nts

of Vocational Education end ESEA Title I. Vocational Programs

in adult facilities received funds primarily from CETA, State

19181
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DepartmentsAéfNVocational Education, community colleges/
universities, and LEAA. Close to 24% of the youth facilities
and 17% of the adult facilities indicated no monies other
than the,}nstitutional budget were used.

A*line item on the institﬁtional budget for education .
funds was reportea by 30% of the youth facilities and about
63% of the adult facilities. When not specif.ed as a line
ifem, educational funds were included as part of another

institutional budget item.

50




TABLE 18

TOTAL VOCATIONAL EDUCATION OPERATION EXPENDITURES

‘ h FOR FY '75 - '76 }
: Youth Adult . Total ;
Expenditures Number of Number of Number of .
: Facilities pollars Facilities Dollars Facilities Dollars .°
Total \\\\ 76 117,445 192 217,382 ° 268 189,042
Salaries Plus Fringe Benfzfits 69 107,184 175 147,614 - 244 136,181
Supplies . 64 16,833 178 26,706 242 24,095
Other 22 9,309 67 30,897 89 25,561

AN
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TABLE 19

SOURCES OF FUNDS OTHER THAN INSTITUTIONAL

BUDGET FOR VOCATIONAL EDUCATION PROGRAMS

=

) Youth Adult Total /
Source’ Mumber of percent Number of Percent Number of Pergeht
Facilities of Facilities of N Facilities of N
(N=95) (N-275) ) (N£370)
No Other Monies Used 26 27.4 48 17.5 74 20.0 -
/
CETA 8 8.4 44 16.0 52 14.1
£
State—Department of
' Vocational Rehabilitation 7 7.4 v 13 4.7 20 5.4
State Dept. of Education 9 9.5 1 20 7.3 29 7.8
1
State Dept. of Vocational i !
Education i 26 % 27.4 . 39 14.2 65 17.6
ESEA Title I i 15 l15.8 19 6.9 34 9.2 -
]
LEAA ! 4 L4 33 12.0 37 10.0
instit-itional School Districts % 7 i 7.4 12 4.4 19 5.1
1
| ¢
Private Corporation % - .- 1 0.4 1 0.3
t |
Community College/ ; %
University ; 3 ' 3.2 38 13.8 41 11.1
* ]
Other 4 % 4.2 24 8.7 28 7/
—_— e .- — o ————— —— - T - 2 —— et




Schéduling of Vocational Education Programs

/ f . »

Almost 87 percent of the responding youth facilities and
almost half (45.3%) of'adult %acilities reported that a resi-
dent was scheduled into a vocational program as soon\aé possiblé
after entering the correctiona: facility. Approximately 6 per-
cent of the youth and 39 percent of the adult facilities
indicated they_tried tp schedule vocational programming so that
completion was achieved by date of parole or release eligibility.

Student length of stax.in the majority of youth programs.
depended on a number of factors, chiefly the student's release
date or parole eligibility (117 of 287 programs). Howevec,

almost 50 percent of the adult programs reported keeping stu-

dents until performdnce requirements were met. Only 7 percent
of the programs had students re&ain until release or paroie.
Fifty-six percent of the 472 youth-institutions programs
said -here was not a fixed amount of time scheduled for voca-
tion;l programs. Only 36.7% of the 1,473 adult-institutions

programs providing data indicated no fixed amount of time

scheduled for those programs.
Although generally no specific amount of time was
_scheduled for vocational programs, data was provided by many
'\,-/
programs with regard to classroom and shop duration. In
youth programs the average classroom inst}uction was 7.0 hours
per week for 20.9 ./eeks. Average shop instruction lasted

14.0 hours per week for 20.9 weeks. More than 65% of the 475

programs in youth institutions submitted data for this question.




For the 75% of 1,479 adult programs providing data,

the average classroom instruction time was 9.5 hours per
’y
week for 31.0 week$. The average -shop instruction was

1 20.7 hours per week for 32.4 weeks.

-~
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TABLE 20

SCHEDULING OF VOCATIONAL EDUCATION PROGRAMS

. Youth Adult Total .
Scheduling Number of : Number of Numbexr of o
Facilities Percent Facilities Percent Facilities Percent
As soon as possible after ;
inmate enters facility 77 86.5 116 4553 193 55.9
For completion by date cf
parole or release
elibibility 5 5.6 99 38.7 104 30.2
a
Other 5 7 7.8 41 16.0 48 13.9° J
|
Totals 89 1oq.o 256 100.% 345 100.0
Not Providing Data 6 - 19 - 25 -
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TABLE 21

FACTORS DETERMINING STUDENT'S LENGTH OF STAY TN
A SPECIFIC VOCATIONAL EDUCATION PROGRAM

. Youth Adult Total
Number cf Number of Number of :
Programs Fercent Programs Percent Programs Percent:
‘ student Remains in Program
. Until Release or Parole 117 40.8 40 7.0 -157 18.3
7 Student Remains in Program
Until Performance Require- | s
ments Met 29 " 10.1 2717 48.4 306 35.6
. - )
_ Student Remains in Program . A
as Long as Interested 47 16.4 96 16.8 143 16.7
Other 94 32.8 © 159 27.8 253 29.4
i Totals . 287 100.0 572 100.0 859 100.0
Not Providing Data ! 188 - 907 -
!
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Entry Requirements, procedures, and Incentives for
Vocational Education Programs

Assignment to vocational programs was usually based on
tme of fenders choice. Seventy percent of the youth institu-
tions end ninety-four percent of the adilt institutions used
the offender choice as a means of determining whether or not
an inmate mlght part1c1pate in vocational programs. ‘

Final decisions about inmate part1c1pat10n in vocational
programs were made by a variety of people. Education personnel,
‘classification committeﬁ: or some "other" committee of two
or mere people (including education and security personnel)
were utilized in the decision. Counseling personnel were used
in only 5 youth and 9 adult institutions to make deClSlonS

In selecting students for vocatlonal programs a number of
‘tests were utilized. The most frequent}y used were achieve-

- ment, aptitude, interest, and I.Q. tests. Achievement tests
were used by 57 percent of youth and 58 percent of adult
institutions. Aptitude tests\were used by 36 percent of thz2
youth and 58 percent of the adult institutions. Interest and
I1.Q. tests were used by 30-40 percent of youth and adult

/

institutions. A number of institutions use more than one type
y .

of test and often use more than one test for each student.

/

Minimum per formance levels for entry into vocational

programs were expressed as grade levels and I.Q. score. Min-

imum reading grade levels averaged 6.9 over all institutions,
witnh youth showing 5.7 and adult 7.1 grade levels. Arithmetic

grade levels were reported with youth facilities at 8.2 and

189
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adult facilities at 8.0 minimum levels. Reported I.Q.
minimum scores ranged from 68.5 for youth to '86.5 for adult
institutions.

6ther entry requirements for program entry besides
minimum grade level performance and test performance included
being in a given age range (mdstly for youth institutions),
security levels, etc. Time to complete the program was cited
by 50 percent of the adult institptions. Alnmc st 25 percent
of the yoﬁth facilities and 20‘percent of adul£ facilities
indicated no entry requirements.

Lack of participation in vocational programs was keyed
to six reasons. Most frequently mentioned by 41 perceht of
respondents for youth facilities was "lack of program openings"
and lack of "aptitude or intergst."” Lack of "aptitude or
‘interest" was mentioned by 72 %ercent of the responding adult
~facilities, (while "inability toV;ee; minimum academic standards,"
"lack of program openings," and "length of stay too short"
wére each mentioned by 52 to 58 percent of the facilities.
Regpondents reported that the most important factor viewed by
students as an advantage for participation in vocaticnal
programs was that of learning a job skill for post—éelease
employment.

Data on student pay as an incentive for enrollment in
vocational education proérams were provided by some programs.
The unit basis for reporting student pay vqried éonsiaerably
and includéd per hour, day, week, twq_week, month, course

*

completion, or percentage dollar amounts. Most responses

, 190 _
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gave an amount or a' time period, but not both. Since no
standardized basis for reporting studenty pay could be deter- ~“’
mined, these data are not reported. S§ 7

The type of credit provided students for taking vocation-
al courses was examined. Seventy—tvo percent of both adult
and youth facilities provided a faciiity certification as -
recognition or credit for completing] a vocational prégram: ~
Fifty-four percent of youth institutions provided hiéh school
or GED credit while 36 percent of adult institutions had

outside certification, diploma, or likense available as

credit.

——
- -

q L 191
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TABLE 22 . ’>
METHOD OF ASSIGNMENT TO VOCATIONAL EDUCATION PROGRAMS - ) .
a A
: ) Youth ’ Adult Total
Assignment Method . Number of Number of y Number of |
- Facilities | Percent Facilities | Percent Facilities | Peércent '
_Offender's Choice 64 70.3. 244 | 94,2 308 88.0
. Mandatory Assignment . 13 14.3 5 1.9 18 - 5.1
- other 14 15.4 10 3.9 | 0 24 6.9
) Totals 91 100.0 259 100.0 350 100.0
' Not ProvidingrData 4 - 16 - 20 -
100 -
) Loty
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o ‘TABLE 23
P 'PERSONS ‘MAKING FINAL 'DECISION ABOUT INMATE ‘PLACEMENT IN. VOCATIONAL EDUCATION PROGRAMS-
= —outh_._____ | Y T Total .
‘Person.‘Making-Décision | Numbér of - B Number of | T Number of. f - -
e e | Pacilities-|. pPercent . _Fgcilitieé;h Percent |  Facilities- - Percent
‘Education personnel . - 33 37.9 52 1. 20.3 85 | 24.8___ -
oo P _ - i N i . T
Counseling Personnel 5 57 |- . 9 3.5 14- 4.1
ic’;ijasjsifi'é.ati,onz'cqr-m,ttéé 22 25.3 107 N 129 7.6
other ; 27 31.0 88 | N34:4- 15 33.5 .
i - - -t 21! <
e I _ i L. . » R R e PR L
o o o d o ™ R
Totals 87 106.0° 256 100.0 |- 343 100500 .
‘Not Providing Data ) 8 = 19 = - 27 -
ct .
= - 1 E}




TABLE 24 - :
: TYPES OF TESTS USED- IN SELECTING ,
STUDENTS FOR- VOCATIONAL EDUCATION PROGRAMS

T T “¥Youthm . N/ . UAdulE. [ . Total . ¢
| Number of | Percent | Number of |. Percent” | Number -Of | Percent|
| Facilities | of N |JFacilities | of N | Facilities -} of N °
ek o pme9sy b =275y ) - | (n=370)

'i‘;lrpe' of Test

o

Aptitude . - ‘ 3¢ | 35.8 - 159 | 5.8 193 | 82.2 i

: : : + 1 I : . - T i
: ‘Pérsonality ‘ 18. t o18.9¢  f -60. 1 288 - 78 1 21.1 ¢

Interest ; 1 3i | 32.6 | 104 | 3h.8 | . 135 1 365
7 - . 1 N " ' o ) -

-‘Achiévement : 54 © 56:8 | 159 1 s57.8 313 | s3.6

I:Q: o 1 32 | 3% | 107 ] 380 | 139 3746,
None Used ' 7 : 23 24,2 53 19.3 76- Y 20.5 ¢

* ) . 3

Other : ; I A B N A X 1 5.8 a6 - | 4.3

184 : ;




“PABLE 25

-

MINIMOM ‘PERFORMANCE LEVELS FOR ENTRY
INTO: VOCATIONAL EDUCATLON. PROGRAMS

et e i ne s e

‘Pérformanceé -Area-

— vYouth

T _Adult

- Number -of
:| ‘Programs
. | revel. .. ...

Winimam
‘Performance |-

| Namber of
Programs:. | _
} Lével .. .

Minimum
pérformance.

“Programs

— __oTotal. .. _
7| ‘Number of’ ’
| Performance-
- ::Le,vjel_._l,;“ - :

“Minimum

‘Reading Grade Level
‘arithmeti¢ Grade Level

‘Mihimun-Grade Completed
iI.Q. .Score.

5.7

5.7
8.2

68:5

907 .
842
667

185.

7.1

1,083

&

6.9:

fét_hé,gi “1 2.0 3 4.3 4 3.73
j -
N / )
Fd - *
LY
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TABLE. 26
T SR 1ENTRY«BEQU1REMENT$.FOR;VOQATIQNALIEDUéATiONuPﬁQGRAMS . =k
R o —  Youth__... .| . _Adult . . Total .
| Reguirenent “Number Of | Percent | Number of | Percent | Number of | Perecnt
: ) ‘Programs of N Programs | Of N pPrograms: | :of-N.
o il e e o e = . N PR,

. Within Given Agé. Rangs
| Never fncarcerated for
©Specific Offensés
Minifiim Security Level
‘Tést‘perfafméﬁéér‘ )

“Pime to--Compléte Program

Spgciﬁiézﬁdugétioﬁaif
"Achievemént Level

62
30

113

93

50.1

13.1
6.3

1 23.8

| n=475) )

116
75

© 309
333

746

621

7:8

-42:0

O (n=1479) |

o (N21954)

354 1831

@
o
'~
o
[

371
363

—~

. 859

714

Other 94 19:8 167 11.3 261. 13.4
\
No Requiremeénts- 115 24,2 274 18.5 389 19.9
| © 198
. >
- - \\ "
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. TABLE 27 . T
. . R e i
"REASONS. INMATES ARE ‘UNABLE TO ‘PARTICIPATE N
— . IN VOCATIONAL EDUCATION. PROGRAMS . S \
- R R %
i 1. Youth_ . adwl€ N[ ..  .Total
. Reasons “Numbér of  Percent ' | Number of °| Percent | Number of | “Percent -,
LT _Facilitiés | of N- - | Facilities | of N  Fagilities | of N~ * %
e (N=95) L. .| (NS275) |, . £ (NE370). .

“Inability to Meet Minimum
- -A¢ademi¢ Standards

Y

-fe

32 33.7 161

. -

-

I 52,2

S Lack of Prograii-Openings 39 1 fa1.1 . 145 52.7 184 49,7

- Institutional Seécurity Rules , , J B _ o

> ,Or ‘Previous-Offenses 27 284 108 39.3 . 135 1, -36:5

" Length of Stay ‘o6 :Short 29 30.5 146 53.1 178 47.3

~Othér Priority Assignients k N - - R

. An Facility ¥5 16.8 120 43.6. 136 36.8

. s !

‘iLaék of Aptitude or o o~ | C ,
‘Interest 39 41.r o} - 198 Jd 7250 T 237 64.1

"-Other 13 13.7 21 7:6 34 9.2

PR




ZiNﬁﬁbér—qf .
| Facilities | L[

pgy-;ﬁ voéatioﬁar Education Program

< : Moo
Learning-d Job-Skill for PRost-Release
Employmént
‘ - -
‘DeSirable Institutional Work
Assignment

-
-

‘Desirable ‘Housing |

Opportunity ifor Work or ‘Study Releasé

" Incréased Freedom of Mgvement

a4

£

= ‘Most Important
= Teast Important




TABLE 29

¥

FACTCRS 'VIEWED BY STUDENTS AS ADVANTAGES OF BEING
- IN VOCATIONAL EDUCATION PROGRAMS IN ADULT INSTITUTIONS
’ = 275 '

o

T o - T . - - - - Ep—— — I - F— . - 0 e
B -

\dvantages . | Numbér of | © . . . Rank ‘. ..
SR -, | Facilities| 1] 2 3} 4[5 6 7%} “Not . |-Mean
: ) - L - o Ranked\\;,qa=

T B = = = - - e e p— P E— T e oy E—— -1 - - -1 - P

ronsideration for ‘Early Parole - 243 |o1}sef3sl20l12] 6|8 f' 31
pay in,voéationalﬂéaﬁcation'Pfogram - 185 [12]i5|35|32 |21 |21 [45 | 8> | 4.6

i‘earnlng a Job Sklll for Post-Release 1 o : 1 1 1 1 1. t
Employment . ] 255 109167136121 [¥7 |4 |1} 19 | 2.2

Désirablé Institutional Work Assigrment {220 | 244256 |43 [32,|12 10| sa. |- 3.4

Désirable Housing: 1178 | 2 4| ol22(37 48 [sa | 96 | S:i6

Opportunity for Work or Study Release {1 209 |10 }40|38135 2041 16 | 65 | 4V
Increaseéd Fréedom-of Movemént 198 1 82426314138 {30 | 76 ;§~4y§?

Other , S 19 a| 5| sl -L2]=-]-] 2855 [ 33

B . E i i T :
' . _ Yo - : " .
* 1°= Most Important : -
% = Least Important :
‘ : 199




_ TABLE 30

COMPLETION OF ‘PROGRAM ,

TYPES OF CREDIT AVAILABLE TO STUDENT “UPON.

o2

ot -

Youth ”fj.wf

Aawat |

._ATotaltf'

,*Number -of

" of N.

" Pekcent.’

i ﬁﬁmgei ‘of”

,qucent

Nuﬁber of -

E@chﬂt,i

OutSLde Certlflcatlon,
Diploma,; License

“Facility 'Cé‘r‘fi‘f,i’dét;gn;

Apprentlceshlp Credlt .0Y

3 Certlflcatlon . =

’_ - b -

ngh School -oY GED Cred1t9

%
Credlt Toward ‘Post. High,
"gchool ‘Degree-
Opportunlty to Take Test for
License .or Certxflcate
R E

- Other -

87

384 -~

! .
487 =

18.3

T3a

10.3

1 s54. ;L ’

10.1

-

539

1,073 —F

35.8
72.5
'16;6

23.0-

N . . Programs | Programs f: of N | Pprograms. ef,éﬁfN;M_ :
DU i o N (N2475) - 1 (N=1479).. | T 1. (N=1954):

=

*

M 2 . 1
: - / e

. e - } i
200 |

- o I .

1- . ! *

. - ;" E

- 4 :

Y i ) (

3 _ ‘ Ll
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. Instructional Staff Characteristics

VariouSACHa;aCteristiés of the*teaching_staffé of
. vocational education programs were eXpiored in—the»su;vey.
. Thé%bverwhglming‘mgjorify of'vocétional stafgiwere répprted
-, to be ‘teachers from outside the'organization;vao ex-inmates
weré7uSed.as part-time teachers by either youth or adult
institutions. WNo inmates were uséd‘a§~fuilvtiméuOr'gért-
B tiﬁertéAChers by youth institutions.
Racial makeup of part- and full-timé teachers was héavily -
weighted toward whites. Blacks. accounted for Onlf 11.3 percent
; :6fifull;time teachers and 13.4 percent of part-time teachers
K inﬁtﬁe,institutiohs,prcviding data. Other mindr%tiesaccognﬁea~s
o 'fbrjbgtweén,2,9 and 4.1 pérééntvoﬁufuli-?imé ggdﬁpért—time ,

R ‘ / -
teachers. - ) !

7AlmQSt?two‘thirds~Of the teachgrsrhéldIStété-ﬁQard of
Education certification. About fifteen percent had SOmé—typéir
6f State Liceﬁsing Boa;d'cértifiqétion; .

In terms of teacher exggriehce—pridr télteéchigg in
theé. facility at which. they were currently employed, the
gfeategt average yéarsrbf éxpeFiénce‘(12.3‘yé§rs fok'youth
and 15.5 years for adult instiiutibnrtéaChers) was in work

_in industrial areas related to their teaching. The next. highest

average yéars of experiefice was teaching: in their current
facility. o
Annual beginning, average, and -highest salaries averaged

across respondents were comparable fOFr adult and youth.

L -

201




facilities. For all fécilitiesﬂthe lowest ‘beginning 'salary

was '$10,849. The average salary was $13,037 while the highest'

A i
salary possible was $16,317. 'No data is available -on what
perioéd of time (9 month, 12 month, 185 contract days, etc.)

the salaries represent;

rd

-

Many vocational programs provided teaching aides,, either

~inmatés and/or other persons. -Of the 42 youth and 206 adult

~- ¢

programs (out Of 475 and 1,479 total programs respectively)

reporting, 60 peércent of youth and 65 percent of adult programs

had at least one néhéinmate—aiée. Some .programs reported 11
Or more nén-inmate aides.

In. the inmate aide category, 64 pérceél of the vouth -
:Programs fepOrtipg~(17 out,%f 475) and 50 percent 6f the adult

programs reporting| (417 out of 1,479) indicated at least one

inmate teacher aide. Seyerai'pngrams had 16 or more inmate

aides.

- ‘ ﬁ.\:\

£t

.
H\{‘LL i
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TABLE: 31
CLASSIFICATION -OF PART-TIME TEACHERS
rd ’f
o T Youth © )Y adult T Total =

Classification. .

T Number of —
Teachers -

_Percent

~ Number of
- Teachers

, [ Number of .
~ Percent : Teachers |

-Percent .

T

Innates: — — 14 5.1 |, 14 12.8 -
: . P4 P - *
Ex~Inmates = 7 == == == == - ==
Teachers fron Outside I :
Organization = / 16 100.0 79 84.9 95 872
Totals. 16 100.0- 93 100, 0: 109 100:0
- ; - -
\ ) -TABLE 32 -
‘ CLASSIFICATION OF FULL-TIME TEACHERS

Classification:

1 o ,Youﬁh{

i Numbetr of

‘| ‘reachers

" Percent

T Adule .|
. Number of " | - .

 Number of

_Percent .| Teachers

~Total ., . .

‘Percent . -

‘Inmates.

‘Ex~Inmates

‘Teachérs from Outside
- -Organization:

V'i\ s

36&8'
\

| Teachers

29

7.7 |  29.
4.3 | 1

78.0

16.4
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. / TABLE 33 (
' . RACE OF PART-TIME TEACHERS a
S N f‘ Youth' — 1 _Adult I S ‘ Total

Race ' Number of | Number of T Number of 7'
- \Teachersl ... -| Pércent |- ,Teachers .| Pércent | Teachers .- Percent

- — -'«'o 1 - - - - A W4 B =
white - , © 47 | 8100 | 236 82.8 | 283 I —82.;5
B_lack | 7 T 8 3 13.8 :: A 38 ; 1’3‘.;3: | 46 I 13.4 i
+ t - W - : R N ;
Hispanic -2 T 3.5 = -8 ‘ 2.8 10- ©2.9

Native, American. or Eskimo o = . - 1 1 04 1 1 © 043¢

v

Oriental , - Co- | - Co- f - R
t

Othery , - o1 1 a7, | 2, | o;‘f;-

o ERE — — -

\‘\

’—l

o

o

o

)

™

v
=
o

o :
“0‘

O e
w

[~

w

’—l

o

o

o

“Totals . T 58




. ‘TABLE 34 . . S t
RACE OF -FULL-TIME TEACHERS

, 7 T Youth . _ — Adult. .. . motar
'Ragé ‘ . 1 Number of ’ © | Number of | . ﬁiﬁﬁﬁéfgf Q0 T

. |eschers | vercent | moschers | vercent | meachers. percenc .
%Ew'hit;é , : . | +—444 7{ 79.4 | :‘1:7,745’2 - _‘85; o 1,896 8548
siacd | |oted | e | oee | eo | iz w3
Hlspanlc L - R T 2.3 38~ 5:; 2.3 - 51 2.3 ;
‘Native Amefitan of Eskino I | - i | oz s 0.2
:Oriental - ’ —_— »)} 2 N - : = A B .
eter S T P U IR BPRRS ST
’:}:,i T’,J.; e — e e ,7:' —_— e EEE : = — e '; e sl
Totals - | sso | 100 | iesi . |00 | 220  Jid0

P e S - - - — . o - gump— Ea— e B - - - B PR s e T - CEEE—

- - - B
3 1 { ; . ~ :
: i - S
. ) - L
; | o
jost ‘\ >

\ \ 205 .
\ ' J U | :

: ' \ .
: ~ :
. . - -
N i . 13 M

. ;
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“TABLE 35 : .

“g;TY§E~bgléggmlrigATION—HELQfBYvQEACHERS

: , S |

s 1° 777 " Youth- - T CAdult - 1. 7 - “Totak T .
: . ‘Certification. ‘Number-of |~ | Number of | - [ Numberof [ ~:
N i | Teachers | Pércent | Teachers | ‘Percent | Teachers: °| ‘Percent]

: Wone - | s | es | 20 | 129 | 304 { 19

. -State,Board-of Education 414 1 é6.1 | 1,169 | eo.8 1,883/ | ex1 -

‘Staté Licensing Board” =~ , | 110 1 176 - 286. | 149 | 3% | 15.5 °
. unien s | S N B Y-S T\ . 5.4 | 1is I a5

-
3

Other; o3 | s7 | me | 60 | 120" | e.0

Pty e

“Totals

626 ! 100.0 _J:L'924 _100.0 " | 2,580 1-166.0-

o




TABLE 36

YEARSWOF TEACHERS' PRIOR EXPERIENCE

: . ~ Youth . ... ‘fff,lfi “Adult e e Total
I?&pes of Experience. - Number of_ Average ‘Years | Number of |- Average Years Number of Average Yeari
T Teachers of Experlence‘; Teachers ”ofLExperlence Teachers of Experlenc

— - - - = - - B E—— —T1 BRI . -
(10

‘Peaching = Thig Facility ‘. 498 i 6.6 | 1,437 | 5.2

Teachlng =~ Othér
Correct10nal Fac111ty

Teachlng - Non-Correctlonal
Fac111ty

Ifwor“k in fzeliate‘i Industrial




TABLE. 37

TS S Adu'rt: Total*

T s o L Youth .. 7
| Number of ¢, = }. ~Number T A A NuRber ‘of"
" Facilities ['.Average .| Facilities.| Average |. Facilities | Av

o AR
iw”

Annual- Salary

Lowest Bégifining: =~ __ g 83- $ll,§54 229, " | $10,666 | 312 [ $10,E
’ |- NP o - +: Az o
Average 78 I 12,782 | 215 1 13,129 | 293.

Highest Possible 8L 15,5400 ) 2222 | 16,600 | 303, ©
e o - N ] H - 1- W.;vlw'~; R
- N ‘ R " -~
- 14 o \- ’ \\ 4
\\/ ., . T T~
- :

W
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’ TABLE" 38 o
“NUMBEROF " TEACHER® AIDES ‘FOR . A
VOCATIONAL ‘EDUCATION- PROGRAMS - e
4 (Not: Includmg -Of fenders) :
— Touth _ — oAdue T “Total .z
Number -of Aides Number of ) Numbcr of T Number of {1 T T
¢ . B .| Programs- jBércénx: | programs- | Pércent _Programs '_|: Percent . -
1- 25. 59,5 134 65.0 159 |64t
2 9 T 21.4 39 18,9 48 19.4 :
;03 1 C 2.4 18 87 | 19 7.7, -
4 4 9.5 10 . | 4. 14 5.6 ¢
5 2 48 | " - - 2 0.8
6= 10 o 1 . 204 4 2.0 5 2,0
i1 - 20- 7 : = - 1 0.5 1 . 0.4
Totals: .42 100.0 ~ 206 100.0 248 100.0
. 3 .
Not Providing-:Data - 433 " - Coe 1,273 ba " 1,706 - ¢
- o N A T 1 o L ;
e - = GEEE g - = D E
i . ¢ %
. . .




TABLE. 39 v

- v
. o %
‘NUMBER-OF OFFENDERS: EMPLOYED AS Y

“TEACHER AIDES: .

- ”.

— - -~ [~ Youtn Adult— [ metal . T
i Number :of Aldes - o Numberof |~ °~ 7 I Number of | i 7Nﬁmbé¥?§f’ ;" T
) 4 L _ | Programs . | Percent ‘| Programs . .| Percent | Programs  :| Percent

1 ' ’ b | 64a7 | 210 "} s0.a - | 221 W 50.9 -

2 e 2 | s [ o1 26 | mr 286

- - Ay

- 3\ 1.1 | 59, s2 1 12,5 | =3 o122

89 | 39 | 9.0 -

-
J
N
[
Lol
-
o0}
W
~J
4
-

5 . .- s 1" & | 10| 4 :
’ \ ’ < ’ ;\‘: i - 1 N
’ : ; S et T : CRE 7 S

@elo:\ ’ T s, feEts Tl 07 of e 4 A 09

-

N B -
Y, -
Ao, st hd . N - _
- - -
o N = - ry

i
s
w

ot
)
1
H
£l
Ll

e 11
b E) - N - T -1 -
. - B

i6 = 20 , [ A S | oo 1 2 7 oes

‘fotals. | : ©oiwm | 106,00 | wdam 1 100.0%# | 434 T 100.0,

Not. Providing Data | ass 1 = . | 1,062 |1 = | 1520 | =




Guidance, Counseling, and Job Placement Services

T = T — T o . .

o Individual vocational counseling was the most frequently

mentloned‘regularly prOV1ded gu1dance and counseling. service-

-

(78. 9 percent of youth. facilities and 71. 5 percent of -adult

. 'fac;lities), Personal counseling ralated to work or training
- \ 3 . ) ) B : . .
‘assignments “v\yas‘ provided by 70 percent of both the adult and’

youth*facilitﬁes.r Aptitude tésting was provided by 40 percent
g

S of the youth -and. 46 percent of the adult 1nst1tutlons.;v o f e

HeonT - . r

Placement serV1ces were. prOV1ded to offenders by 54 to

‘71 percent of the youth facilities. These'servxces,lncluded o .

; : .
: . - N\ - K
* 11terature on jOb opportunltles and -entrance requlrements and

»~ i * J- \ .
:courses in job app11catlon and interviewing skllls. y per- o

4-. 'x

-~ -cent of the/adult 1nst1tutlons prov1ded llterature -and courses

also. In addition, flfty -two percent prOV1ded job piacement

services in pre -release centers or halfway housesv

E ) . Jok placement services in 54 percent, of the youth facil~

¥ ! - e e-, —

[ ities were prOV1ded by fac111ty case or soc1a1 workers. ,Facillty
: / \ ‘
T teachers and parole o6fficers prOV1ded the service 1n 46 percent .
= - r
]

-~ ;

and'44—percent—of the 1nst1tutlons respect1ve1y. "In 44 percent

-

of the adult 1nst1tutlons fac111ty teachers prOV1ded the JOb

e - 3

\
placement services. From 30 to 37 percent of the 1nst1tutlons :
Y' « ¥ reported vocatlonal rehabllltatg n- agency, state/local employ~ 7
l

ment office, fac111ty case Or so ial wogkers, and parole o, ;
: offlcers as the agency/persons glVlng the jOb placement serV1ces.
-]

~

R ) o ) o
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x‘?

Adult

“Service” :

Number ‘of

1 Facilities |
- _(N=-95)

: Peréeht

of N

i; Number\qg

Facilities

T

Percent
of N

Number of

- Facilities ‘|

T

Percent
of N -
(N—370)

e R R —

= -

“Aptitude Testing:

;IhteréSt Teétidé‘

¥

‘V151tS by Out51de'§u51ness
and Industry Representatlves

Indlvldual Vocational

?‘ ounsellng

éviCir_ot;'p'Vééat;ionéf% Counseling

L

P Work or Training- A551gnments

Personal Counséling Related to:

38

38 .

;?7

Y

40.0

40:0 -

28.4

ié;"“'
127
93

90

196

192

=

0.1

4
-

,33?9:
32:3'

.5

34.7

"

,(N=275)_

46,4 L)

Y

165
141

117

271

.

i136A

261

44,6

‘316

~J.
-y

oF

N

e
o
L]

e

N A 3 R . -_ o - ¥ .
},zott;et_ ) . g 3 3.2 14 5.1 17 4.6 .
: - ’ 2. g
“None _ 3 3.2 18 * 6.6 21 5.7
— ,f‘ 7 py = — \A - —— p——— N = ]
: 212 ~
e . “ 2 .
- x - . i
- ! h *

x‘A“ -
. \\~ T \. 5 ,,j
‘ \
N
~ 3
- =h ) - .
' "TABLE,_40. '
'REGULARLY' PROVIDED-GUIDANCE .AND" COUNSELING SERVICES.
. . o _ - .~ s . - | _ 2 o f
T T ~ Youth. B _Total .

g :
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: ) v . fL =
\t' - . < cal . ol :
o _ .
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- ) ‘FABLE 41 - -
o PLAGEMENT SERVICES PROVIDED-TO OFFENDERS -
i’. {: : i : ‘ i:".‘:‘ . - 5
Al ¥ {? e
¥ . _ ~ I L . e e .
. o . Youth _-. =7 7 Adult T .oTotal o

Number of

‘| -Pércént

7 7“{lr~lmnb‘er of

“.Pexcent

| “Number of -

“ Percents

” Frcilities | Of N Facilities | of N - | Facilities [ of N .
. ) ' .1 (n=05) _ | (=275 : _ (N=370)
Maintain File of Position , I - B
Openings - 9 9:5 | iso [ 182 | 59 16.0
égioviki_e ‘Litérature  for Job i . E .
 Opportunities and -Entrance S : ) : ,
. ‘Rejuirémentg ‘52 54.7 7 J144 - 52:A 196 53,0
- ., ,,4““ ’ . N . "‘? A.\? i' ~
Referral for Job: Interviews , 45 . 47,4 © 122 44.5 167 45.2. -
> = «<|_ Ve
. s ) : - -
‘Placement ‘Service in Pre- | . . :
réléase Center -6r ‘Halfway H PO C ) C
House ‘ 27 28.4 145 52.9. *° 172 | 46.5
. d N - co
Course in Job Application and: | = - , . - ,
" Interview Skills - 68 71.6 151 - 55:1 219 '59.2
‘Registraction at Staté X Lécal - ) S -
Employment Offices 22" - 23.2 73 | 26.6. 95 26.7
) -Other 9. -| 9.5 31 11.3 40 10.8
‘None ) 3 C 32 17 6:2 - 20 © 5.4
¥ e . ' 7 - I3
. 213
andia £ R 4
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TABLE 42

i : PERSONS OR AGENCY PROVIDING JOB PLACEMENT SERVICES
: . < TO OFFENDERS DURING INCARCERATION o
- : T Youth_ T mswe [ “Total
©  Persons/Agency. t\.umber of ol Perg:ent " ‘Number -of 7??e‘r<§ér;’t e Numoer of F Percent
: TR ,_"E‘agllltles “of N ) Faci 1ltleS | Of N FaCllltleS‘ t,mqf‘ N
T O N I ] (N=95): . - (N=275) I . ¢ (N=370)-
! Wo-sérvices o 15 15.8- 149 17.9- 64 17.3. -
) - - . ¢ B - o
;Vdgatiéné]: Reliabilitation Agency 33 34.7 101 36.9 o 13¢ 36.2
: State/Local Employment -0ffice 18 18.9 84 . 30:7 1 102 i 2746
e s . vl : A :
Fac:.lj:.ty Teachers‘*‘ 44 46.3 121 -, 4452 +165 44,6 -
~ =g - - - : T [ Ve T -
. &7 R A : * IR S A v :
*Fac:.‘l:.ty* Case or Social ‘Workers [ 51 | 53.7 : 98. 11 35.8 © 149 40:3:,
Parole Officer., . . 42 44.2 99 AT 36.1 141 38.1
. B Al - s . ‘ .
.Other . 16 16.8 66 24.1 ,’ ' 86 23.2 1
* P - - ’_' P ,,;Vir _,: — ~ - — ’J, - & - — v ;- — rj e o - o
- ,('
% : _ - N
— S - 4.‘
- “ i - -
- - ;f‘ _
4 / I3
3 - ,/ -
: !
—— ‘_ }, - - £ =




o vﬂ,‘p [
i
"

type of follow-upﬂprogram for some’ ‘or all of the1r programs.‘* A;%

fpercent of the youth and adult 1nst1tutlons responded to the ‘

—questlon of. follow-up activities. = L Vﬁﬁwyh e
‘0f those 248 institutions whlch responded to the questloniffbA'};
on available follow-up information £of releasedzparo}edgn W

L
%

Student Status After Completion of
Vocational Education Proygrams
' ’% §/"

Length of stay after completing vocational .education pro-
grams was less. than three months for students in 78 percent of
the‘yggthgfac111t1es. In adult institutions, the length of

B ad

stay ‘wds ‘more varied. Eight-six pereentsof‘the adult studefts

3 . .
were~rep$rted to stay from less than three to 11 months. .
An average of 62 percent of voécational students in youth
4

fa0111t1es were paroled or released upon completlon of the1r

program: Thirty-seven of the 95 youth facilities reported that

—

42 péercent of the 1nmate students were returned to the institu-
- t . o
tionﬂpopulation upon program -completion. 1In adult institutions

‘ . - . -
only 33 percent of program completérs were released or paroled. i .

A ‘ , S A A :
Adult completers were fairly evenly divided in assignments to

¥

inst;tutiona; activities rélated to their training, activ;tie%r S AE
gnrelatedvt9~their training, or reassignmént to the instiéh; ‘ }1E
tion populatlon. ’ ’ . ) . - ?—,ff ?h%
~Less than half the youth and adult 1nst1tutlons had some ,é

N

! "3‘ . :.":“ e

‘Forty-two percentfof'the youth and fofty*percent(oﬁgthe<adu1t - S
t. . e I a“,‘ E

1nst1tutlons reported some follow-up programs. Ninety-four - o

i _

students, 67 percent of the youth and adult institutions
indicated they had fo data on thé typé of job obtained.

-

"'

@325 .- . R o
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One-hundred and ninety-four instituéidns reported appxoxi—

-imétely thirty percent of the last two years' students were

¥

placed on jobs related tqﬁtheir‘;rainingvand one<hundred

ent were

- ¥

_and fifty-seven institutions indicated 30 p

3

8 placed o jobs not related to their training.
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TABLE 43
LENGT‘i OF STUDENT STAY IN IN.:TITUTION AFTER
COMPLETING VOCATIONAL EDUCATION PROGRAM . "

N Lo ‘

- ! I YOUth — , A(Aiultﬁ S “*Total
Length-of Stay . Nuxnber of | _ Number of” | ) : Number of

o . | Pacilities | Percent | Facilities | Percent. ‘Facilitiés | Percent
Less than 3 months 1l @& - 78,2 | 61" | 282 | 128 | 40:5

»

3:t0-6-months - m [ | e | 3y | 94 | 207

7 to 1l months . | ¢ | sa | s¢ f 2227 | s8] 184
12 m_qnt:hs or morxe- 7 1 | X 32 | R 33 ©13.9-

che}j SEPE 1 1 1.3 1 | o.4

Totals ... ¢ | = oo | 2 a0

= A : - T E O I L .

N i
N h - 1
- f ) : :
.
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TABLE 44 \ -
{\t ! 'STUDENT STATUS AFTER. COMPL ETION :
. OF VOCATIONAL EDUCATION “PROGRAM" i
- - " Youth .~ 1 ____ . Adult . Total _—_ _
L “Numberr :| Average “Number | Average | Number | ;\verargreu E
Status ] of - bexcent - of Percent |. of | ‘Ppercent..
|Facilities: of | Facilities of | Facilities | of
. L - |.students _’| students - Students,
Released/Paroled: . ‘ '
Immediately’ 62 61.6. 169 32.5 231 40:3:
‘\\ - - g
As"s’i‘gned“ to- Inst:.tutlon - s . .
Activity- Belated to o 2 ] ' 7
Vocat:.onal ‘Program 35 12.3- 186 21.9 221 20.4
7 ':Ass:Lgned to. Instltutlon ’ , _ , - )

Actw;.ty ‘Not. Related 3 t . . \,-
to Vocatlonal Program 35 25.7 182 35.5- - | 217 33:9.,
Returned to Institution: ] “ -

‘Population - 37 41.8 143 3417 180 36.2
- " d e D
Other 16 49.9 51 44.3 67 T 45.6 4
R\l )
Ay M I £
, #
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) T ' TABLE 45
s & FOLLOW=UP* INFORMATION: -6iv: RELEASED/PARQLED
- VOCATIONAL EDUCATION STUDENTS .
- RS Youth o T AAdult U ) Total N -
- e ‘Average ~ | Average ) 'Average i
. Follow=Up “Information Nuﬁﬁgef - -Pe¥cent Number 1 ‘Percent Number ‘Percéent
of f::éf Last |  of " of Last -of | of Last
- , - Fac¢ilities |{ 2 years!' ;gacz.;z,t:i,es 2 years' | Facilities |- 2 years®
o= ... . |Enrollees S Enrollees ) L Enrollees )
M e e - — — —

Student ‘Placed in Job. - A

) "Related ‘to- Vocat:.onal ) ’

' ‘Education Program: o o o R V
Area ' 51 J22.5 143 335 194 30.67 -

TR - v ,

‘Student -Placed- in Job : )

‘Not. Related -to Voca~ - T

tlonal, i’::ducat:.on - .

Program Area . 44 28.4° 113 30.4. 157 29.8.
- : T &

No- Information Avail= - o - , -
able -on- Type of -Job- S - i -
‘Obtained ﬁ 62. I 65.5 186 66.5 248 66.5

. \: - v
219 - *‘
1
‘2 ¥




- Progrém”Additiohs,,Chan@és,Qand;Chrtailmeﬁté

Over half the adult and youth institutions indicated
that no programs were curtailed dufing FY '75 = '76. If
‘curtailments occurred, the predominantly -cited ;eaSoh,ﬁésAiack
Qf,fund§,,;Nb'quaiified:staff was the next most often cited
reason for curtailment. ’

.In terms of changes needéd in vocational prograﬁfofférings,
the two most frequehtly"Citéd.réaséng'(by 57 to. 64 percent of. -
the youth and adult institutions) were "greater variety" and
"new programs bésed,bn/énanging job mérkga,"
< Thirtyrqiéé;pggéeﬁt of the youth inStitUﬁisnSaapd‘fbfty74
-eight percent of the adult ;hsgituﬁiOhs‘pIghnéd “néﬁ"“éi@grams
within the neXt year. s€i‘>_<,t,z'-oné percent of the youth and

fifty=two peréent ‘of the adult institutions éither were not

'pfgnning:gﬁy neW-pngersiorVdidaﬁgﬁ.Kpow if they were.

Sixty-nine youth institutions indicated a total of 37
different courses to be institutéd fext year. Two hundred and
fourteen adult institutions Iisted 77 different new,programs'

to be instituted.
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- TABLE 46
I } ‘¥ - - S
N REASONS FOR CURTAILMENT OF VOCATIONAL EDUCATION- PROGRAMS
N :
INFY '75 = '76 \ ¢

Youth ,M‘;,’ 4w w Adult o i Total

Reasons for Program ; Number of | ‘Percent Number of | percent | Number of ]
Curta:.lment i j,‘Facll;.tJA.es, of N | Facilities | of ‘N . Fac:.l:.t:.es { C

S USPU UROU 0.i-1-) S P —— _(N=275) _ -

I\

No ‘Préogram- Curtailed 1+ . . 54 © 86.8 E ) 65.6 | 233 | -63.0 ¢
Insufficient Funds: - I 26 1 2754 ¢ |- 35 1 ize | 6 . | 165
Equipment Too Expensive- 1 6 | &3 | 10 | 37T | 16 | a3
3?0‘6’»: ?otéﬁtié;—; Job: Markets: ARUEE TR ES B T | i | 70 | L2007 | 5.4
-Poor Bu51ness Attltude to - o . . I |
Hiring. Offenders ' + 1 I 1.r 1 3 S P N - LY
Labor Union Restrictions on | .| = - R .
Apprenticeships 1 . 1 - 1.1 o . 1.5 - 5 ] 1.4
; - Tl ' - - . -
Ccompetition From Other Prison : 4 ‘ 7 I
: . Actdvities ) 1 I 1 3 1T 1.1 3 1 0.8 ¢

L)
ot

N6 Qualified Staff ' 10 - 10.5 | . 26 3 - ) 9.7.1

wm
L]
W
n
o
~J
.

+
w

+
(TR

‘Lack of Offénder Intérest | 5 25 C 6.8

* - B N - E;f "'{: -1z -
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%zéréatéffVarigty:

More Openlngs i Existing
Programs N

‘ More Opportunltles for
Tralnlng Outside Fac111ty

27

a4

B

28.4
0. 1 403

ise |, -

154

212

51

e
" R N
- ’

. N . 2 - L .

TAELE ’47 ‘ = ;«‘ B » f!

. CHANGES NEEDED' IN- VOCATIONAL EDUCATION PROGRAM: OFFERINGS - / :
R o . - e e e ri o
P T T ] .. Youth . i Adult I Total -
_Chanhges Needed Number of | Percent Number of Percent T Number qf 1 Percent
T S |. Programs | of N .|, Programs of N. | Programs. . of N-
f o e e o e o L (N-95) DU S (N=275) S | (N‘370)

~ ~-t «‘_':; — L - - 5 - e vr N . . % = - s H

6L o | s | sea | .2 | eas

. . é 4 ) - . /,: ; R

I s | 30.8 111 || 30%0

.
'L

% New Program5§Based on B
Changing: Job Market .
Other . 15 15.8 36. 3.2
« ’ A + . ] )
. iNoné . 4 4.2 | 127 4.4 N1 | 4.3
e U _ _ _ . : A-_,,AL _ e
\ !
H ¢ , - f -
B - {
. 4
: {.
: y ;
2 L [ 2
4 . ’zazazai o, ) f l
/ |
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TABLE 48
! 'NEW ‘PROGRAMS TO. BE INSTITUTED IN YOUTH. INSTITUTIONS .
M v - N:gs . -
'Précgzvrém’— | | Number-of
L . . i | ~Facilities . . -~
“Construétion/Building Trades 6 -
’ ' 14 "
‘Welding. ) 6
- . ~ -
“Auto Mechanics 5
Building Custodial/Janitorial / 4
] ’ - * .
Landscaping - 4
" ‘Horticulturé/Gardening Y 3
‘Machine-Tradés/Shop * 3
-Au;ézzquy/?endér ‘Repair. 2 n
Go0king/Culinary Arts 2 . Co
Data Processing _ 2
Home “Econdmics - - ’ 2
Office VWorkefs ) . - 2 "
r . -~
Plumbing . 2 ' '
A
Réfrigeration/Air Conditioning/Heating ) 2
- ) F3 2
Food- Service ’ 2
22 Other programs were mentioned once 22 S
) ]
- » * ,
" 37 Programs Total ' - ’ . 69 ’
! e
91
1 ) v
0 :
R23 . ,
A !
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TABLE 49
NEW PROGRAMS TO BE i&sfiTUTEb'IN ADULT INSTITUT}ONS\,
N=275 - »
Program V ' 1 wamber of
RN i ___|.Facilities
Welding ' S 6 .
Small Enginé. Répair } ) o 15
Refrigeration/Air Cbndiitioning/ﬂéatr:i"ng; 12
2 Auto Bé;dy/Eenc}e;: Repair .‘:‘ “ . 9—\ R
) ;'Drvaft;ing/MecvhanicaJ. Drawing 3
‘Building: Maintenance & 8 -
E‘:QOC}:‘,SéfViCé' to ' 7
‘Cooking/Culinary Arts ’ K 2
Auto Mechanics 6
Carpéntry ’ “ . : 6
 Upholstery o 6
Building Custodian/Janitorial , 5
. R ;
‘Electrical Appriénge,agpaig/smayi, . 5
»Offigé‘Mééhihngepair ) : ; xs*
‘Bieqsriéian/Electgéqipy . * 5
Electronics . - Ce 4
Plumblng . ‘ " . v 7;'4%;&; A ‘ .
_C)pticél Pechinical/Lens Grinding :ﬁ:":? i 4 -,
'Mééhiﬁé*?fédes/shbp 3
Masonry/Bricklaying - . X ’ 3
Ré,.c}.ié/’i'v Repair 3
Graphic Arts ' ‘ : | 3
: :
: 92: _24, - -
- = . - — 3 ’», )
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TABLE 49 (continued) ’

NEW PROGRAMS; TO BE INSTITUTED IN ADULT INSTITUTIONS

.N=275

—

Program .

" Number of -
. Facilities.

‘Wiring
‘ Barbering
Cabinet Making .

‘Computer Prograriming - 2

« -Dental Technician -

-

‘Diesel Mechanics

tﬂérticulture/cardeﬁingr !

-

Mgaf Cutting. ) 2

:foicg—W6rkers— > 2

:6Efsetﬁpr;n;;ng - P

Service Station Operation .- 2

Sheet Metal o - gé; L2

- - . Er i

Gas and iesel Engine ‘ ‘ 2
"§QWerﬁﬁé¢ﬁ;hi;$ ) 2

14It?r¢§fams‘were mentioned once 41

> 17 frqgiams Tdégi ‘ . . 214
. ] i _? s - .
, r's
‘3 : . '
‘ 225
93 “
: . ‘ . -

N2
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‘. “?acilities, city and county jails,

* . ‘% M ’
APPENDIX A . /

IDENTIEICATIONHOF,SURVEY POPULATION

ks

3

’  Determination of the spopulation of correctional institu-

‘tions to be surveyed consistéd of several steps. First;
P . . - A
~ contact was made with the. chief administrators of adult and.

juvenile correctional departments, Federal Bureau of Prison

military correctional install-
ations in all fifty states and the Canadian Penitentiary Service.'

This contact was established to facilitate the identification

pe————

of ‘those correctional institutions which: were p;obidihg voca-
‘tional education programs.. “The adginistrqtors‘we:é advised
of the full scope of thé study and Of the various professional

organizations which were endorsing the study. They were asked
. to identify institutions and peoplé who should participaté in
- '!

- h

the’ study. ' ; - .

In contacting states' chief administrators,.project staff
were, in most casés, directed to work with a state level liaison
3 . e : - - - 7

person. -who would coordinate the distribution and return of )

A (‘— e - - . A4 - 3 - - - l\'.ﬂ ,‘ - e g -
" survey forms. In some instances, however, projéct staff were

instructed to work with specific¢ individuals at the institution
" level. A survey information packet was ‘then sent .o the’
apprépriate indiv¥idual. Included in,the:péckep,wére theisngéy#

forms and instructions for their distribution, completion,,
L] T

and réturn. Form"A contained questions of a general nature

" about. the facility's total vocational program. One Form A
was to be completed for éach facility offering vécational

=

=




feducatlon programs. ‘Form B requested specific 1nformat10n
vabOutweach'vocationaL eQucation'course,ofgered.w;thln the
facility. ©One Form B was tc be coﬁplete@ifor each course
offeréed. A total of 419”"state"fleveI,instltutions were
;gventually—includediin the survey.

Contact'Was;madé witn‘the—federal'guréau of Prisons
by -a telephone‘call‘to the Education Aﬁministrator wno;advised
—that;all surVey:fOrms pe'sentvdirectlgito tne—individual
facilities. subsequent¥¥; survey ingormation packets were

sent to the appropriate contact persbns representing 37 BOP
: ?

# = -
7

institutions. /
Jalls (city and county) with educatlon programs were’

1dent1f1ed by reference to two documents--Local Jalls. A

_ Report Presenting Data for IndlvrdualsCounty,and,Clty;Jails

E3

:from_the,l9JU~Nationai Jai17census—and the»Uas.géensus,of

7Populat10n - 1970. The reportjon local Jalls 1dent1f1ed Jalls

'w1th educatlonal programs whlle the U.S. Census of Populatlan ’

X e

drrected,project‘stafﬁ-towar§~heavrly:popu;ated ‘areas where

the likelihood -6f vocational programming in jails existed.
volume 12-197 of The Natioual DirectOryﬂofpianEnforcenent

Administrators was used to identify jail Adrinistrators., A

total of 451 letters réquesting names of contact persons was
» - Y - - - -

sent to the jails identified through the report on local,jails

and the population census. Survey information packets.were
then: mailed to contact persons 1dent1f1ed by jail admlnlstratoxs.

Thernamestf,military correctional,installatlons~o£fer1ng-
. . ; N
vocational education programs were 6btained through phone

¢alls to Army, Navy, Marine Corps, and Air Force installations.




>

e

) Su:vey~information packetsvwerepthen sent'go,indiViduals,iden-

;3sentgsuf0ey,inﬁbrmagioﬁ,packeté. Eighteen federal Canadian

= ' . 419

tified as contact persons at {'instailationst‘ . -

?:s

[

".were identified by .the chiéf“Canadiah*administfators who sug=

gesied'appropriaﬁe individuals to sérve as contact persons for
T \ |
the study. AshthOSe.;ndividuals,were identified, they were
rd ' ; .
e U, : l w
institutions were identified. ) -

T ,ErémAﬁhis identification of institutions effort a tétal
¥OEI929—instituticns_bécam@ the su;vgy populations. These 229
-correctional facilities were the ones in North America be-
lieved to represent. almost .all in%hg éxistent™correcticnal

institutions cénducting vécational programs.

The specific breakdown of the institutions -surveyed by
“governafice lével was: d

. 419 state |
= S ‘37 Federal Bureau of Prisons

45
,4,

Local and County -Jails -
Mititary

18 Canadian.

32

- . e - ~ . . .. . - . . A‘ - H _ -
‘Canadian facilities offering vocational education programs

.

Y

e




APPENDIX B , .

DEVELOPMENT OF SURVEY FORMS A AND B

The development of survey instruments was based on con-
siderations of the nature of information to be collected, the

'ta:get‘population, and the method -of collecting the informa-

-

¢

At i:ohi.

e

" The nature of information to be collected addressed the

question "What is the status of vocational education in COrréq<

- - , . N

tional institutions nationally?" To answer* this question, two
- 4

fcrms: were -developed which focused on major characteristics

‘of vocational programming including: o
.. "characteristics of students and.staff
. types of programs offered and enrollments

. , J - R i g - L )
. .selection and placement of students into programs
13‘ o
.. adequacy of vocational program equipment and
facilities '

. _amount and sources of financial support
. -extent of supportive Services

~
.

. goals of vocational programs -
:; ‘vocational program accreditation and approvals

Since the target population consisteéd of all corréctional
‘. ) - ) . - ¥ ) ) oo
minstitﬂtions offering vocational education programs, questions:

and response categories had to be formulated that were applic—

>
0

able to a wide range of correctional settings. For example,

~
&

’quest;phs referring to the type and security level of facilities:

had to be applicable to small shoft term local jails as well

as to large, long term, federal, and state pénitentiaries.

230 -
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3 . \
‘Specific information néeds were identified for each area, oA
,andjlists.qf&qUestiogs prepared. These questions dére grouped.

-

to- furm two questionnaires: Form A contained questions of a )

general nature dbout the entire vocational program; Form B

: ) o B
focused on characteristics of specific vocational programs .

offered within a facility.

Throughout dévelopment of the questionnaires; the method

=

of collecting data was considered in the structufié% of questions

s

3 E : . . : 5 = S P ' - ’
and the total length of -each questionnaire. That is, since , ”ﬂf -

.the questlonnalrea were to- be adm‘nlstered through the mail, 7”E;Q:J

lt was important that questions were clear and concise and
that the ‘burden of lnterpretatlon of questions and t;mesto )
c@m?leté,questiqhs waS«@inimized.) Thus, quéstions'ygre,qbn-
z;tructed_to focus on single dimensions of p:ogréﬁsfénd acti-
vities,fwere-made'as short as péSSiBle»With»kéy words underlined, -

-and, -in .most cases, requlred the. respondent to either select

Y

a response category or prov1de numerlcal information.

Consideration was also glven to the iength of the question-

naires. Only thosé program feétures—cdhsidere§~to be important
indicators of program operations were included for study. iris
B

D

CQnsidératign*Wasrpérticularli‘impo;tant in developing Form-
AWhi¢h‘required~multiple completions--one for each vocational
'cOdrst offered in a facility-.

The format and content of Forms A and B were reviéwed
and critigued by,,pféjeét: staff, members of the project advisory

,"4
committee, by an evaluation -consultant at The Center, and by

~.

x i “ , f
administrators of education programs for Ohio's Correctional




. system. During this process, questions were added and delet&a, \y
wording was-revised to improve clarity, ahd response categories -
. .
~were refined. The finalized forms. appear ‘following. this page-
\ .
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N G posuble co ‘Beb- Abram, -Center for Vocacxonal qucacxon, ‘The -Ohio Scace..

[PZCN)

A vA"IUNnL STUDY OF VOCA

“eny

(ﬁ&rﬁ—ioﬁ Fécvx‘l‘;,t‘{) -

B (Cr:)l

et e .

“TStatey ¢
e pufpose of this study 15 o wesfiioc the status O6f vocational edr.-
on:’prograns p.oyxded by, cérrectional mscxcunons and jails in
United:States and its territories,” Form A contaxns quescxons of
fgeneral nacure abouc the entire- vocanonal program. '

Please write in tle. name 'f:;d 1o cauon of sthe facility

in the space
_provided- above. )

N
Piease return this completed- fqrr' in the enclosed-enveldpe; as soon as

~Um.versxcy, 1960 Kenhy. Roads Columbus, Ohio 43210, “Thank- you for

your.. cooperacion and assistance.

Rouecca Gooden at (614) 486-3655

INSTRUCTIO.NS' WHEN- COHPLETIVG THIS QUESTIO‘NAIRL, YOU (WILL BE
REQUESTED TO- MAKE:_ 0‘4:. OF THREE TYPES OF RESPONSES-AS FOLLQN{*

1. FILL I, THE-NUMBER OF THE #ANSWER YOU SELECT IN THE -SPACE AT THE
RIGHT..

2. Emék,,i‘iﬂéﬁxz MARK' (v} IN THE SPACE TO THE RIGHT OR

‘3, FILL -IN A NUH’.RICAL ANSWER SUCH AS A’ NUMBER OR PERCENT OF PEOPLE
IN- THE SPACES PROVIDED. 3

Nane °“f~P!3ttS‘°,P:§omia1enng questionnaire/Title or position

= M-‘&ddrgss— /Phone

v

TIONAL EDUCATION.

4~

11 CORRECTIONE

A

FaACILITY-CHARACTERISTICS

X this facility.

Indicate which one of the following.best describes
- N Ed

1. prisons, pe[iitént.x}ar'_& or refocmatory

-
-detention or classiiication. center

-2,

y

3; -training scéhool

4. farm or work camp

5. pre-release center such-as halfway-house
6. 'jéj.i*

7.-other -(specify) .

'2. Indicate which one -of "the. 'f&@,los;ing,ﬁ deécf;bgs thr:.sr'f‘a’énity.__ ]
- 1. mininun Security T - :
"+ 2 medium security ' T '

3. maximum-security —
‘47 other (specify) ) : ’ :§
- %

INMATE CHARACTERISTICS :
3. éstihace tflé percentage of offenders wiidse stay in this 'facilicy i -
(before parole, release, or transfer) will _Probably be: - H
l.less than3months . . . . . . v . v v v v v .. s v -
2.3:-6ritopthé................';....______l - hE
3. 7 months - less than 1 year. . . . . . ., .. .. -
' 4.1-2years.........‘.........‘.. ] 7! o

_—— —

5. 3°5,Y€AXS  tci vt h bt e e e e e e e e e e . ———_)

¢

:)) 6.:6-9 years S N L R T TS | E
: 7. 10 years or lon'ger B T T ;

TOtal 4 . . . v e et e e e e e e e e e e . 10 0%

ERIC

JAruitoxt Provided e




§
i

DI T

4 Approxmaéely what percentaqe o

.

facxhtyiarv

-5 Approxunately what

ERI

1. .Whité.or Caucasion

3 Spanxsh Surname.

4.x'lunerxg:iaﬁ Indian-of Eski

5. Oriental . : . .

6. other (spéeify).

(3

I

vy

A

offenders- currently in- this

e a————

“Total e e e
1

g«rzr g

handled- by- this: faCr ity -are in each of the following

5. What is-the -total i

1" Under.15:years of
2i§‘17 CRETEERI
3.718-200. . : . . .
4.021530 . . . .
5.31540 . . .. ..
6.41350 . . . . .

7; 5% of-more- . . .

Total . . . .. .

1. Female . . & . .
2, Male-., & . . ..

3. Total . . . ..

Aruitoxt provided by Eic:

age . .

.

:1:0-0 3.

centage  of the. offenders présently being 3
age groups? |,

10 0%

offenders currently in this facility?

| e g o

Lo
.

TYPES 2OF VOCATIONAL PROGRAMS -QFFERED

7. Please list each formal: vocational program of féred this year wx.thm
this facility. For the, purpose of:this- :study, ‘formal’ vocation al

educanon -is-defined- ‘as .those . proqrams -thats
/
H arerccnducted undér the supervxs:l.on of “the- facx.uty s . .
7 educatxon department,
. -éon§ist of both skill training- and techm.cal -or- theory
related mstructxon, ,

. ate. planned and organized-to prepare the student -for gaxnful ;

-entry level employmcnt, and 4

. Have space set asxdg within the x.nstx.tutxon for skxll training

and theory related instruction: ”
N No. -of" offenders
1 No. of Offenders Currently-on
Proqram Name . Currently E:nroned Waiti.nq List 7 .
1, . . R 1. . S _
2. S 5 B T 1 2. _ __
3. _ - 43 T3e__
e e _
5. 5.___ — Si_ -
6. - 6. —_— 6. _
7. _ 7. - T o __
. 4 >
8. o , 8. — — 8._. _ __
9. _ 9. _ __ 9. . _
10, , - fro._ 10.__ . __ .
11. N ¢ S PR w7
2. . 2. _ _ 12. -
J13. ; R § = N 3. _ )

14, _ _ A S B X 4.
Attach additional sheet if necessary. — .

Please place an asterisk (*) beside the programs listed above that offer
approved apprenticeship training which is state or federally registered.




-8, -Please lise ‘each: vorational projram within th is fac
conJuc;--d i ccooperation with prison :ndustrics o

., lu- The por pose of tmis study, coope:

aomal cewatien ts defined as those programs .Lnt.

]
. “ g:c,'oucuct under the supervision of the facility's
educatien department, -
A
- . previde 5k§i1 ttaining cu:xng assignment to prxqc industry
or .priscen maintenance, -
i opfevide LeCunical wr checry rezated iLsiructlion in space
: ST aride 0T Lhad purpdss, anz -
- are planned ane orsamized e nrepare the student Ser gain-
ful ceatry levet employrent, . Ny .
] B - - - e - = == = 8
“ B AR R - - 7}7 - - - - c
o ’ o, -ot Otfenders
) Prograi k.l _ %o. of Offenders {Currently on -
B S Carren L!v nrolled|¥aiting 'List
N . o :
. L. A 2. 2.
z s - - N
: T3 . . . e
f — -
R T L ‘. — L
s d s
o\ e 6o 6. __ __
o S V. H 7. _
. . Y —— e ! —_ - -
. .
_f§.;\, L - S.__ __ __ 8. _ __
- 9\ 9. _ 9._ _
w")".w\ 13.__5______ 10, —

Please place an .asterisk (*) beside the' prog a~s’listed above
4 that offer Jpproveu apy rentxceshxp craxnxng wiiica 15 state or
feder ll; registered.

7 i

; .
?

—
5

9. Please list any forral vocatiunal, technical cuutation prograns
ofternd q35§idu't! 3 shstltulion a iocal vacstional or
technical s€honls 1n wiaci ol funlcrs are- enrvlliel or are wea-
~waxang Ixsts (i, e cgu;at.ou or stady :c‘casc)

T B ST IO B o U Y
. 1 Rame 5cnoo - o
-Progran Name 3 SfmCognunxty -30: of o‘fenacrs Jsifendess..
1 college ~Currently Lutollec Currently
S =Y - _ on kaxt.rg
. i = = - -1st; .
1. B R
- = - - v —
:}u _ . . - - 2. 2oL Ll
7'3. _ - : S 3'_. —_— — ' ~"3"; -
7“' —— = —" — — 47..— — — 7‘5;—_"' — av—
—— = = . =
5. L - - 5. . i3, .
—_ ——- _——— - ,lw e
G, o 6. __ — o L.
7. ; . . .
8. B & S
9. - __ N B 9. e B
10, 3 ,10.____ e

3 . ;
Please- place an asterisk (*) beside the programs listez atove
that offer approved a&prcntxceshxp training which 1s szate or
£euera“y registered. . )

i0. Is this facility's vocaticnai education program orzan:zel as
part of a school <istrict? e e e e :

R I I e R S

1. yes; name of scnool distric: )
2. no ‘
11. Is this facility’s vccational ecucat:ior Frogzam apprcouves oy
the State Department of Education? . . . R L R
l, ves .
2, no

y o

wri o




'ﬁSTﬂUCTIOﬂAL STAYF

12. Give-the- total numbnx -0t tcucherQ, both full -and’part time, -in
Do not include
2achers as lecturers

this facxlxty'* vocational education proqrams.
helpers of teachers™ aides. lncluce all
-‘provided Dy -outside organizations.

* s

Part Time Full Tine

.oWhate oL L L . L e e .

——

2.8%¢k L . 0L s s e e

3. Spanish Surname . . . . . . .

A, american Indian .. o L L 5 .

I -3 3 T T T -

5. Other (spenfyy . . . . . . .

R =

13; Give the number of wocational teachers, both full and part
time, 1n €ach of the following categories. .Do not include
hzlpers or teachers' aides.

-Part Time Full Time

1. inmates . . . 0 s s e 4 e e ‘

2. ex-inmates . . . . .. . . .

3. lecturers or teaciiers pro-iided
by outside organizations who
teéach in the vocational train-
ing Programs . . . .« .+ & . o

14: pPlease estimate the salaries available to full-time vocational
- educatiop teachers as follows:

1. lowest Leginning annual salary . . . . . .

2. approximate average annual salary . . . . %

3. highest annual salary possible . . . . . . §

- e

lpx-:acsxvsn GOALS

/

educatxon programs :i0-you. ‘feel are most important in.dctud

|
15, wnach-of -the following suggestcd goals for formal vocational J
|

'practxce at this facility.
1mportant tc- "6 least important. -

1. develop- :pc;x{x» job sXidis . . v . .. e . T e
2. plg@c-offenﬂer on a job. upon release . . . . . .
3. -dévelop offenger's pergonal and social skiils . .
- ¥

4. develop otféﬁde:'s work habits- . . . . . . . . ¢

5. provide a.means-of evaluatxng offﬂnders for
parolu e 6 s o o -6 5 s & 8 e e ¢ o o o & e 2 o =

6. provide offenders-with constructive activities .

7. -other (specify) _ . . . e

Rank oracr these from ”1" most

Rank ., M

LE

:

SPHCI:\I. -PROGRAGD

16. Are vocational cducation- programs offered for any -of
following at -this facility?" (Check all that apply.)

1. mehtally rctarded-(educable or trainable) . . . .
2. auqiéuriqlly handicapped. . i . + + ¢« ¢ ¢ o o .-
3. visually handicapped. . . . . . . o . . ...
4. orthopédically handivapped ,. e e e e e e e e e

5. other nealth problems {cardiac problems,
diabetes, CLCY) & 4 v e 4 2 e e e e e e s e e e

6. offenders over 40 vears old . . . . . . . . . .

7. other (specify) . .

the

B. NONE  s. v &« & & o o o 4 o o o o o o o o o o o o o

ne

- - -4 Rl
C¥ - B
0
- 1
.,
g .
-l " =
" - -; v
- o -
e *
v e . « N
. /
.
- N «{
ks
-
. -
- s

|




I

'17. what prcvisions are made for training Speci.al language or

cultural groups at this facility?

5

f;!Ang\liggqggi"vqg;giqnal education materials , . . . ., .

(Check .all that apply.)

- N o
3..‘Engliyh as s:second:-language 5 . . .« o v 0 o 0. . .

N .. ,
.. bilingual iNSLIUCTOLS o 4 o o oo % o o -4 o =0m o o o

4. training-in-minority problems ‘for .instructional
-staff. \. S 0 o 3% e o 66 e & Tue e o ..
e q - —
5..-other "($peGify) e e e b e e e ee e e e i e

60 MOME ¢ v v o o o v v o o oo s 4 o u b e

iﬁkbcm:i:xpsubx'runés .

;18 -What were.: the ‘total expenditures ‘for this facxhty for the

Include ail mohies:

T last fiscal year?-

spent for all--functions

-such-as -administration,. education, counselmg, -building main-
tenance, ‘utiliti€s, materials, etc., regardless-of thd: source
-of -these: funds: .Ekclude capital expenditures.

§

Sty e — —— G — — —

-19.. Are-education- £unds- bidgeted as such (i.e., a-line budget
item) -or are they~ part of another budget -category?

;—.zbud_ggt_eq ascline item . . . . . L e 4 e 4. ..

' 2. part of :anothef budget item . . . . . . .. . . . .

ERIC

20.

v e
1f moni.es other than those .from the. institutional budgct were
spent for. vocational proqrms, vhat were the. sources of these

.funds? -(check:all that apply and-give-the amount spent during
the last fucal yelra)_ .
' source: N -Amount
1. no other :noni.é; used ..., . .. $_______ -
2".1CETA,.7...A.‘.:.....e_A__7_ §_________
3.. state department’ of vocatxonal— o - ) .
‘rehabilitation .. . . . i . .+ . S e i
4; state.department of -education _ s___ e e s
5. state degactment of vocational \ -
education . . . . . i . i. oo oo S L
6. ESEA Title 1 . . o ..o _ _  $_._ _ _ _ .
7:*,1.5“..-—..;,;..-.;,;.;_,_; S_;__;_;_
8. institutional school district __ S
9. pfivate corporation . . . . . __ . $_;_ ——an _;_ —
A0.- comn\umt\ conege/uxuveni.ty . S ____ — _‘:_
11. otherspec.\.fy) e e e é;;______

21, What-were- the totn. vocanonal education. operation-expenditures
. for last fisca

-monies Spen

<

rom-

insti.tuti.onal budget and from-other sources listed, in ques-=

tion 20, Do not include -capital expend:i tures for- new equip~-
‘ment of facinties. (Provide the amounts- by category if
posnble ) 7
R T T

2. salaries plus’ fringe benefits . . . . . $__'. —
3.1up§lies...............S___

4. other . . . ,

kj

*%

Pira e




[1{lc

- Aruitoxt provided by Eic:

A
vy

~23.‘kh:h are voational proguans usually

. 24, ‘Are offenders assigned to vecaticiial programs or

22. what were the total educational operativn expenditures ‘or
the last fisc3l year? Include all monies spent from
institution budyet and
Uo- ot include capital expencitures for hew- equipment ox
facilities. (exov-ﬂv the amounts by gaLﬁgory if possible.)

1. wotal . . ., .

-
2. raianes
on o mr w— m— m—

3. osup e s e s e e . . P 3

4. othes s s s o .

ENTRY PxOLth'"S

givend oo . .,
1 =Rtaried as soon as possxs after olfendct enters insti-
wuzion regarxdiless of parole- or release date- -eligibility,

2. Scheduled so that vocational proyram will he cumpleted

shorely before parole or release date eligibility.

3. other ({specify)

is enrollment
VOLERLATY? & o v v s v v e s e s e e e e s e e e e e

i. of<chders nave caoice
2. Ranaalory disagnmchil

2. otper (spesify)

from.other sourceslisted tin qugstxon20.—

25.

27.

&

=

Which of the -followina types Of tests are actually- -used-an
Sc}cchin? students for formal vocational e ucation. programs?
(Check all thar apply:)
1. aptitude tests . . . . 0 . L0 0 0. . .
. M - =
2. pgi&opglity'teétgf -
J.odntersst LestE L L L v h . b L e e e e e e e e
4. Jchievement tests e e e e e e e @A e e e
5. 1:0.BeSLS o v 4 v 0 Tl e 0 e e e e i e e e 4 e
[

E. 0N USCL . L . 5 v s e E e s e e e e e e e

7. other (please list)- ; —

- T T 4

Who makes the final decision zbout which-offenders- will be -
placed in formal vocational education programs? . .

1. education personnel
2. counseling personnel
3. classification committee .

4. other ~{specify)

In your opinion, what percentaye of the offenders who eater
this institution arc -unable to participate in vocational

education programs duec to: (Check all that apply.)

1. inability tp meet minimum-academic requirements . 4
2. lack of program opeAings . . « + @4 . 4 o 4 . . ... 8
3. institutional security rules or previous of‘enses ]
4. length of stay too shorc I R . -$
5. other priority assignments in the inscicut;og s
{maintenance, industry) . . . . . . .. I
6. lack of aptitude or interest . . . . . . . . . . s
7. other {specify}’ _ %




T : - - B : ; - N . ) - ,7/:27 T d i A S - i >
: N - -
B ' h » .
- PROGRX1 INCENTIVES . - e - i -
. T 31. On the averagde, how long-will an-offender remain in-this .
- 28. In your opinion, what do-the offenders cenérally -see as-the . facility after their vocational education program? . . . . — -
- advantage-of being ix vocational cducation programs?- . :
’ Rank order these from "1" most important Lo “7% .least important.. . -l. less than 3-months o
0 ’ - _Rahk i . 2. 3 to- less than §'months . B
- w Perconandesation faocarly pazele o . o 0 0 0 L o0 . 3. 7 -to irss than il monsls . v .
: 2. pay for seiny in vocationa) pregram . . . . . . - 4. 12 months. or mere ’
3. leerarne o gnb sty :’Jr"poscamlgase qpioyment . 5. cher {speeify) . ,
- - ) L] ‘ :
2 4. desirae’e work assignment in institution fexplain} - : —— :
- - = N -
At s e e e T .- SUI‘!'Q;W;SER\.“!\.‘!:S >
: P 5. esirabie housing area {cell block, winy, ete.) . . : . .
: - 32, What Lypes o vocational guidance ani counseling services -
- - 6. opportunity for work or study release . . . . . . are E‘E_S_u_t’;a_ﬂ* rovided to most offenders during their stay :
: . n ] — in this -facility? (Check - aTl that apply.) -
- 7. increased freedom of movement in institution . . . . N - .
i —_— 1. aptitnde- testing t e e e e e e s e e e e )
. -8, otaer (spucify) . , . . .
: e - 2 2, interest -testing e e e s e e e e e e e - g
29. How much are students in vocational education programs-paid? . . \ . T
: 1f nothing, write in $0.00, $ . per 3. visits by outside business and industzy representatives
4. individual vocazional cothseling-. . . « . . . .+ o . .
- POST PROGRAN STATUS b . . . . T .
- — ~ 5. vocational counseling with groups-of offenders . . . . _
: 30: After vocational program is completed or terminated, approxi- . Lo § . . i
- i mately what percentage Gf the students are: 6. -helping ofrfgm‘iers with problems, in adjusting to their f
- : 1at percenta ; work or training assignments . N, . L . L L L L. . . -
E 1. reluases or paroled immediately . . . . .. . . __ 1
) 7. other . B
: 2. assigned to an activity within the :institution/
. facilicy related Lo their wvocationa} program . . . _ % L e e e e i
i 3. assigned to an activity unrelated :0 their voca- -
N tionadl Program . . « « + v o o o o o 0 0 s s w0 oo ¥
; 4. returned to the gencral institutional population ., __ %
»
o ¢ 5. other (specify) -t 3 )
B N "\ * - E 3
TOAl. + & v o o » o o o o o s o « o o s s s o » - 100%
\ )
: 5
- ™~
- A . \ >
_ - . rs
, 5 , 246
- 245 246
- ~ -
: Q
E ‘ - - . .
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- " “ .
= . L]
€
.
- 33 pes of job placenent scrvices are .requlariy pro*xuc.{ to 36. To the best of your knowledge, of those enrolled in the
enders during their stay in thys faciiiczy? (Check all = - .vocational programs within the last two years who have been
- that appiy.} : released or paroled: - -
V. f1ie of “posittaon openiiays” marntained 12 this facilaty I. wWnat percentage were placed in Jobs related to the voca-
tional program area upon release or patole? . . . . . . Ot -
2. iiterasurs or Jther fatormalici, Concernldiny Jou Qppor- L N - I o
tun1Lic. . and entry s agarenents provaded oo . . L o ) 1. ®Wnat percentage were placed in jobs not related to
- vocational program area npon releasc oy paroles . . . . 3
3.oreravra. . el 0 _arcaeular mpeoyer o for R . T - -
SO0 BB e e e L S I S :. For what percentage dor't vou have aformation alout |
the twepe 8F Job OtaIned? L . . v b e e e e e e e e e % |
d.)en prazen . - NG Srovided v promteliaee canter o - - X
baztway moace [ e e e e e - e e 3 ) k3 ‘
i v T ALVIS IRY COMMI®~TEL |
8. ¢our.e cn job huntrnyg skills, such as filling out an - —ememem—— -
appli.asion blank,appropriate intérview behavior, et e} 37. ¥: tnere a citizea's vGcupational advisory committee for the -
- : . ) 1. INST1tUtLon's vocatiopal cducation programss . . . « . - -
¢. reg:stration of oftenders al state or iocal employnent - - —
L L R T T T I R S S T S T S—— - 1. yes, a gencral committec for &Il vocational programs ‘
Tonoae provaded L. L oL o e e e e e e e e e e 2. yes, craft commitiees for separate vocational programs
.
- 8. octher {spec:ify} e e o — 3. no )
315. who provides job placément Servicés tc *enders guring therr ol j}
s'c.ay in this fncxkit;y? {Check all that apply.’ - PROGRAM CHANGES ., :{
- P i
1. no services provided . . . . . . . o . e - s e = os e . 38. Have you had to curtarl any vocatioral cducation programs in
’ the last year? (Check all that apply.)
2. vocational rchabilitation agency . « « ¢ « o o v = 0 o .
; 1000 o, h e e e e e e e e e e e e e e e e e e e e e e e
3. stote or local employment office . . . . o .. e e e e —
. . c 2. yes, insufficient funds . . . . . .. . L o 0oL L .
4. teachers at this facifisy . WP, o o o o v 0 oo e e e - i ———
- - - 3. yes, cquipment too expensive . . . . . . L L L. o4 _
5. casc workers or social werkers ast tms faciizry .. - s ———
: , 4. yes, poor potential ‘job narkects for offenders . . = . -
- 6. paroie oificer . . .. . . . . . . . f Ve e e e e e _ -t . . —_—
’ 4 5, yes, poor business attitude to hiring offenders . , . _ . .
7. other {(specrfy) _ e e e e —— o
] v - . 6. yes, labor union restrictuions on apprenticeships . . ’
FOLLOW-UP ' ‘
I ~ .. - 7. yes, competition from other prison activities (such -
35, Is there an-organized program, which is re ularly carried out, as-prison industries) . . . . . . . . . . e w4 0 . s
for following up released or paroled offengers wno have had ; [
vocational veguca.cion in this facility to findl out whether or - 8. yes, no qualified staff available . . . .. . . .. . ,
not this edication was useful to them in getting and keeping : O,
2 30b? L L e e e e e e e e e e X 9. yes, lack of offender interest . . . . . . . . . - o . __
1. yes, for -all prograrms . 10, yes, other (specify) . . e e B
.
2. yes, for some programs -
-
‘ 3. no -~ N
. - ) .
- - -~
y 24 7 .
ERIC™* ‘ - ‘
— -

’ - ‘ .
p .. . .- A 248




N
‘
.
39; What changes . Lo oo made 1. tae vocatioral proaram otterings?
(Check ail tna' appl;.)
1. greater var. iy 1 program offerifiua o . L . e e s
i 2. MOr. wLeRicais i GNISPUNG PrOLTATS . . . . . e . e
3. mory opportui.tics (ur LrAldlig Jutside Lhe ’
: [T RULE SRS S S ..
f B RS ¥ SN SN e wvaniage o0 otanainy o
el B L S B
<. RS
. LN - "‘“\ - _.
&, mor . L .. s e e e
AT R X8 Eaadang 0 b mu tenat O et b 10D programs it
tae v T T . e . . . L . Lo

. 1. 3y 3
2. nc
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3.. If yes, what are these programs?
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A NATIONAL 3TUDY OF VOCATIONAL XDUCATION IN CORRECTIONS

FORM B

ENTRY REQLI MEVTS

1. which of the foliow:ng are requirements for an offender
enter this vocational program? (Check all that apply.)

+

tJccational Program)

{City; . {State,

never .ncarceratdd for certain specific of fenses

.
must have ninimum castody or security jevel

.
1
!
.
1

o S . H must be within a sive e e

(Name of Fac:iliity) -1 - RuSt- SERM ATGlven age range ... ...
]
!
i
1
[]
¥
¥

The -purpose of :h.\ >tud/ 15 to describe ne status of rocatitmal edu=
; cation programs provided ny torrectional :nstitutions ana jarle in the . TUSL BASS A LESUS) L L L L L . . .,

United States and :zs werritories. Form B of this yuestionnarre focuses

on specxfxc vocational programs offered-within a facility, ;

nust have sufficrcnt time remaining to complete
! the prograr . . P T T,
Please wr;ca in the name-of the Vocat:cnal program and tne facirlity in 1}

-which- the program is,cffered :n the spaces provided akove. spec: {iv cducaticndr dachievement ,

Please return this conpieted fcrm in theé enc‘oqed envelope, as soon as other (speciiy)
possible to Bob Abram, Center for Vocational Education, The Ohio State B

University, 1960 Xenny Road, Columbus, Oh:io 33’10 Thank you fcr no reguirements ., ., . . ... ., . ..
your cooperaczon and assistance.

2, Indicate the minumum leveis usually required for entry into
If additionai informat:on or materials are needed, call BobL abrar or this vocational progrem, 1 there 1s no-minimum lavel -for
Rosetta Gooden a: (6i4) 486-3653. a- particular item, write "0" in the appropriate space.
INSTRUCTIONS: WHEN COMPLETING THIS QUESTIONNAIRE, YOU WILL BE I, muaimum reading- grade level th grade
-REQUESTED TO MAKE ONE OF THREE TYPES °F RESPONSES AS FOLLOWS: . B . . . "
2. minimun arithmetic grade level th. grade
1. FILL IN THE NUMBER OF THE ANSWER YOU SELECT IN THE SPACE AT THE .

RIGHT. 3. minimum-school. grade completed (or equivalent)

2. PLACE A CHECK MARK (v§ IN THE SPACE TO THE RIGHT OR ) 4. minimun 1.Q. score _ points

3. FILL IN A NUMERICAL ANSWER SUCH AS A NUMBER DR PERCENT OF PEOPLE , 5. other (spécify)
IN “HE SPACES PROVIDED.

PROGRAM SCHEDULE

.

3. Is_there a fixed -amount of time scheduled for vocational
programs? . , . . . . . . . . i

" Name of person completxng quesczonnaxre ~1.le- or position
1, yes

Rddress — T fden T T . 2. no

s

»
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STAKY ’
12. Upon sucvessiul completion ot the program by the student, which i
ot the following can the stadent recerve? (Chueck all that apply,) 15. Pleasc answer the following questions -for each teacher-who
B : currently provides related-classroom instruction or hands-on shop
: 1. cortification, aiploma, or licease 11ve by outside © or laboratory training for this program, Spdce has been provided
organization , T for three teachers. Use columis- two or three only 1f there is
) more than on¢ instructor.
2. certitinat aer ooy Las Fdoxiaty oo . L L L L. ——
, - Are’the current tceachers certified in the area in which they
. appres s oo, EOLd et 2ty ety s e e e . Are tuschingt fCheck 01 that apply Lor caen teacner.,
; ik B B T T S PP vertificacion Teacher
. £ T TN BAC 0 L achoen? Cel L .. . T ) LT T -
: N - - d L oL Certafied |-
- Do et ihaer o el L S L L breiggee o3 o Tttt icate p= = rm———— — — - —t—
- 2. by staty -board-of education
~ ., - Teo T s Lonc v iseanity) —— : — U i
. |2 F. by state licensing board - T )
* - ) B R Cde oy unien -
- . - - - B = - - -
ECCRVOIe Lo - Ao 5. other Tapseriy) ) 1 J
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Agenev < 3., Noprs T B B T A T R e Gave the sauber . ycars of prior expericnuce (to the nearest
R AYINCLe s or yunerl) year) -in  each of the Tollowing cateqorios For éach teachor
R . . currently teachiu, in this program.
. 1. yes - :
- - Cateyory - . Teaches
2, no - - - . 112 3
3. don't kLnow . | 1. teaching at this facility N B
. 1f yes, please specify the agency e e " 2. teaching at other correctional facilities . )
3. teaching at non-correctional facilities, B
Y4. Is this program jrovided by: . . . . . . . .. . . . 1 t.e., vocational or technical -schodls ~
1. contrace with a conrunity college | 4. vwork experience ‘in industry relafeu to
. ficld of instruction =
2. contract with drca vocational school - —— — ! -
3. contract with privite i1ndividual .
. - F *
4, facility staff
S.other (specity) o ,
» . 13
Q ’ ' )
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APPENDIX C

DATA COLLECTION METHODOLOGY

Survey information—pébkets were mailed during the period
-of April 22 through April 29, 1977. Mailing delays and lost
mail necessitated the remailing of survey informatf)n packets
to a total of ten states.

Participants were given one month to return the survey
forms. If the forms were not returned within this time, letters
were sent reminding participants of the deadline and requesting
their forms. Those participants who faileé to respond to the
fi;st follow-up letter were contacted by telephone—urging the
- return of survey forms. in order to a;sfSt the project staff in
meeting project deadlines. | .

There were 929.inSti€utidns whicéh participated in che
study because they Wereybelieved to have vocational education
programs. Four hundred and‘fiftyrnine'institutigns (53.7%)
completed and returned the forms. Three hundred and eighty-
four institutions, 83.7% of the 459 respondents, indicated
havingzvocational programs, Whlle 75 institutions, (16.3%)

%
indicated not having such programs. Four bundred and. seventv
institutiors did not return any forms, the majority (416)
representing\ jails. .

The mail‘Survey was thought to be the most efficient
means- of collectlng data from a large numbe; of w1dely sepa-

rated institut;ons, Follow-up telephone calls to clarlfy

responses received and correct errors dr missing data was

: o
-

,‘/ Ty
considered an efféctive method of ‘Completing the survey-.
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APPENDIX D

»

-

DATA ANALYSIS METHGODOLOGY

Editing of Survey Forms

As- questionnaires were received, they were recorded as
received and filed according to the state in which the facility
was located. A three-phase editing process was initiated prior

-

to submittal of the data for keypunching. Phase I consisted

of a review of all forms for identification of invalid‘informa=
tion and incorrectly marked responses. During this phase,.
attempts were made to correct major errors through follow-up
phone calls to respondents. Phasé II editing was a review of
the follow-up information obtained for specific questions

which had low response rates or incorregtvresponSes.' Phase III
was a final scén—to review the completeness and appropriatenéss
of responses. At the same time a -questionnaire was being
Lediﬁed, an identification code was assigned to Fo;ms—A—and’B.
This. activity assured that the different data ‘for eaéh institu-

tion would be linked together and the different programs would

be identified. -

Data Coding

B}
*

After the data from -each questionnaire was edited and
coded, it was keypunched and verified on cards. At the end
of the data cdllection period, two data files were generated-;
one for Form A data,and,one for Form B data. Cross linkages

of the two files was possible by using the identification

rd
code.
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Data Analysis

Analysis of the data was accomnlished by using the com-
puteriZed’StatisEEcal-Package for the Social Sciences (SPSS)
on an IBM 370—sys£em. Programs utilized included FREQUENCIES,
CROSSTABS, And FASTABS. Recordfng options were employed
whenever necessary to collapse Zata entries or reorder data.4

For several questions it was necessary to utilize a

\ Fortran. program to rearrange data. Once data was recoded it
was analyzed using the SPSS program.

Several crosstabulations were run to clarify interpreta-

tion of the data. However, since no comparagive analy;is\of

data was planned, such crosstahulations composed only a minor

portion of the data analysis.

Output of the tabulated data was usuatly in'the form of

frequency tables with cumulative, relative, and adjusted

percents. Means, medians, and modes were also available.
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"‘STUDY OBJECTIVES

+ ~

The major objectives of the National Study of Vocational
Education in Corrections were: .
. To. describe the state-of the-art of vocational
education in corrections as it 1is r:clected in
contemporary literature ana uuouments.

. To identify and synthe51ze a set of standards
by which vocatlonal education programs,
operations, and outcomes may be evaluated.

. To survey natlonally all vocational educatlgn//
programs in corrections to develop a data base
for future planning -and evaluatidnm.
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NATIONAT. STUDY OF VOCATIONAL EDUCATION IN CORRECTIONS

TECHNICAL REPORTS

" Vocational Education in Corrections: An Interpretation of
Current Problems and Issues., ]

Standards for Vocatlonal Education Programs in Correctional
Institutions.

Vocational Cducatlou in Correctional InstlEutlons' Summary
of a National Survey.

AVAILABILITY

For information on the availability of these reports
contact: CVE Publications, The Center- for Vocational
Education, The -Ohio State Unlver51ty, 1960 Kenny Road,
Columbus, Ohio 43210.
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APPENDIX D

‘

VALIDATION OF STANDARDS FOR
. VOCAT IONAL EDUCATION PROGRAMS IN
: CORRECTIONAL INSTITUTIONS:
REPORT CF SITE VISITS
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The project presented or reported herein was performed
pursuant to a Grant from the U.S. Office of Education,
Department of Health Education, and Welfare. However, the
‘opinions expressed hereln do not necessarily reflect the
position or policy of the U.S. -Office of Education, and no
official endorsément by the U.S. Office of Education should
‘be inferred.
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I. INTRODUCTION

Development of the national standards for vocational educa-
“ion programs in correct10nal institutions-consisted of five
major steps. First, project staff conducted a search of ‘the
literature and publications in the fields of crlmlnal justice,
‘vocational education, education., and. corrections. This activity
discovered existing standards and standards development pro-
cesses which had potential for assisting this effort.

Second, project staff synthesized a set of standards having
direct appllcatlon to vocational education in corrections. The
standards covered five areas of concéern related to the operation
of vocational programs. Third, after synthe51s, the standards
were Sent to a panel of eleven experts in corrections and voca-
tional education. Between three reviews by the panel, project
staff revised the standards. A two-day workshop with- panel
menibers and project staff finalized a set of standards ready
for field validation; the fourth step in develOpment of the
standards.

The panel review provided critical opinions of the stan-
dards from the administrative viewpoint, Having practitioners
in wvarious. correctional lnStltutlonS throughout the United
States review the standards prov;ded critical opinions repre-
senting the prac¢titioner's view of standards.

By far, it was- the fourth ‘step- which was deemed very
important in the development of standards. Review by those
people who daily provide vocational education for inmates was

‘seen as a means of determining whether or not the standards

accurately portrayed what v0cat10nal educaction should be.

Inltlally the site visits were proposed ". ... to study
in=depth, selected programs with particular emphiels on hovw
well programs met the develoged standards . . This
,"evaluatlon" of on-gcing programs was percelved as a valid

N

o J:"I‘hejCen'ter for Vocational Education, Proposal entitled
A National Study of Vocational Education- in Corrections
(Columbus, Ohio: "The -Ohio State University, 1976), p. 19.

e
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means of checking the apprdpriateness cf the standards. Twenty

to twenty-five sites were to be visited. A site was defined as

" ¢ . . one organizational entity .concerned with vocational edu-~

cation in corrections. Thus, a site could be a state department

of education, a metropolitan city jail, a correctional school

district, a state planning agency for Criminal Justice; a state
- department of youth services or similarkgrganization:"é

As work on the standards progressedy\knowledge of the
status of education as a whole in correctional, institutions was
accumulated. This knowledge lead to the ¢caclusion that in=
depth "evaluation," study, examination, or whatever it could
be called, was not a viable means of checking the validity of
standards. It would probably be interpreted as someone judging
the worth of the vocational programs in an organization, com-
paring one organization with another, and labelling "good"
and "bad" programs. The threatening situation such site visits
could créate was viéwed as detrimental to- the creation and
acceptance of standards which could positively affect vocation-
al education in corrections. ) : !

Further, review by or evaluation of programs in "state
department of education,” "state .planning agency for Criminal
Justice," or "similar organizations" was considered redundant
to the use of the eleven-member standards review panel and
twelve=member advisory committeé. Since these people repre-
sented those organizations, getting reactions from thé organ-
izations would not be as valuable as obtaining it from people
who daily :conducteéd programs. .

' Therefore, it was decided that two changés shoéuld be made

in the site visit part of the study. First, the purpose of

- ~the visits would be to get reactions to the standards. Those
visited would be asked to give their opinion concerning the
standards. ‘They would be asked whether or not the standards
represented what all vocational programs should 'strive to be.
The visits, then, wére no longer designed to -compare or evaluate
existent programs with the standards. Second, in léiu of de-
fining sites to include department-level organizations, all
sites were defined as corréctional institutions known to have
on-going vocational.education programs.

‘These two changes in the study lead to a more productive
evaluation and acceptance -of the standards. In addition, it was
possibleée to include more correctional institutions in the visits
and thus gain more fi?st-hand experiences with on-going voca-
tional programs.

Ibid.
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The new thrust of the site visits was to cxpose people to
the standards, get their reactions to them for purposes of
-revising standards, and daining first-hand knowledge of. more
existent vocational programs.

-The fifth,.and final step in developing the standards, was
that of having the project's national advisory committee review
the standards after field validation. Their review suggested

some minor editorial comments along with addition of two new
standards.

The remainder of this report describes the procédures for
and results of field validation of standards. The changes made
to the standards as a result of the field site visits and.
advisory committee review can be seen by comparing the field-'
test version of the standards bound in this report (see Appendix
.D) and the final version of the standards (see Standards for
Vocational Educatiohn Programs in Correctional Institut “1s.
National Study of Vocational Education in Corrections, .dchnical
Report No. 2). '




II. DESIGN OF SITE. VISITS

The sites to be visited had, by definition, 'to be correc-
tional institutions in which vocational education programs were
ongoing. Therefore, the first task was that of identifying a
representative sample of such institutions.

Since educational programs were being studied, the first
consideration for selecting the sample was choosing institu=
tions so that all ten USOE Regions would be represented. The
second consideration was that of the governance level of the
instituticn. Federal, state, and local (county or city) insti-
tutions represented the thre2 levels of govVernance typically
associated with correctional facilities. The military govern-
ance of the federal level was also includ=d as a “fourth" level
to be represented. The third consideration was that of the sex - |
) of inmates; that is, was the institution all male, all female,

’ or coeducational. Fourth, and flnally, consideration was given
v the age of inmates; juvenile and adult institutions were the two
classifications for institutions included in the sample.

- Given the time and'budget constraints of the project, ] oy
twenty-four sites weré deemed to be an appropriaté number to

visit and include the representativeness considered important.

Two additional "test sites" were included to pilot=test .a.

Standards Review form instrument designed to gather reactions

to the standards. Table 1 shows the list of sites chosen for

visitation and the variables defining their representativeness..

All institutions selected were contacted by phone. A tele-
phone script (see Appendix A) was developed and used to ensure
that the different staff telephoners gave consistent information.
All institutions selected agreed to participate in the site
visitation. '

All institutions were asked to identify a visit coordinator
who would serve as the contact person for all future correspon-
_dence and also act as host for the visit. The coordinator was
sent a follow-up letter (see Appendix B) confirming the visit
and a set -of instructions (see Appendix C).

Initial and follow up phone contacts asked each institution
coordinator to specify the ‘mber of staff who would be review-
ing the standards. The pr¢ ct asked that vocational instructors

-and supervisors, education servisors/administrators, .and .
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Thnlde 1. SITES

Inate
Govelnange Ao

* e n e o - -

Institution

X /
- ) 7
Central- State rare, The ) - X N X
Harris Co, Rehabilitatioa
Center 1 ] X X X 6 TX | rax,
New Jersey State Priten 1 x ToX X 2 N | rax.
Riker’s Izland x X % X - 2 ny nax.
Hampden Co, Jaiil X X bS X 1 MA | max,
Somers Correctional * !
Instituticen X X . X 1 CT |nax.
Sheridan Correctional , .
Center - X | X X 5 IL | maa.
Took County Jail X X X X |, 5- IL 1 mixed
Gatesville School for Boys X' X X 6- TX [mox.
4 ‘Mountain View -‘Unit, TDC X X X 6 TX | max.
. Milicary - - B Lo
-U.S. Disciplinary Borracks R X X 7 ‘KS mixed
Federal Panitentiary 400X 1 x I x 7 | KS lamax.
‘Brevard Correctional 7 i . i -
Institution X - X X | 4 FL | =wed.
, Orange County Jail X x | x X x | & | FL fmas
Adobe ¥ountain School % X 7 1 = 9 | AZ {mea,
Ft. Grant Training. Centur . X X X 9 | AZ [wmin.
Oregon State Penitentiary X X - X 10 oR  [max.
- - - - - %
Rocky Butte Jail . x 1 ox X X 110 CR |max.
-Minnesota State -Prison X X B S - S | MN |max.
-‘Minnesota -Correctional . . . .
Institute for tiomen X X - X 5 MN- Imixed-
- “‘Southhampton Correctional : : 1.
Center X | X X 3 VA maed.
Youth Center #1 X ¥ 1 ¥ 3 DC lmzd, |
Colorado State Penitentiary b5 1 x X 8 CO  |med. )
- Lookout Mountain School 1 x . x| X, 8 €O |mixed
-1. jb
Preston School of Induatry X t X x | -9 Ch//(nma.
Federa) Correction Insti~ - : - . - i
tuticn at Pleasanton X ) % L ) X L 9 ] ca med.,
- TOTALS 3 T 16 7 ]**20 ey w821 j*07 3 26 -
o . Cgcd'fcfcrs Lo institutions Jhere dicatinn programs have males and fomales
s in“the clussroon at tie some time,
** Includes one institution-which handles juvemiles and adaien,
. *4* Incluwdes 5 jnstitutions.which -housa-male and female inmates in separate arcas,

) 7 ) . 6 4
e | . R72
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- institutional administrators (e.g., warden, treatment super-
visor) be represented in the group reviewing the standards.
A sufficient number of standards forms (see Appendix D) was
sent ‘to the visit coordinator with the follow-up letter and
instructions. i

The form was designed to elicit the extent to which people
agreed or disagreed with the apprOprlateness of the standardsy )
Respondents were asked to review each standard in terms of its) v
representing a desirable or ide 1 situation for vocational edu-
cation programs. They were requested not to evaluate their
programs by comparing them with the standards. Their agreement
or disagreement with the standards was measured on a five point
scale from Strongly Agree, Agreé, Undecided, Disagree, to
Strongly Dlsagree. Space was provided for comments and questions
to be written in for each of the thirty-two standards listed on
the form.

To accomplish the visits within acrceptable time and fiscal
frames, three teams of two people were /assigned to visit eight
institutions each. The schedule of visits and team assignments
are displayed in Table 2.

The tactic of assigning two persons to visit each institu-
tion was employed ‘to ensure accuratle: recording of observations
and conversations. While one team/member was asking questions
or directing discussions, the other could be noting reactions |
‘and responses. A site visit report form (see Appendix E) was |
created to serve as a standard means of collectlng descriptive
data for each site visited.

The actual site visit followed the pattern outlined in the
initiad phone contact and visit coordinator instructions. Upon
arrival and completion of introductions all review forms were
‘collected and data tallied. The tally provided data which

. indicated which particular standards were confusing, misunder-

: stood, not valid as stated, etc. Those standards receiving
"Yow" ratings (strong disagreement or disagreement), a wide
range of ratings, or mostly undecided: ratings were singled out
for inrdepth'discussion at the meeting with .all respondents.

Following the tally of responses, the team members met
with respondents and toured the facilities. The visit was
scheduled for the entire day. Thus, allowances were made for
in-depth discussions and tours to facilitate collection of
comprehensive data. During the visits, team members recorded
facts and observations and discussed their reactions.

-
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Aruitoxt provided by Eic:

b

_ N -~
B N ~ )
N
TABLE 2, VISIT SCHEDULE
Bay __| ,
. onday Tuesday Wednesday | Thursday Fridey
- Tean )
k - — — - — — 3
dcsecte Goeden May 19 May 25
Central Staze Barris County
ieul Schrzeder " Farm, TDC Jenabilitation .
Suuarianc, TX Kenger, slovairzon,TX!
= - - 4 - -
fat Cron:in June-6 sune 7 June 9 l June 7 i
New Jersey Riker's Islend T Hanpdun County 32rurs wosresional
fosatta CGasden Sxzate Prison- New York, NY. Jail . ! AFS S SR AR
i Trunten, NJ R Sprinciield, M\ ! . -s., €F -
- - - i
| Pasl Zear.cuer June v Sune 7 A Sune 9 Jnne o |
Surpridan Corzece Cook County. Gatesvill> School | isutzaln View ]
| varin tarzien tiu .l Center Sail v for boys ysiz, TOC P
e t Sierydan, I Chicago, IL Catesville, TN Gaserilie, T2
s A ! - o E
, ECh Ahzan HE E une 7 Jdune 9
H fL1.0, lisciglinary | Federal Peniten- L Brevard Co
{ Charlan Whztatn larrachs LiaTy L7l Ipr
. %.‘:. Losyesworsh XSV f.avenworsh, XS | ESrarpex,
. ISswiia Zsoden i.!-.::-'r 2¢ June 21 o) June 23
l Solepe (lOuAtaxn Iort Grant Orugon State heeny hutte
i Charles wWhitson Sehy ) Trcining Center A Punitenciary Jas
1 Theomay, A2 Et. Grant, Az 11 AL A Partlint, 97
f » Y : ; 1
123k fhren Plune 20 3 2% Jure 23 Jane 24y {
i irizresoza State sl.nnuota Correc., Seatitampron Coxr- | veuth Cenzer :
v ¥arin thiznon TriLen r.t, for loven rectional Centar £
H - italluster, Mu s d o e an, MR Lacd s, i Nrae ;!-"_','x. De
| ' i
| -#at Czenmin June 27 Junc 28 June 20 *duly
l Culorado State lookcut lcuntsin Preston School toouzfl Corroc-
§ 22yl S-n-ooder Penstentiary Scheol of Iagustry Liunan Institusion
: Z-non City,. €O Spld co Inoa, € 2 oamfmenn 0y
w .
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During the week following visits, ali three teams met to
discuss reactions, observations, and data. This served as a
means of further refining the project staff's knowledge of
vocational prcgrams in correctional institutions. Also during
that week, a thank you letter (see-Appendix F) was sent to each
visit coordinator, with copies_sént to various administrators
at local and state levéls as dppropriate to the situation.

L)




IIT. DATA ANALYSIS

-

Analysis of the data collected on the standards survey form
and that recorded on the site visit form onsisted of descrip-
tive statistics such as frequencies and percentages and, where
appropriate, means and medians. '

»
N

Site Visit Report Forms

The data from the site visit forms is reported separately
for each institution on the following pages. A summarization.
of that data in tabular form, along with narrative pointing out
the highlights of the data precedes the individual institution
data. | /

There were fifteen prisons, four training schools, six
jails, and one diagnostic and treatment center visited. Age of
the institutions ranged from 2 to 99 years with an average of
44 years. One institution was a minimum security unit, 8 were:
medium security, 13 were maximum, and 4 were some combination
of maximum-medium-minimum security.

. "

The 26 institutions visited represented a total inmate pop-
ulation of 23,478 people. The highest inmate population was
4,500, the lowest 47. The average :population was 904 inmates
with a median of 520 inmates:

Of the sixteen all male institutions, the highest inmate
population was 2,104, the lowest 329, the average 848, and
the median 740. In the two all female institutions visited, the
larger institution housed 330 inmates, the smaller had 47, for
an average of 188 inmates per institution. The eight ihstitu-
tions housing males and females in separate quarters had,a .high
of 4,500 inmates, a low of 149, an average of 1,255 inmates,
and a median inmate population of 328 people. Three site§
housing males and females in separate quarters offered their
vccational programs to mixed-sex classes.

Twenty-three sites had vocational programs conducted within -
the institution. One site had programs conducted outside the
institution, and two conducted programs both in and out of the
institution.

o/
11
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Programs offered were conducted by staff as follows: 11 by
institution teachers; 5 by local school district teachers; 5 by
a combination of institution and junior college staff; 4 by
junior college staff; and 1 by institutions and contracted
teachers. '

Table 3 presents a listing of the inmates enroiled in .
courses offered in five occupational areas and one exploratory
course. The "occupations” are five of the major occupational
areas outlined by USOE-. The enrollments in these areas repre-
sent the total enrollments in 156 individual courses taught in
the institutions. There were an average of € courses offered
in each institution with a high of 15 courses and a low of 2
courses taught. Enrollments ranged from 2 to 8l inmates with an
average of 14.7 inmates enrolled in each of the 156 courses.

~ TABLE 3
- LA

.~ ENROLLMENTS

Occupational Number of Students |*Number of Average
..rea ——— e Individual [Enrollment
Low High| Total Courses
Agriculture 6 17 74 6 12.3
Business 8 32 115 7 16.4
Office- 12 35 47 2 23.5
Technical 9 12 31 3 10.3
Trade and 2 8l [2,010 136 14.8
Industrial:
Career / 10 11 21 2 10.5
Educatioh
.Totals ' 2,298 156 14.7

*Figires include courses currently open and those
closed, but offered previously and in the future.

\\

3National Center for Educational Statistics, Standafd Technology
for Curriculum and Instruction in Local and State School Sys~-
tems. (Washington, D.C.: U.S. Department ¢f Health, Education,
and Welfare, 1970). pp. 153-239.
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In terms of respondent .experience in correctional institu-
tions, the range for years of work for the current employer
ranged from a low of 0 to a high of 28. The average number of
years work experience "at this institution" for individual
staffs ranged from a high of 11.27 years to a low -of 1.11 years,

Experience at other correctional institutions ranged from
a high of 25 years to a low of 0 years. Averages for individual
institution staffs showed a low of 0.33 years to a high of 7.0

years. Experience 1n correctional settings was widely distrib-
uted.




TNSTITUTiON; Central Unit, Texas Department of Correctiofs,
Sugarland, Texas

DATE OF VISIT: May 19, 1977

TYPE OF INSTITUTION: prison

SECURIfY CLASSIFICATION: ﬁaximum

AGE QF‘INSTITUTION:

HGE RANGE OF INMATES: 22 - 26 years of age

INMATES: .730 maie

VOCATIONAL PROGRAMS: .

~
N

Conducted-= in the institution itself.
Taught by-- ™ Windham School District teachers.
~

'VOCATIONAL COURSES OFFERED: )

p Number of inmates enrolled

o welding . ' : 16
h Draftwrg : 12

P
. e —— - -
- »

- * - LN

‘
“

STAFF INTERVIEWED: 5 total - 1 institution admipistrator,
2 educational program administrators, 2 tcaphers .

— I

YEARS OF STAFF EXPERIENCLE IN CORRE NAL IN STITUTIONS no data
cellected

ot

REMARKS : ]
All Texas Department of Corrections secondar_ level educa-
tional programs are operated by the Windham School District. - Tt
is a school district servinc only institutions which ara paru of
the Texas Department of Corrections.

On-the-job learning expcrlences are prov1ded in ten occupa-
tional areas through working in prison industrires. However, no
vocational training in the classroom is provided for any of these
occupations.

. 14
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NS ITUTION:  Harris County Rehabilitation Center, Harris County
Sheriff's Department, Houston, Texas

DATE OF VISIT: May 20, 1977 -

TYPr o INSTITUTION: jail

SECURITY CLASSIFICATION: maximum .
AGE OF LUSTLTUTION: - ) /

AGE RANGE OF INMATES: 18 - no limit years of age

v ex e

HMATES: 1,500 males
YOUATLIONAL PROGRAMS:
] i conducted -~ in the institution itself.

Faught'oy-- junior college teachers.
TOCACLORAL Co. "SL3 OFFERED: ' ,
. Number of inmates enrolled
Air Conditioning (Varies according to inmate !
Auto Mechanics population:)
‘Radio and 1V ’
Drafting
Cooking
Commercial Art
Business/Office

o

STAFY JHUERVILWLD: 7.total - 1 institution administrator,
3 educational, program administrators, 1 teacher, 2 counselors L

; ‘

i

TLAS OF STANT LXPLRIENIZL IN CORRECTIONAL INSTITUTIONS: noEdata /
collecried o /

i

2 ’ §

~

REMAPRS:

15
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New Jersey State Prison, Divisgion of Corrections.
IMNSTITUTION: and Parole, Department of Institurions and Agencies,
- Trenton, New Jersey
DATE OF VISIT: June 6, 1977 ;
) ; }
TY.E OF INSTITUTION G prison
SECURITY CLASSTIEE . ATION: maximum
AGE O TUSTITUTION: 116 years ,
AGE RANGE OF INMATES: 25 - no limit years of age
INMATES: 1,000 males
VOCATLONAL PROGRAMS:
vonducted-- in ‘the institution itself.
Faught by-- 1local Skill Center teachers.
VOCATTIONAL CoURsSEs OFFLRED:
' . ) Number of Inmates enrolied
Upho’]:stery _ ’ : lo - .
Building Maintenance 15
Electronics ) 15
Air Conditioning 15
_Auto Body , 15
STAFF INTERVILWED: 8 total - 2 institution administrators, 7 -
2 educational. program administrators, 3 teachers, 1 counselor
YEARS OF STAFPF UXPILRIENCED IN CORRECTIONAL INSTITUI'IONS:
. low hign average
This institution-- 0 years 4 years 2.38 years
other institutions-- 0 vears ' 11 vears 3.13 years
REMARKS '
i
Se l6

Do
Co .
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- INSTITUTION: Riker's Island, New York City Department of

Corrections, New York, New York
DATE OF VISIT: June 7, 1977
TYPE OF INSTELETUTION: jail . -
SECURLTY CLASSTFICATION: maximum ‘
AGE OF. LUSTITUTION: 30 years

~

AGE -RANGE OF INMATES: 16 - no limit years of age

P

[RES—

INMATEST 4,500 males and females
TVOCATIONAL PROGRRAS:
Conducted-- in the institution itself.

faught bLy-- local school district teachers.

VOUATTONAL COURSES QFFERED:

Number of inmates enrolled

Mens' Tailo;ing / .
Carpentry / ‘
Shoe Repair

Body and F nder

Auto Mech .nics k!
Barbering

Print Shop

Baking

+

2 ‘'other administrators/supervisors

’ -

16

17

12

12

12

L6
16

STATF INVERVILWED: 6 total - 4  Jucational program administrators
progr '

-

! YLARS OF STAFF LXPLRIENCE IN CORRECTTONAL INSTITUTIONS:
low " high average
This institution-- 0 years 22 years 10.5 years
hwther LnStltuLlOnS~-< 0 yeurs Zs'xéars 6.17° years
21 LA NKS . /

E4
. -
. s

17
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[NSTkTUfIONr éampdeh County Jail, HampdenACounéy Sheriff's
Department, Springfield, Massachusetts
DATE‘OP VLSIT: June 9, 1977
TYPE OF INSTITUTLIULH: jail
. '
SECURITY CLASSTIIICATION: maximum
AGE OF JWNSTITUTION: 88 years
AGE RANGE OF INMATES: 17 - no limit years of age
iNMhTQS: 205 males and females
VOCATLONAL PROGRAMS:
conducted-- in the institution itself.

Taught by-~- local Skills Center staff.

VOCAT IONAL COURSLS OFFLRED: -

Number of inmates enrolled
Welding oo 12
Graphics 7
Machine Trades ; 12
i ~
STAFD INTERVILWED:

* 4 total = 1 institution administrator,
2 -educational program administrators, 1 teacher

<
YEARS OF STAFD LXPLRIENCC IN CORRECTIONAL INSTITUTIONS:
o low hign average
This institution-- . 1 vears 3 years 1.75 vears
other institutions-- 0 Yyears 0 Years g o0 vears

REMARKS @

:18'




~ INSTITUTION: somers. Correctional Institution, Department of
Correction, Somers, Connecticut ’

DATE OF VISIT: June 10, 1977
TYPE OF INSTITUTICN: prison . -
SECURITY CLASSIFLCA’P’ION’: maximum
AGE, OF TNSTITUTION: 12 years o/
AGE RANGE OF INMATES: 21 - no limit years of age
INMATES: 1,000 males
VOCATIONAL PROGRAMS:
(onducted;— , in the institution itself.
faught bLy--  institutional teacher staff.
. . - Y 4

VOUATLONAL COUPSES CGFFERED: = . : )
" ' Number of inmates enrolled

Optics . 9

Small Engine 10

Auto Body 5-

Auto Mechanics 10

- . Appliance Repair 7
*—m‘z'

AL
o

Py
._‘xi.‘\:' x

TERVILWLD: 6 totar - 1 institution administrator,
educaticonal program administrators, 3 teachers

IR
iv

Yhaks OF STALT EXPLRRIENCE TN CORRECTIONAL INSTITUTIONS:

~

) low high average
. This institution-- 0 vyears 13 years . §.67 years
Dther institutions-- 0 years 7 years 1.80 years
o QEMARKS:
'
1




INSTITUTION: Sheridan Correctional Center, Department of
Corrections, Sheridan, Illinois

DATE OF VISIT: Jure 6, 1977
TYPIL OF .FSSTITUTION: " prison
. SECURITY CLASSIFICATION: medium
AGE ¥ TNSTITUTION: 3§ years
AGE RANGE OF INMATES: 18 - 55 years of age
INMATES: 329 males
VOCATLIONAL PROGRAIS:
conducted-- in the institution itself.

Taucht by-- institutional teacher staff and junior college teachers:

VOCATTONAL COURSLS OFFLRED:

Numbeyr of inmates enrolled
Meat Cutting . 8
Pinsetting S ‘ 12
Upholstery -=
Auto Body 19
Drafting _ 15
Welding 15
Auto Mechanics 15
Barbering .8

Building Maintenance , ’ 15

STAYEF INTERVILWED: 9 total = 1 institution. administrator,
4 educational program administrators, 4 teachers

YEARS O SPAFF LXPLRLENCD IN CORRECTIONAL INSTITUTIONS:

low high average

This institution-- 0 vears 16 years 5.11 years

vther instititions-- 0 vyears 9 vyears 3,22 years

REMARKE:
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INSTITUTION:
Cepartment, Chicago, Illinois

DATE OF VISIT: June 7, 1977

BN

TYRE, OF INSTITUTI jail

SECURITY CLASSIFICATION: medium-maximum

GL wl [USTITUTION: 49 years

AGE RANGE ot INMATES:

3,785 hales and ‘emales

PNRATRS

VOUATIONAL PEOGRANS:

Conducted=-  in the institution itself. '

.oasht by--  institution teacher staff.

COASANT L ONAL COLYSEYS OFFLRED:

Metal Trades
Automotive
Electrcnics
Beauty Culture
Business Skills

- *\.f? .

PRI SR DU BIVE
6 teachers

AR
P

198"

STANE LXpLrl

low:

high
"f~¥ears

Mis 1nstitution--

‘.

Gt her 1nNst1tutions--

no data provided
?LHA??C:s All educational programs are coordinate
by PACE, an autonomous, not-for-profit agency wor

yith the Cook County Department of Corrections.
its funding from various private sources and CETA

21

286

10 years

Cook County Jail, cook County Sheriff's

14 - no limit years of age

Number of inmates enrolled

17
17
37
20
20

9 total - 3 educational program administrators,

L IN CORRRCYIONAL INSTITUTIONS:

average .
4.0 years

d and operated
king cooperatively
PACE receives




INSTITUTION: Gatesville State School for Boys, Texas Youth
Council, Gatesville, Texas _—

DATE OF VISIT: June 9, 1977
TYPE OF INSTITUTION:  training school

SECURITY CLASSIFICATION: maximum

.

AGE OF THSTITUTION: g9 yeagf /i
3
AGE RANGE OF INMATES: 13 - 18 years of age

INMATES: 359 males \
VOCA'TLONAL PRUOGRAMNS: X
conducted-- in the institytion itself.

Tdu“ht by~-- institutional lteacher staff. .

.
i

JU(.:\'I‘[O.\AL COURSLS OFFERED:
Number, of inmates earoll

Gnqunds Maintenance ! — 39
. Printing v 9
Building Trades . 37
Welding o . 26 .
Small Engine v 16
Vocational Agriculture " 15
Paint and Body : 13
‘Auto Mechanics 13
Furniture Repair 10 ’
Radio-TV 18

¢

STAFE INTERVILWED: 1] total - 1 institution administrator,
6 educational program admlnletrators, 4 teachers

YEARS OF STAFF EXPLRIENCE IN CORRECTIONAL INSTITUTIONS:

low - high -, average
This institution=-- 1 years 28. years 11.27 years
Other institutions-- oyejrs 10 vyears 1.5 years
REMARRKRS: ‘
5
.22
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Aruitoxt provided by Eic:

-

INSTITUTION: Mountain View Unit, Texas Department of Corrections,
Gatesville, Texas .

GaTe QP V1IAaTT: June 10, 1977
YD  INSTITUTIOCN: pri—son-
SECURDPSY CLASSIUICATION ) maximum

Ash i ILATIIUTIOLT 18 years 1 ’
>

sl

AGE RANGE 0t INMATES: 21 - no limit years of age
“Ledht 330 females
VOIJASIONAL P 0 aoals:

JeniLsted=- in the institution itself.

. t.ii s u-- institutional teacher staff and junior collegus‘teachers,

WAL a7 SR GUFE Rl .
Number of inmaces enrolled
Drafting A
Business Office : . 32
Graphic Arts 20

. » . > - . N ) 4
Jaabe beVileio ot 6 total - 2 nstitution administrators,
2 educational program admi+ strators, 1 teacher, 1 other
administrator/supervisor . -

.
LA o L8 SUAPT IRPLeLENIE 1N CORPRCTIONAL INSTITUTIONS:

low high average
Yhiooanstotataon-- 1 vears 5 years 2.67 Years
Srner in3titulions-- 0 vears 5 years 2.67 years

REMARKS: All Texas Department of Corrections secondary level
educational programs are operated by the Windham School District.
It.is a school district serving only institutions which are part
of the Texas Departrient of Corrections. -

PP
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INSTITUTION: U.S. Disciplinary Barracks, Department of the Army,
“Ft. Leavenworth Kansas

. DATE OF VISIT: June 6, 1977
“TYPE OF INSTITUTION: prison

SECURITf CLASSIFICATION: minimum—mediuﬁ—maximum

AGE. OF INSTITUTION: 65 years

AGE RANGE OF INMATES: \

Sr— INMATES: 1,073 males ‘ .

VOCATIQNXL PROGRAMS :

Conducted~-~ in the institution itself.

Taught. by-- rnstltutlonal teacher staff and junior-co
teachers.

VOCATIONAL COURSES OFFERED: -
. Number--of inmates enrolled

/' ——
Scéreen Process Printing - . 27
ADP _ 13-
- Vocational Farm l6
Barber Shop 21
Welding - ' 18
Shoeée- Repair - ! 9 :
Print Shop (Graphlc Arts) 23
Radio & TV . 13
Sheet Metal Fabrication & Repair °, 10
Automotive Mechanic . i8
‘Auto Body ) 18
‘Greenhouse 6
Woodworking : 9
Upholstery ' 22
Appliance Repair : . 19

STAFF INTERVIEWED: * 9 total - 3 edubatlonal program administrators,
5 teachers, 1 other admlnlstrator/superVLSor

YEARS OF STAFF EXPERIENCE IN CORRECiIONAL INSTITUTIONS:

. low high average
This institution--+ 2 yearg\ 7 years 8.0 years
ce a-«e-.. ~

Other institutions-- 0 years . 5 Years 1.0 years

s ‘REMARKS : §'
7

24
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INSTITUTION:  pederal Penitentiary, Federal Bureau of Prlsons,
Leavenyorth Kansas

DATE OF VISIT: June 7, 1977

PYPE OF INSTITUTION: ‘prison , -
SECURITY CLASSIFICATION: magimum

AGE OF INSTITUTION: 72 years

AGE RANGE 0F’INMATES1 27 - 82 years of age
INMATES; 2,104 nmales \

VOCA'TIONAL PROGRAMS:

~

Conducted-- in the institution itself.

Taught by-- institutional teacher staff and contracted teachers,

VOUATTORNAL COURSES OFFERED: )
- Number of inmates enrolled

Carpentry - & 5 2
Paint and Drywall ) 9 '
Heating & Air Conditioning 19
Graphic Arts . 41
Electronics ~ 16
Related Trades . 81
I N
. R N

SPAFE LNTERVIEWED: § total - 2 educational program administrators,
3--teachers, 3 othér administrators/supervisors

YHARS OF STAFF EXPLRIENCE IN CORRECTIONAL INSTITUTIONS:

low high average
This institution-- 1 vyears 6 years 2.38 years. .
Other institutions=- 0 years 18 years 5.13 yéafs
N
REMARKS:
/ 4
25
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INSTITUTION:  Brevard Correctional Institution, Department of ™~
‘ offender Rehabilitation,. Sharpes, Florida . :

D;\’l’l;. oF VIISIT: June 9, 1977
TYPE OF INSTITUTION: prison
SECURLTY CLASSIF1CATION: medium
AGE OF TNSTITUTION: 2 years. P

AGE RANGE OF INMATES: 16 - 25 years of age

LNMATES: 750 males

VOCATIONAL PROGRAIMS:

Conducted-- in the institution itself.

/ ’

Taught by--  institutional teacher ‘staff.

VOCATTONAL COURSES OFFLERED:
Number of inmates enxolled

Electricity 32

Plumbing and Pipefitting 20 _
Masonry 31 IS
Carpentry 30

Auto Mechani.cs ; 35

Welding I 49

Air Condltlonlng/Heatlng Mechanics 27 ‘-
Food service 29

Electrlc Wiring . 28

o

m\\ : | -

.r,,
TA?k lNTERVILWLD 9 total - 2 institutional administrators,
2 educational program administrators, 4 teachers, 1 counselor

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

low high * average
This institution-- 1 years .2 years 1.11 years
Other institutions=- 0 years 18 years 5.00 Yyears
REMARKS ¢
291
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INST1 TUTION Orange County Jail, Orange County Sheriff's

Department, Or]ando. Florida

DATE. OF VISIT: June 10, 1977
TYPE OF INSTITUTION: jail

SECURJTY CLASSIFICATION: maximum

AGE OF IWSTITUTION: 18 years

AGE RANGE'OF INMATES: 14 - no limit years of ége
iNMATbsz 450 males and females
VOCATIONAL PROGRAMS : -

Conducted-~ in the institution itself.

Taught by-= local school district téaéhers,

VOUATTONAL COURSES OFFERED:

. N\ .
”" ’ Number cf inmates enrolled

Auto Mechanics ' 10
Typing 35

e i e e N . -

!

’

STAFEF INTERVICWED: 3 total - 1 institution administrator,
1l counselor, 1 qther admlnlst;ator/superv1sor .-

ki

YEAKS OF STAFT .EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

£ ) .
low high average 3
This institution-- 1 years 5 years \ 2.33years
other institutions-= 0 years 5 years 3.0 years. -
CREMARKS : T
27
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- INSTLTUTION:  Adobe Mountain School, Department of Corrections,
L’ ‘Phoenix, Arizona

JDATE OF VISIT: June 20, 1977
TYPE O IN§%I%UTION: diagnostic and treatment center
SECURITY CLXSSI?ICATIO&:ﬂJmedium b
AGE OF INSTITUTION: 7 years,
AGE RANGE. OF- INMATES: 8 - 21 years of age
INMATES: 165 males and females
VOCATIONAL PROGRAMS:
Conducted-- in the institution itself.
Taught by=- "' institutional teacher staff.

VOCATTONAL COURSES OFFERED:
) , . Number of inmatés énrolled
Wood Shop <o

, -8
Food Service * .8
Leather Craft 8
Sewing 8

—

~

/

_ STAT'F INTERVIEWED: 4 total = 1 institution administrator,

1 educational program aﬁminiStré;or, 2 teachers !

a

YEARS OF STAFF EXPCRIENCE IN CORRECTIONAL INSTITUTIONS:. °

‘ . low high average
This institution-- 1 vyears 5 years 2.75 years
Other institutions-- 0 years 14 years 3.75 years

REMARKS :

293
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INSTITUTION: =~ pPort Grant Training Center, Department of Corrections,
-Fort Grant, Arizona '

DATE OF VISIT: June 21, 1977

TYPE OF INSTITUTION: training school

SHQURiTY CLASSIFICATION: minimum
AGE OF INSTITUTION: 7 years

AGE RANGE OF INMATES: 18 - no limit years of age

INMATES: 520 males

VOCATTIONAL PROGRAMS:

conducted== in the institution itself.
JPaught by=- 7juniof college teachers.

VOCATIONAL COURSES OFFERED: .
- Number of inmates enrolled

Auto Mechanics 17
Sheet Metal ‘ A - 17 N
Welding ) 17
Body and Fender 17
‘Graphic Arts . ' 17
" Electronics 17
_Vocationel Agriculture 17 ¢
—_ ’

STAFT INVERVILWED: 7 total = 2 institution administrators,
1 eéducatuonal program administrator, 3 teachers, 1 counselor

YEAKS OF STAFF EXPLCRIENCLE IN CORRECTIONAL INSTITUTIONS:

. low higﬁ _~ average

\
This institution-= 1 years 19 years 10.0 years . ..
- = - 1
, A ny |
other instatutions-- 0 years 25 Yyears 3.57 Yyears
REMARKS: . S ' e
|
\ l
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JINSTITUTION: Orégon Staté Peniténtiary, Departmént of Human .
o - Resources, Salem, ‘Oregon

. DATE G VISIT: June 23, 1977 A R
TYPE OF INS‘ILITU'I‘ION. prison * -
SECURT'Y CLASSIFICATION:  masifuf A
AGE OF THSTITUTION: 2 years - .
KGE’RANGE“OF INMATES: 18 - noellmlt years of age ' m;}‘ﬁ:
INMATES: 1,500 males ' - SN
- VOCATIONAL PROGRAMS: ~ ' ] . ' '

Py

Coﬁduékéd?‘ in the 1nst1tut10n 1tself and out51de the 1nst1tut10n.

- Taught bys== j:nSt:litliti'éﬁé‘fl teacher staff..

“7.-VOC_:\'1‘IONAL COURSES OFFLRED' ) - ) ) ST
B Number of 1nmate$wenrolled S

"CablnetKMaklng _ o RIS o 10, —

Auto Body . . L 151‘s . =
‘Motorcyle Repalr - » ) N - 15, NS

‘Drafting. o . I :

Xerbx. épalr T : SR 10 Y, - ok

‘Welding. - ‘ 10 T
i ’Body and Fender o - 15 .

\
TR TR B el i . AT A e - o o |
T STAFF INTERVIEWED: 7 total = 3 educational program admrnistrators;
4 teachers o f : ‘ N - l

’YLI\.RS OF STAII‘ BXPERIENCE IN CORRECTIONAL INSTITUTIONS:

L ¥

: Jpwf ) hlgn . )average
Thls 1nst1tut10n—— 1 wyears T3 Y years 1,71 years
Other 1nst1tutlons—v 0 years ‘o,yea:$’ 0 yeare

e

-

77REMARKS- Conduét an approved apprenticeship program in 16 - trades
with- three trades gendlng committee approval Ninetean (19)
appreitices are regtstered in the program's 16 trades.

295 0




© . VOCATTONAL COURSES OFFERED: 14

S 7 - o
;NS@ifquQNi Rocky Butte Jail, Multncinah _County Sherifﬁfs‘,,n o

PYPE OF INSTITUTION: jail |

AGE_ RANGE OF INMATES: 18 - no limit years:of age

VOCATIONAL. PROGRAMS:

Department, Portland, Oregon ’ -
DATE OF VISIT: June. 24, 1977 .

SECURITY CLASSIFICATION: haximum = - s B

¥

_AGE OF THSTTTUTION: ' 26 years

INMATES? 600 males and females:
7
conducted== outside the institutiBpn.
Tauglit by=+ junior -college teachers.
. Numbef ofhdinmatés enrolled.

> ANor';e ) ’ T - ) : -'V ‘

- -

”o

lArr - oo - ) - ) 777 '_:
Ve

| SPAFF INTERVIEWED:  Lotal = 1 éducational program admlnlstrator,

1 counselor, 1 other admlnlstrator/superVLSor

4

YEARS OF STAFF EXPCRIENCE IN CORRECTIONAL INSTITUTIONS ! R

»

- iow - - hi g © averager -

This institqtiohée 0. years T years, 3.33 years

OLer institutions== 5 years 9 years: 7.00 yéafs

T . 4
- ) } .

’RL YARKS: : _— : - - ‘ I

> an
. o
L3%
s 9
5
7 P
pets
- o,




‘;’”‘.it CINST LTUTION: ‘Minnésota State. Pr1son, Department of Cbrféétiéns,

~ ) Stlllwater, Mlnnesota < L

DATE OF VISIT. Jung-zoﬁ 1977 ’ ;, - 7 “ 7
7 7'1!v.me OF INSTITUTION: pfi”sf'on’ ’
o Y' - s c.um:'ry CLASSIPI(.ATIO :mqiimﬁm . { .

7v"AGL oF 1dsniwuwxom:—»53=yeafs’ '
- AGE. RANGE-OF INMATES: 21 - o limit years of age
Q;* ”?Le:i.wwm;s - 79({@:?,}{51:;5 . - . |

* ‘VOCATIONAL PROGRAMS:

¥. . ) ’ ’ ’ |
- - - : P - e - F .o a e - .-"."?:':' P S N -
. Gonducted== xnfthe,Institutxon~xtserf;, . ’ ' S

Taught by== institutional teacher staff and, junior college teachérs,

" VOGATIONAL COURSES OFFERED: ’ ' | ’ .
et ) Number &6f inmateés: enrolled .
" “Shade Repair - 2. - L
‘Machine Shop- - L - 12 L
5 Welding. ' L : . 12/
g Office :Machihe Repazr : _— -~ A%%
% Drafting . r g ;‘
Computer Programmlng - T 12 )
‘School Bus. Repalr o - (1n plannlng stage) o
s ¢ - . s s T ‘ . J‘
7 "_l‘AF N;ERVILWEFW 8 total =1 1nst1tut10n adm:.nzstrator, :
E - 2 educational program admznzstrators,:§ ‘teachers
. YEAKS OF STAFF DXPDRIENCE IN CORRECTIONAL INSTITUTIONS: . :

P - ’ ‘low T high average
-~ . This institution== {0 years  § years 3 gg years,
. - - . ) T

S -Other institutions=-  ( years 10 Vyears 2.75 years -

REMARKS : o ' ‘ , : .-

F
.
2 ' 3
-
x‘i - i ‘
" -
— £
, o 97 .
. ¢ T e 4 ,
_ . ‘ h




ANSTITUTION:  Mjnnesota Correctional Institute for Women,

- Departmeiit of Correctxons, Shakopee, Minnesota
> N ~ ) .‘

DATE OF VISIT: gJune 21, 1977 S SRR

¥ . -
LR

—7mYPE OF INSTITUTION: prison . , S
bLLURlTY CLASSIFICATIONS® mj,n],mum-medlmn - -

-~:\bl'. OF TNST' TUTION: 87 yea'r‘s T ~

-

. AGE. RANGE OF INMATES: 18 - 56 years of age -
INMATLS: 47 Females

.-

. VOGATIONAL PROGRAMS: ~ , o

Conducteéd-=- in-the 1nst1tutxon 1tself andoutside the 1nst1tution.

.

> Tﬁuqht-byfé 1nst1tut10na1 teacher staff and junior oolleqe teachera. :

. . . %
: dDLnPTONAL ‘COURSES OFFERED: o o L |
7»@<4 . lNumbef—ﬁf‘iémété$¥eﬁ£914¢df L
v © Computer Program A 8 S
- Food Sérvice . 2 v -

,‘..

v
-

-~

- *

&
By V3, # 3>
- - ; ‘.“ - - h

‘y

STAF ”’iXiE(VT&BLD- 6 total -1 lnstxtutlon admlnxstrator,
L educational program admxnxstrator, 2 teachers, 2 other
,;'admlnxstrators/superv1sors

?;ﬁ!-.kjtg:(f OF STAI[‘ 1‘ XPCRIENCE IN (.ORREC'J.‘IONAL INSTI‘I‘UTIONS.

3 l B B e e

S , Low. , ‘high ~ average
Phiy institution== ¢ 3%"3/16\&{57 - 7 years 5.0 years - -

.- vther institutions<- ;'0 years 2 years; :d~§3 &éaﬁ§
REMAPKS: The 1nst1tutlon has developed a relatlonshxp with: the
-community and local junior college and businesses which allows
inmates to0 be released during the day for -education .and’ work
programs, At the time of the site V151t, twélve inmates (25%

of the total inmate populatxon) were partxcxpatxng in work ofr
,study rélease. -

- ’ T e




3

- VOCATTONAL COURSES OFHE:

' PlumBing

"

1=

jyﬁnxSqu:SpAEFxEXEERIENQE-iﬁ;CQRRBCTIQNAL IlSTITUTIONS:

= 7 - :

INSTITUTION: Southhampton Corréctional Centeér, state Department
— of\Corrections, ‘Capfon, Virginia
" §

T

DATE OF VISIf: June 23; 1977 RS

TYPRE OF INSTITUTION: Pprison

-

SECURI@Y\éLﬁsgiFiCATIQN:,‘médium : : -

AGE RANGE OF INMATES: 18 - no limit years of age

INMATES: 600 males . \\\ . b
_ o
"VOCATIONAL PROGRAMS: 7 7 7 . 7‘ '7

Conducted=-= in the institution: .itself. \

AGE OF -misTITUTION: 39 years ' \\\

i

" Taught by== institutional teacheér staff.

. R
LA N
by B - . S

- Number of inmatés enrolled .
. 12 - v

Air Conditioning’ S
A X:];;?’ . B - -

Electricity ,

Auto Mechanics' - ) ' 12
- Cabinet Making | SRR 12
- Carpentry - - I ,
Welding .- L VL2

Building Maintenance 5 12
\  Brick Masenry | | 12
~ parbering - - -\ . . ]
-~ -‘Heavy Equipment \, ‘ i 12

SN \ :

STAFF INTERVIEWED: 10 total - 3 institution administrators,

"3 educational progfam administrators, 2! teachers, 2 counselors =\’
: "\\ . T‘ \%

,l_qgr ‘high average:

This institution== g years  if vears . g3 years

. Other institutions-- 0 years. 12 years - : 1,2 years.
- 5 - r M - -
5 Y ’

 REMARKS: Virginia Department of Corréctions has a separate school

district - the ReMmbilitative School Authority (RSA)--headquartered
in Richmofid. The RSA is responsible for the educational programs
for all institutions in the department of corrections and functions

_much the same as a logal school district.




o 1&5@1;y?f0N: Youth Center #1; District of Columkia - ’
= ' 3 Déepartment. of Correctxons, Lorﬁen, Vlrgxnxa
7DATL or‘VISIT- ~June 24, 1977 s o
o S .
- - T¥YPE OF I\NSTITU'I‘IO&. prison and intake (detention) center
’ ’ ! T
ske 3 TY cLAssIr'cATION médium ' : oL
AGE -0l IJ%T PUTION: 17 years I Y
E . o . - .
'AGL ?Adbh or INMATES. 18 = 26 years of age
) i . . f’ - ) v
- L‘WAPLS' 350 males ' o =
13 '9 - N .
- : VOLALIO\A’ pvosnnm.-' .
:Gopdd_cgtgg‘-"-f in the institution itself. ~
‘?' i | \1, - Sy
| . S a B g iga e o - o Ned - - ; &
; ,mauqht;bv5= ;nstxtutxonal,teééhexfstafﬁ. .
a R B ,'\\\
, . VUCATrouAL LUU‘SLS OEEERED: - PN
. \ 7 Number -of 1nmates enrolled
- Graph:.c Avtg ) ] . 20: o ) f o
aqslness Eduqatlon ' o . 20- T

_ "Building. Trades ' ;o T -20 o
: Barbering: ' Lo 20: S
N S - ' '
} o ‘f - /
-t .
L S .
© 0 SPARF INTERVIEWED: 5. total - 2 ingtitution admipistrators,
- o 1 -educational p}ogram admxnxstrator,;“ teachers
.- YEAS OF STAFF EXPERIENCE IN CORPECTIONAL INSTITUTIONS:
T low - . high X\ -average

b

This institutisn- 3 years \\ "5 years 2800 years ~__

E 9ther. institutions=- '0- years

REMARKSS

. & 0

7 years 2.33 years




PSS Colorado State Penltentlary, State Department of
INSTITUTION: Instltutlons, D1v151on of Correctlonal ‘Services;

Aukmﬁ»oﬁ Visi¢f Juné 23; 1917ﬂ .
IY.PE OF fNSTiTUTﬁQNi':ﬁfdem
'SEGURImyaCEASs1FJCATiQ&; ’yédggm
AGE OF INSQITUTION 19 years .

ASE RANGE QF THMATES: -19 = no limit years of.age
/ & < T - N < 2

ﬁNMATEL& 4§o=males

’ VQCATIONAL PROGRAMS

:andu‘f,dz" 1n the lnstltutlon itself.

e

/ 'Taﬁght~By;e' 1?st1tut10na1 teacher stafﬁ
- ;“vOchiéwthCOURSES:ORRBRED- L s I
o ; - . Numbér of’lnmates eﬁgdiiedu
Auto Body and Fender ] : 10 - ’
Barberlng : -
hifia.

o Bulldlng Trades
. Meat Cuttlng
Weldlng :

\ ” >
Y

STAFF IV”ERVILWLD 8 total 6 educatlonal program admlnlstrators, o
2 other;admlnlstrators/superv1sors ST .

. s d

YEAKQ ‘OF STAFF LXPERIENCE IN CORRECTIONAL INSTITUTIONS'

- R lpw ;i hlgn )  average
his institution-- 2 years 14 1ears 6. 13 years’
T - A,
- N N . N [
" Other inStrtutiohs~é‘ 0 yéars 15 years 4x3§—yeans

e RLMARKS.
as; an: ”educatlonal" endeavorfa- of July 1, 1977. They w111 be
Ytransferred” to 4 néw prison in ustries 0perat10n whith is geared

‘,toward a ”work ethlc” concept. gy .o -
PNy . .

-
-~

.36

301,




~ B Lookout Mountaln S¢hool; State Department of
INSTITUTION: . Institutions, Division of Youth Services,

R k@olden, Colorado I

UATL OF VISTT: “June 28, 1977 : 7 ‘

= .

’i‘YfPI' 'OF IVSTITU’I‘ION' traln;.ng sch.ool -
"bl:.(.URI’['Y CLASSI[‘ILATIOI\.\ mln\lmum-max1mum

iiGI-}i—O“' IWS—T x’l‘-Ufl‘—lON'x 95 ‘year‘s
,;AGL RANGE OF INMATES. 12>- 18. years of agem

L\ﬂuTLG' 125 males and 24 females

VOGATIONAL PROGRAHS:
conduéted=-  in the institution itself, i
S ' e R
« Taught by== dnstitutionalyteacher staff. -
- VOCATIOKAL COURSES: OFFERED: | I A *
- 7 . ) HzNumberfdf,lnmates enrolled
';~Auto Mechanlcs & Serv1c1ng 1 . 24 .
- ‘Welding, Carpentry,. Industr1al Trades S .25 *
‘Graphic Arts. N L » 24 S
- ‘Career Placément - - 10 o
‘Vbcatlonal Awareness - S 7 ",11 '
i) b DA
I U /;L‘ ) -
. - : i ‘ L -
STAFF INi 'ERVIELWED: 7- total = 1 1nst1tutlon adm;”‘strator, :
2 educational program adm1n1strators,e4 teachers
YEARS “OF STAFF EXPCRIENGE IN CORRECTIONAL INSTITUTIONS: -
. N low ° "high - averajge
,%hks'instht?tioﬁ=+ 0 years 12 years 5.0 " years
~ " A - o e
7 Other institutions=-+ */0: years 20 years  5.43. years‘

, . /- :
REMARKS ¢ Cooperatlve efforés w1thfcounty .and €éity CETA programs
t0- place students in work/éxperle?ce programs.

/ N -
& ,/V0cat10na1 programs are coeducat10na1 '

-

/ -
‘Colorado lsfcontractlng with Alaska to prov1de service
1n Colora/o for Alaska s Juvenlle offenders. :

R L F
e ’, -

o
0

- 7 7 ) a" - 377 . A, N * ‘{'7




R T T

§

" :gs{gg-;v,tx-rsnogm.z KGQURSES::‘OEFERED:*' I R R

] INSTL$UTi0N; Preston School of Industry, Department -of Youth S

| DATE OF VISIT: ' gune 30, 1977 : L

AGE OF INSTITULION: - 48 years . . L T

o Londucted—-— in rﬁh@’iﬁétiﬁuti@ﬁf’ itself.

_STAEE IN;ERVIEWED 8 total -.2 institutidén adminigtrators, -

: RLMARYS

=

Authorlty, I6ne.; Callfornla

T?PE: F INSTITUTION: tralnlng §¢hool

,bL(.URITY CLASSII‘I(.ATIOt\. médium . o o

AGE RANGE OF INMATES: 17 = 24 years of age

INMATES: 355 males

\.’O(.:'\’lIONAL PROGRANMSE.

Tauqht by== - 1nst1tut10nal teaéhéf staﬁf

-

i . humber\of 1nmates n3d ilr
General Sh0p=’, e 10

: - Répait Lo y 10 -

' ). - . . 10” -
Carpentry - ) ) Lo Crgxffi'
—AWeldlng . - - 3 ) O T
- Auto Mechanicés - ‘ T 20
vGardenlng - . e e e T : A—';lo - R
: S N i
7 - ) ,10

7

©
;

¢ .

1 educatlonal program admlnlstrator, 4 teachers,l -Other:.
adm1n15trator/superv1sor .-

".

YLAR" *OF STAFF« EXPBRILNCE IN CORRECTIONAL INSTITUTIOI\JS. .

i L . Low chigh - average -
This institution=- 3 years = Il years 4.75 years.

Other 1nst1tut10ns-— 0. years 20 years

¥




T AGE OF INSTITUTION: 4 years

¥

L T 7
INS{ ITUTION: Federal Correctlon Institution at Pleasanton,
) o Federal Bureau of Prlsons, Pleasanton, Callfornla -

DATE OF VISIT: July-1, 1977 . -
LEPE OF msumuow prisen i A ) : -
- . ‘{.‘ . - ,

SECURITY GLASS‘iF“i_GAT;[QN—:“ medium.’

AGE RANGE ‘OF INMATES: 18 = 32 years of age. - - -

“TNMATES: 171 males and 112 feniales : .
« ¥ R = g t

~

VOLATIO\KL PPOGRAHS

<

7‘ Conducted-- " in the lnstltutlon itself.

*mgqqhﬁ“by4% 1ocal §éh661 dlstrlct teachers. o ) :
i i / - 7 .o - T é

P

"Vc)'ozi!ﬁ;c')im. ©o uRsLs OFFERED% ,
. s ) ‘Numbeér .of 1nmates enrolled

VTWeldlng - - * - 2 : L
‘ T 5. - N

.7+ Busine§s Educatien . - . . 22 NS
B - ) ,~5: - - R ki

‘Auto Mechanlcs

- . . - T - - kY
. N

STAfF A& 'ERVIEWED: 7 tot&l = 2 institution admlnlstrators,‘

2 educational program admlnlstrators, 3 teachers
<« . lé._

Tow

high © average

;d"t«her ipstitutions=> 0. years 13 years 4 57
.

RLMHK&H . Téaching services prov1ded by local“publlc schdoy

—;dlStrlct teachers;wxll be. términated effective September 1} 1977..

"’hlng Will probdbly be performed by Federal ‘Bureau of Pﬁlsons

[ ‘
& / oo
\ . - - .

‘é?tp4

Te
‘ClVll Serv1ce Teachers"

* : IR A\

~  fhis institutiom--. ° ¢ yéars. 3 years 171 /years
years.

L



.Standards. Review Form

Data from the review form congistéd of ratlngs for each 6f. - 1;ﬁ
the thirty=-two standards. Respondents ‘weré askéd to 1nd1cate ;
the extent to. which ‘they agréeéd or disagrééd with a standard
statement Ch01ces for the lndlcatlon were: Strongly D1sagree
,(value l), Dlsagree (value 2), Undeclded (value 3), Agree
(Value 4), and. strongly %gree (value 5).

e

£

] thelr be1ng statements of 1deal condltlons. However, Ssix res
’?spondents at four institutions .Gompared. the standards to their
current programs. .and: indicatéd the extent to which their pro-'.'b
- - grams:met. thé standards. When. these Six people were inter= ¢
ff}J}far'_ vlewed they ‘were “given néw foims and changed the1r responses.
. The data reported ‘below: usés the responses wh1ch v1ewed Y
~;the standards as ideals and not. "agevaluations -of existent pro= -
grams.. It is 1nterest1ng to noteﬁthat réview of the six ‘"eval- .
" uation! respondents Sshowed: that. whatever programs were: belng } .
: eValuated, they -did not ‘meet. a majority of: the 'standards. !
. 'However, thé. respondents, upon fllllng out anotheér form, in= )
- ‘dicated. they thought the standards their programs d1dn't meet

L ",;*~were 1mportant standards to have.r ] li'd;

~. . The ratlngs covered the entlre range from Strongly Agree
\f“to Strongly D1sagree. Overall §tandards rEce,ved a 4.301 .
(Agree to Strongly Agree). Theé rangé of .average ratings: for
:éach standard wént from a low of 3.908 6n Standard 4.7 Community
Relatlons and Support to a hlgh of 4. 609’on Standard 1.1 Program;,
Descrlptlons. , . L e 5 -

© - . - Standard 1. 1 had the lowest standard dev1atlon (0,489
whilé Standards 2.7, Job Placement and Guldance Counsellng and
Standard 2.8, Follow-Up had the largest standard dev1atlon, S
: l 041 .and 1. 015 respectlvelyv
hiyt Only twd, standards,~4 5 Commlttees, and 4.7 Community
& Relatlons and Support had average ratlngs less than 4.0 (Agree)

A cross tabulatlon was run and the Chl-square,statlstlc

1nst1tutlon, admlnlstratorh etd. ) data. Only one standard X, 2 »

- .
£




e

frgPerformance Objectlves, showed statistical s1gn1f1cance -at the
- '0,.0050 level..

5

Eight of the 185 respondents d1d Tiot agree or

4
. strongly ‘agree w1th the standard : : - N K;g
- N In reV1ew1ng standardsv only three, 3 1 Selectlonkand o h'\i
3 on (of- staff), 4.5 Commlttees,‘and 4,7 Community ‘ L
e 'Relatlon‘dand Support had less than 75% (139) of the respOn- o
D dents agreelng or strongly agreeing w1th them. ) . . .
- In summary, the overwhelmlng majorlty of the 185 respon= \T ‘
dents in 26 jalls, prisons, and tra1n1ng schools enro111ng T
2,298 inmates in 156 1nd1V1dual coursés agreeéd that the stan=
_ ~dards developed were appllcable to: vocatlonal education ‘programs. L
* for corréctions., Further, most 1nst1tutlonal staff reported ) -
- that it was about time for somecne to. develop §ome tangible S
Igoals ‘and’ objectlves in the: form~of standards for vocatlonal .- R ‘
seducatlontln correctlons. | . - B
E. ) N - X — . ) . '
- B ' * t = Y
\ . ) N y . e . ) v - ) \\- ,‘.y:v‘,; m; » -
:‘ ‘ - 3 ', 7 & I _— "\ --j 1 .
. ) ’ - T g - b t - ,,’;;‘»’ N
S \, . - : oy T P N - Y S
7::7—7 f:wj' B : 2 . ) N . - ‘ef‘h:"‘; s, L*Ltzgi \-'i':'; s 7_ ) ? - -
" 7 . \ | ) e ‘: Y B Y‘a‘ . ‘s‘a : "" R " le ) - :‘A ) :;t
v : ? : o g
e e oo e T
- 3 - ’ .
, * 7 ‘1:, R * N ?‘ ‘ ’ i
: . ,“i‘ , o ‘
RN - - T :
;—a - //, . :
Yy :
} ) v . :




- standards themselve

' sented & Variety of

) ward provldlng educ tlonal bO?h'éz

ffstandards.

) evaluatlons-ls also apparent - ] R -

", 1V. SUMMARY AND CONCLUSIONS

2
o

‘154 The valldatlon of standards for vocatlonal educatlon ln
correctlons ‘was axprocess de51gned to- determlne whether ‘Or not

those standar.1§ deyeloped in.the "laboratory" ‘had appllcatlon - :
1n the day~ o-day orld of tra1n1ng 1nmates. The resultsuof SR

the concept of u51n':standards, but also w1th the»spec1f1c o f~:§~3

The _peoplé who}sompleted the- standards Féview form repre-
oXk functlons w1th1n correctlonal institus -

tlons. However, the perceptlons they had regardlng the need for -
:u i

re -

~gEoup espoused were all gear“q@g‘l o

efstandp01nt
of determ1n1ng whether or not the statementsgdescrlbed voca-

must determlne the e:f*

1s'apparent as more demands,are be'ng placed on suc .p
“Thé neeéd to ‘have a standardized methodology to perform those

[
ISh

AS a.iesult of the development and f1eld valldatlonJOf
s andards r vocatlonal educatlon programs 1n correctlons, the

has beenxestabllshed. >Next the task o actually measurlng
dlstance and dlrectlon toward each 1nst1tut10ns ach1eV1ng
Sk

N -
- )
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. . The work of evaluatlon, accredltatlon, and standards
;;development belng perfozmed by the American Correctional o
. . _ Association. commission on- Accredltatlon, the U.S. Deépartment
_of Justice; and the Améerican: Vocational Association all indicate
Vs & commitment. o 1mprov ng the quallty of vocatlonal educat1on
- ’,and correctlonal servicess
toward 1ﬁprov1ng the quallty of those serv1ces 1n general and
: . spec1f1cally the vocatiénal educatlon Servidées in correctlonal
- w1nst1tut10ns. ) : = S
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N ~ A = Teléphoneé Script
/
.- Comeie. i / -
- B = Foliow=Up Let'ter ,
e /C - -—,Iri;s’tfuf;tié}‘n’é’ for Visit Coordinator
A VAN I Standards. Review Form®~ " -
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- - * E = Site Vitit Reéport Form
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"APPLNDIX A . / —

A TELEPHONE SCRIPT / ,
SﬁTTING UP .SITE VISITS‘FQB“S?ANDAQDS:REVIEW'
- L4 ’ ) . B

Thls is- . s callzng. I'm-with Thé: Center

for. Vocatzonal Educatzon at the Ohio State Unz"orszty, COlumbus,

Ohlo . T « ’ ” ) ) . -

.
I .}

¥

We're conductlng (O " _ . _ suééested-iicontactzyouf

to dzscuss Yyour participation in%) a Natzonal ‘Study of VOca-

~ '%

taonal Educatzon in Correctrons sponsored: by the ‘Bureau. of

l

. recelved a survey questronnalre £6: complete. ',,fp*‘

As another part of that study we're developing & set of

standards for vocatzonal educat;on in correctlons.

- In order to -make eertazn that these staﬂdards are- useful,
usable, and understandable, we're 1n the process*of having

- varzous people wzthzn correctzonal 1nst1tutxons conducting e :

&

jﬁvocata.onal educatzon proqrams revzew ‘these standards. We're

"‘, L‘-‘

. our standards and teéll us what they think. of them:” ¥ K
' Your 1nst1tutzon has been recommended as having vopational

' ;—gﬁfo‘éréms,— and we'd liké to include your institution in this ;,{ |
réview by having several of your staff members look over Guf
fétjaﬁdérds and meéet with two of du’r‘sta'f'f %@é?;ple at your ,
ingtitution, to-discuss that revi' . - R A /{

-
-

WOuld such a revzew be posslble in: your 1nst1tut10n?f
“Owes Do o . ’

fhy not? e ::;Jw L

e 47310

notaevaluatlng any programs, ‘but only havzng people review ‘ J'

*Occupat;onal and Adult Educatzon, the U s. Office of Educationrv;

You«may be aware of thefstudy because your institutxon Ay ‘have:

£y




i
L
i

- B k3 B .
" Our plan for the review would be as follows:
,we'd like to identify people like =

, yourself and:

G-

assistant warden for ‘tr atment

¥

7supervxsor of educatlon

superv1sor bf vocatxonal -éducation:

. vocat10na1 1nstructors. 7
These people would be sent a copy of the standards and 7f, 1

asked to complete a short quest10nna1re which would record

for the1r reactlons. Th1s review might take an hour -or 80, - *:;

) their agreegent or dlsagreement with the standards and reasons E ‘,;
;The standa;§s and questionnalre would’be sent about -one week |

*u

s1n advance of our~staff V1s1t.

E s T

.
.

Our two- people would plan to be at xour facility at - lé‘ ‘1

9 00 auMe on June e o At that t1me we'd. 11ke to 1 !
= T day ~ I

,collecthihe questlonnalres and tally them, Then~weﬁd ere‘tO'—

N £

take a tour -of your - educat10na1 fac111t1es 1n order that we get

’h

i7 h o 'a feel for the kind of educatlon program you prov1de and the ej%*a‘

g o ,potent1a1 appllcablllty of the standards to such programs.

e - After the tourﬂ we'da 11ke to meet w1th all the rev;ewers o ?E
- for about 1 - 1k hours . At*the revxewfsessron; we would be =~ 1

acertaln to dlscuss those: standards which posed the greatest L ;:5

e R 3
e

concern among‘rev1ewersras$they 1nd1cated on the1r questlonnalres..

From this review process our staff ‘can rev1se and refind~ e ;
the standards 80 they w111 be acceptable to the peOple worklng

wzth vocatxonal educatlon in correctlons.

*a . . " -~
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Tnstitution - 1 : he R
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E ity State — " 2ip ETe 4
we'll send: you a letter conhrm.ng the arran;enents we've.
‘Just made and prov:.de mst:ruct:.ons for collectmq the question-
'V:nalres». A t:‘xe conclus;on of our v:.s:.t, we'll leave a copy of
7the draft standards wJ.th you -and we' 11 make sure%ou receive a

'Vccopy 0f the pubh,shed standards. : .
The staff who w:.ll be v:.s:.t:.ng you will be-

. Charles Whltson : - o

. Karin Wh:.tson *

B fax 7 7 | | . ’
Pat Cronin ‘
[0 Bop Abram
Rosetta. Gooden ‘ -
‘13 paui schroeder T
: ' ’
N ’ :
.z T 7
x // ‘. t‘ |
/ 49 ‘
- - ‘// xv 7
- ‘;’A > - ;
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FQIloWeﬁp Letter . - .

g 1rliEE¢:Eﬂ!ﬂﬂEllIF(IHI\IC)(:IKI1¢)F!I\1.Eﬂ)l!(:lﬁ!1()!l :
, The Ohio Siate University- + 1960 Kenny-Road +Columbus, Otivo-43210. .~
= Tol: .(614)-488-3855. Cabie: CTVOCEDOSUICo!umbus Ohoo'
SN i

Y xxxxxxxxxxxxxxxx )

&YXXXXXKXAXXXXXX : ’ \

"f 'XXXXXJ(XXXX‘(X, XX 99999 ’ '
Dear L 53 4
Th;s‘letter is a—follow-Up to . ’ ... telephone
‘oonversatlon e T ) : ¥ May ‘1977. As . -

’,mentloned} ‘The Cen Center for Vocatlonal'ﬁducatlon is in the procesS‘ - -
~-of conducting a National Study of vocatlonal Educaticn in “3r= - - 1
.- . -rections, spon pred: by -the: Bureau 6f Occupational and Adult ‘
- Education of - .S, Offlce,of Educat;on.

£y

5

P s As part 6f “the. study, we-.are develop;ng a set. of&standards o

e . ‘for vocational educat;on in corréctions.. To insure that these .

: istandards are uséful and understandable; we are having ‘various - [
~ .. people who conduct vocational education programs in correctxonal B

)~ 1nst1tutlons review and respond t6 ‘the proposed standards.

The . , has ‘beén recommended: as an
- 7‘“1nst1tut10n‘ﬁav;ng excellent vocatlonal educatxon,programs.< It
“+ . is for this reason that we would likeé to include your institu=
: "”tlon 1n‘our standards rev;ew. We are glad that you have agreed - . -

.....

.

e _.,__-and,I will plan to meet you at the . \; .
- S o at 9:00 -a.m, on June . Our plan kof L E
‘the review is detalledfln the attached "Instructions for . .\." :

' lf»sheet., Pléase follow those instructions.

.

. - S
- We look forward to vigiting w1th you. If you have questlons ”4
Econcernlng the visit, plea e do not hesitate to contact B :

or myself at, The Center (614) 486-3655.77 -

r oy Agaln, thank you £or a5515t1ng us in th;s study. : . :
= _; : ' S;ncerely, ' o

S ’ ‘Paul E. Schroeder
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T xﬁpsu_ni-)gﬂc

i Instructions for Visit Coordinator .
INSTRUCTIONS POR , . _ . .~

¥
P - \m,_.z’

Thank you for agreelng to seérvé as the coordinator for -our

forthcomxng visit to your institution. . __-and
e .. wWill plan to arrive at?§_UU*A M. on . - .
s June ___; 1977,

k To fac111tate complet1ng this revieéw of standards would you

pf“asef, , N

-7/ - 1, Today, pass out a 'standards" form to each person.we

-‘discussed would ‘bé reviewing the gtandards (e.g.;
"warden, asslstant warden for treatment, educatlon sup- -

~ _ervisor,. vocationail educatxon superv;sorf .and: vocational
.1nstructors). . - \ ) 3

,ivgerhe day before our v;szt please collect tne forms from

- ‘everyone., - , 7 : o ] L R
. 3. The- day of our v131t-' S 7 1 J N
. ‘Ji' a%,g1ve us. :abouit 15-30 mxnutes toetally th fo r@s; -
o L B) 1f poss;ble, allow, us to ‘tour the educa tional o
- —fac1lit~es, and: 5 - - j -
é¥ arrange .a- I=1¥% hour meetlng w;th the people who = o
S completgﬁ the form. - ) ; : g T
about the: v1s;t and these 1nstruc- -
] t;ons,Aplease contact e at the Center T
‘ 46I1) 486-3655. . S < T T A N
\Agaln, thank yoq for your tlme and a351stance.
"“‘,.}f: T, _‘~ - - ) i - ' i - § -
LN -, '* o ’. ¥ N - i , - . .L
NATIONAL STANDARDS -‘FOR. VOCATIONAL EDUCATION ) )
. - ’ FOR O?F”NDERS
. JUNE, 1977 ,
T .
,:;‘7 Qr‘p
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APPENDIX D " .

) L Standards RegteﬁgForm
Name .. “Positior
< < Pa— — p— - - . 'c
~Years in this correctional ingtitution_ : ’
R ~ . ~::':_'g: -

Years in other correc¢tional institutions.

-

:l%,

|_STANDARDS FOR VOCATIONAL EDUCATION PROGRAMS FOR ‘OFFENDERS |

§."as the 1nst1tut10n s coord1nator for our v151t

i E— N ™ - PR ~ P - - -

B

‘k'x\
-,

R T
‘)\, ,

The Center for Vocatlonal Education is conductlng a national ‘study
of vocational -education in corrections. Part of that .study i§ to
develop a set of standards for vVocational educatlon programs for
offenders., &ou are be1ng asked to review. and reéact to these stand-
ards because of your, knowledge of and experience W1th vocational
educatlon programs- in correctlons. Your comménts and suggestlons
will be valuable to. the effective revision of‘ these standards and
the puallcatlon Of acceptable standards.' We would appreciateée your
coﬁpletlng this form by follow1ng the 1nstruct10ns listed below.

. Ny Y

L L
" INSTRUCTIONS: Please read each of the standards for-vocatlonal-

§ education statements carefully. Then, dec1de to what extent you
T iagree or dlsagree with the standard as you view its appllcablllty

* to vocational education jprograms for offenders-. ‘Consider the
‘standards as representing the ideal CODdlthDS which should be
,achleved Do- not compare standards Wlth current conditions. in

¥ your facilities. -
| 'Mark your choicé of extent of agreenment or dlsagreement by 2 1 -
: 'checklng ‘the .appropriaté circle. .

Pleaseé write out any comments or questlons you ‘have: regardlng jf
- each standard by using the space provided. If you: need- -additional -§

j _Space, usé the back of the sheets or attach addltlonal sheets.

Please return this booklét to_. . . ... who is actihg

Our project staff will be v151t1ng your institution in the next
two weeks, Daring the visit we will collect the -questionnaires -and
tally the data, tour the educatlonal facilities; and: meet with you
and: your  colleagues to discuss your comments, suggestions, anhd
réactions :

In advance we'd like to thank you for your part1c1pat10n in the .
study and for your w1lllngness to take some of your valuable time
to- rev1ew the standards .

d

NATIONAL STUDY OF VOCATIONAL EDUCATION
N IN CORRECTIONS

:-'rr455<:5w01remz FK)F!‘VWJ(:IXT1()FUI\I.IE!)lJ(:IXT1C)ﬂU

' The Ohio State University - 1960-Kenny Road - Columbus, Ohio 43210
Tel: (614) 486-3655 Cable: CTVOCEDOSU/Columbus, Ohio

June, l97§15 )

' 55




1.0 CURRICULUM AND INSTRUCTION
¥standard 1.1 ,Pr—ogramjDes'ij,ption‘s, ‘ ,
L . . . - L Strongly Strongly-
‘Bach system or institution has written Agree -Kgree-Undecided Disagree Disagree
deseriptions of each of the vocational A ~N : 1
programs. - ‘ . O O O O O ‘

- L e ‘e
Comments. and questions

o B B - N -

1 A — - B “‘77 - — — - - - - - .- aw rn e e .. - - e —m—aex — r
standard 1.2 Performance Objectives. ¢ :
e iy Strongly
. Each. sys tim— or institution has for each 5};22%" Agree Undecided Disagree Disagree:
vocational program, stateéments of - R
expected student performance. : Q @ O h— @ :

Comments. and quéstions ____ . o o ..o o T S
S

Standard l.3 Admission Critéria ' ‘ : \
- Strongly , ___’Strongly
Each system or il'!_S,Ci—tUtiOh has and Agree Agree Undecided-Disagree ‘Bisagree)

observes a set of written ¢criteria for O @ O O ) :

admission to each vocational program.

* Comments and questions ___ o _ . >
- ) : i ) T c - > 7@
© L3




Standard 1:4 Instructlonal MeLhods and
: Procedurés |

~ -
- ~

‘Each r tution has on file . _. ‘ ’ : o
; Eac system -or institution ha 1 strongly \\\\Wnnmﬁl\\\\
ree .

for each of its wocational éducational Agree  Agree Undecided Pisagree Dises
programs written comprehen51ve courses .
of study which include teac¢hing methods O O O O O

and procedures and equlpment,,fa01llt1es,
and sugglles regsources lists.

. Comments and questions __ . N S
) . j T ‘ ’ S s T
. - ) ; &
f:?i == —
. - Standard.l.5 Learning Resources .
Es nstitution has - ‘Strongly ‘ “Strongly.
ach: system or ins £¥o ha easily Agree' -Agree” Undécided: Disagree Disagree
accessmble the learnlng resources (é.9.,
:textbooks, manuals., handouts, booklets, C) C) C) C) ()

“tests, -audio=~visuals;. and other speCLal
V‘materlals) ‘necessary for effectlve and’
,—efflclent 1nstructlon in- each vocatlonal .
‘course. ‘

o~

Comménts and questions ___ . . . ... o L

%

. 2.0 STUDENTS : ’ .
D YR -
% >

standard 2.1 Orientation to Programs
‘Strongly

. L ) L . . : Strong’
. La\Qh System OY institution has an on- Agree Agree Undecided .Disagree- Dlgagg;)e
.going: oriefitation program to,acqualnt
studéents with overall educational pro C) C) CD C> <>
grams.
Comménts and quesStions . _ I - . .
— - —r -
3 ‘ . B L ) 7') . . ] ] -
‘ ' 57317 B e A
- . - s o S SN e e — - T—




SLandard 2.2 Program P‘acement and Guid-
ance Counsellng

* Bach system or institution has a program
placement and guidance counseling pro-
gram to- test, evaluate, and counsel
students. in order to placa them in voca-
tional ‘programs. ) Y

-

3
3

'Strongly
Agree-

O

-

Strongly
Agree Undecided. Dls:nree Cisagree

O O O. 0

Comments and: questions ____

Standérd72a3'Re66rds
‘Bach system ‘or lnstltutlon maintains .
a student record system and official
files open to staff and to student review;
subject to state and/or fedéral prlvacy
laws..

Cémmeﬁt and quéstions S S

Strongly,
-Agree

o)

‘Strongly/:
‘Agree-Undecided 0s cagree fisagree|

© 0 ool

| .
- S f{
e R f :

]

standard 254 Vocational=Training-Related .
Activities

" Bacih system or lnstltutlon has a program
of activities to provide practical appli-
catioh of skills acqulred through training.

‘

Strongly

-Agree -

O

-

Agree Undecided Disagree

o O O

-Commént~aﬁd'queStions




«
—-—

Standard 2.5 Student ivaluation . ) x ) '

.. = ¢ . . . - - . g ma-
Each system or institution has -a student 5}\;322‘)' hgree Undécided Disagree gggggg
evaluation program to- test thoroughly : N ST T
and falrly the students' learning prog- O O O O O

! ress and to. certify the attainmént of |

o competencies necessary to- ‘various dn-

o ‘the~job activities,

s

Comments and questions _

Standar—d 2§ Licensing and C€redentialing
) Lxcn :;ystom or 1ns‘.1tutlon has, a pro- Strongly ' ‘Strongly-
gram to. insure that appropriate licens- Agree - Agree .Undecided- D‘Sag""e Disagree
ing and credentialing is available for O O O O O
students. once training is completed and ’ L -

competencies, are certified. -
> %

Comments and questions - o

L _ _ RS o
) . N . )
- = -
e A% ',
Standard 2.7 Job Placement and Guidance ‘
/ Counseling
.. Lach system.or institution has a job - Strongly trongly

placement and guidance counseling pro- fgregt Agree Undecided Disagree- Disagree
gqram to search for available jobs, coun- O O O O @
sel students, and place them in jobs ", “ T
appropriate to the students' ]Ob skills. ) :

Comments and qucstion's - P




" .- Standard 2.8 FolYow-Up -

e

Each system or institution has a. com#

Strongly ‘Strongly
prehensive follow-up-—o f-—graduates Agréee  Agree-Undecided Disacree Disaaree
program to determine the adequacy -of S O) .
_]Ob placement and Job ‘training activi- <D O @ O O
ties of the institution.

Conments and -questions . o S N
L -
> . Lad ‘*
. ’ g ¥ ¥
- 3.0 STAFE : : ¢
standard 3.1 Selection and Preparsation *, " -
: x S;rongly A '~‘trongly :
:;,» . Kach: bystem or :LnSn.Ltut:Lon has a  hgree gree Undecided Disagrﬂe Disagree -

written staff selectlon plan. - O ‘ O O ‘

Comments. and questions

o

3 _ - — .
. 3 - ‘, ~
‘Staidard: 3.2 Salary and Promotion . T
w“"-@u :: I
Each system or institution has Za *pub— Strongly. Strongly }
lished salary schedule and frlng’e«.bene— Agree  Agree-Undecided- Disagrée-Disagree
’ -£,Lts ‘program Wthh lncludes a plan . Y
“for evaluation and promotlon. : } Q O @ O O
Coments: and questions __1 s _ X .
— ;




ERI!

‘Comments and questions

standard 3.4 Business and Induatgy
Involvementx

fach system or institution ‘has a plan
to involve teachers, placement officers,
and counselors: with the business and

+ Industry most clos;ly gllled to the

" work d of work and to Keep teachﬁrs and
Others. up=to= datc in ‘business and 1ndus—
try activities &nd technology.

Comments. and questions

- ) ©
,i - ~ N o
© Standards. 3.3 Professional Gﬁqwth~ )
ach system or institution has a Strongly. T strongly
written prof9551onal growth plan which Agree Agrep ‘Undecided. Disagree -Disagree:
. provides for upgrading. of occupaLlonal
’ competenc1es of admlnlstrators, teachers, () () <:) () ()
*Coun'selors and other staff through in=
T _sexrvice act1v1L1es, on- the-job ‘experi=
%; ences, and adddltlonal college tralnlng. ”
. Comments and questions i . - _
f’ ) - . - - _ -
3 R i O .

Strongly
Dlsagree

Strongly-
Agree Agrée- Undecided-Disagree-

OGOO

— :

— N ==
- s == = — 1
standard 3.5 Staff Evaluation -t ’

bach system or institution has an
evaluation plan which determines the
adequacy of protoss:onal preparation,
performance, and growth of each voca=
tional -education staff member.

~Strondly

Strongly -
‘Agree- Agree Undecided Disagree Ensagree

OGOOQ

A v vex: providod vy vic [ S - = = P




_ Standard 3.6 Teaching Load i
%Is. ¥ R
Eacir system or institution has a plan_ $trongly ) SUNWU
»  for determining appropriate vocational Agree  -Agree: UndécidedDisdgree Tisagree
¢ducation teaching load consistént with () C) () C) C)

. the characteristics and. demands of the
Program: being taught; the. charactéris- .
tics of thé students,., theé nature of the ™ '
fac1;1t1es, and the . nueds\of the. teachers,

for non-= 1nstructlonal lee\\\ » S
*Comﬁeﬁts and guestions ... V. ... o b e e g
- - ;_ —— — = ~ - = - - .
.4 O OR(;ANIZATION &. ADMINISTRATION o N
standard 4, l Phllosophy, Purposé and . o L
:Méans of Providing Voca~
A tlonal ‘Programs % 7
A T T " Strongly
Each' syStem. or 1nst1tutlon has a -Agree-  Agree Undeclded Dlsagree 35223?3
readlly availabile publlcatlon which ,C) C) )
"déscribes the institution's. vocatlonal . O ‘ .

éducation phllosophy, Programs; and
. ) anc1llary sérvices- provxded for inmates..

Commen€s and guéstions __ . ... oo oo L e o

e




~F
Standard 4.2 Advisory'Board

Lach syStem or institution ‘has an -ad-
visory board for. vocational education
which assists. the institutional staff

. in establishing the phllosophy policies
and procedures for VOuathnal educatlon

‘ groaram operatlons

" a 3
strongly: Strongly-
Agree- Agree Lndecxded Disagree Dlsanrfe>

0.0 O O

e -

Comments and guestions ___. LT

taridard 4.3 Policy & Procedures
:hach system or ‘nstltutlon has a set
—or wiitten policies and procedures for
theé administration and operatlon of
vocational educatlon.

7

. Comments. and questions. __ .. . - = ... - .

Strongly Strongly
‘Agree -Agree- Undecided ‘Disadree Disagree

@OOOO

j{?
standam 4.4 Administrative Staff .
il
“ach svstcm or institutioen has “Strongly ‘Strongly
‘Agree  Agree‘Undecided Disagree Disagree

1properly qualified and/or certlfled
vocational education supeérvisors.

and. hecessary support personnel Lo
opérate the vocational education proc-=
gram efficiently and effecti. ely.

&

Comments .and guestions ___ - -

OOOOO

b




P,

Standard 4.5 Committecs

-

~raft, etc.

‘rach system or institution :uses trade,
committees to- enhance
trohal eéducation programs for the .

voca-

purposes of institutional evaluation,

cummunity relations,
Opment.

and program devel-

‘Strongly.
Agree

O O O

ey

O C

Comments and questions: )
) » _ .
- = ~ - - -
- : . I .

Standard 4.6 Financial Policies and

»
‘Procedures

w

Eaéh syStem‘or institution has written

,prov1de for stable program budgetlng
to-:supply. resources necessary to meet
vocatiohal education objectives.

kA
Strongly, Strongly
Agree Agree Undecided- D1sagree Tisagree

/OOOOO

- » ;
Conments. and questions _ _ L
- . . ’[’ N3
_ - - ~ e e— e - ' e ‘t:}'
i B -
, . L . . -
- — N R It - - = - - >
}‘ - “7. - 5 7 C : oo - = £ - Stréng'l‘y‘ - -‘trongly
stanqarc} 4,7 Community Relations & Support Agree  fgree v decided Disacree Cisasree
£ach system or institution has: wrltten 1() () C) C) C)
-community relationg plans. .
. S . . i ‘ + .
Comments and questions ! - .= N
. - - - — - "\! -
- I3
= 2 )
v , _ _ _ - '
, 324 ;
- w — = — j e
. . . 64
Q ) . : ) A .
ERIC - , ; ~‘
ommem - g i

i ., Strqngfy, .
,&greE“bndeCldéd—D:sqérce*nisagrcc .

it




»

.

standard 4.8 Planning, Research and ]
) © e Development

tLach system or institution has a written
_Plan for continuous, planning, research,
and development activities.dealing with
vocational education program operations,
policies, procedures, .curriculum,.

ﬁacilities;‘stafﬁ,4equipwenﬁ, and budget.

Strongly , Strongly
‘Agree  Agree-Undecided Disagree Disagree

00 O O O

" Comments and qguestions ; . L ’
. : o 4 - - . - ! A S
o » .
- ‘ . 2 X
Standard 4.9 Lvaluation W
fiach system or institution has a written  strongly « Stropgly- .

plan for continuous ¢ollection of eval=
uation data about vocational programs'

‘Agree. ,Agi‘ee-l:pdecided—'Disagree Disg‘gr‘ee,

operations, policies, procedures, cur= ,
riculum, facilities, staff, equipment,
--and- budget.. : ' ” . :
- ‘ by 4
Comienits and questions -
- . B T i} 4
— ‘: ,v 7,7; — ; — — — — - 3 *
LSS
. » ) 9 '
Ed 4 -
t
e s
A
o =
\
325 -
. 65
4 * y




E UIPM”NT _SUPPLIES

N I’lebICAL ‘PLANT

]
Qtanaard 5 .1 Operatlon Plan

mach system or institution has a docu-
mented plan. for the operation and use of
existing facilities, equipment, and .
suppiies including use manuals and
émergency procedures.

Conmments and questions

Strongly ~ Strongly
‘Agree  Agree Uncecided Disagree Cisagree

O O, 0 O O

-~

x

)

standard 5.2 Maintenance Plan

- Bach system or institution has a plan
for preventive maintenance and house-
Keeping activities related to all facil--
ities, eguipment, and supplies.

Strongly ) ) 5§'°ﬂ9iy 1
Agree Agree-Undecided-Disacre2-Uisagree

00 0 0.0

“ <+
Comments and questions

-

‘Standard 5.3. Short and,LongrRange~Planhing

" Lach system or lnstltutlon has a plan
for short and long— ange development of
new:- facilities, acqu151t10n of new equip-
ment and supplies, and modification of

existing facilitics and equipment.-

¢

) strongly

) ’Strcng}'jJ
Agree .Agrée Urdecided Disagrec Bisagree,

O 0 0.0 O

Comments. and questions'_ . . . . .




e K
“\
L3
. Standard 5.4 Safety and llealth Conditions
. Strongly- ‘Strongly.

Each system or institution®s safety

and healtih conditions meet local,
state and national standards.

-

Agrec- Agree Undeciced Disagree Disagree.

000 u. O

Comments and -questions .
~
‘\
. N
Y
- i
1
.
%
. .
. \ .
- . 2 o~ NG
’ ’&35
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The Ohio State University- « 1360 Kenny Road" + Cojumbus, Ohio 43210
Tel: (61414863655 Cable: CTVOCEDOSU/Columbus, Ohio

oo ) . , THE NATIONAL STUCY OF VOCATIONAL PDUCA%ION -
- o IN CORRECTIONS

Y
N

\

. The Bureau of Occupational and Adult Education of the U.S.
Office of Education has awarded The Center for Vocatlonal Educa-
tion a grant (VEA, Part C, Section 131 (a)) to ¢onduct a study
of voéatronal -education in corrections.

3 :
|
. To descrlbe the state-of-the-art of‘vocational

-education in corrections as it is reflected 1n
—contemporary literature and documents.

The major -objectives of the project are:

*

. To identify and synthesize a set of standards|by
‘which vocational education programs, operatiois, -

and,outcomeg'mayfbe evaluated. .

Ny

. To -survey nationaliy all vocational education
programs in correctlons to develop a data base
for future planning and evaluation. .

. 'To study in-<depth, selected wrograms with. partl- "
cular emphasis -oh how well programs meet the :
developed standards. D

i%~ 4 This prOJect will utilize two groups of external consultants
to™ %ss;st the project staff. .An advisoxy committee will b~
establlshed to guide activities towards project goals and a ‘panel
of expert practitioners in the fields of corrections and voca-
‘tional education will be convened to synthesize the se% of
standards. ..

. -‘Upon completion of the project in Décember 1977, several
products will be available for use in.planning, lmplementlng,
and -evaluation programs:

. A review and synthesis of literature

- . A survey report of current programs

. Standards fér—voq?tionai education inpcorrections

For further'infgrmatiohjcontact Charles Whitson, Project
Director.
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Date of visit:

Hoéurs -of. visit:

APPENDIX E

Site Visit Report Form

June __ 6;

- 9; 10;

~e-

20;

21; . 23; . 24;

28

(LY

L 2T%

9N00 AM to-

30; July "1,

; elapsed hours

!

Institution:

Phone £ _ )

Contact Pérson

~“Zip.

;Persons :Compléting Standards . O
T T T RS D N ~.]"At Meeting
~ Name = _Function/Title |} yes | no
— I D T 1 ;
- _// - B . ;
928 :
. ’69 b




Institution Type:

1: prisons, penitentiary or reformatory

2. de;entibhtor classification center

3. training school

4. farm or work camp

5,,§re-relea$9 center éuch,as hglfwaylhOUSe

6‘0 jail

__.. 7. other (specify)

~ Institution age: years Change in type of ing;itgtipht‘h

‘Security: —

1. minimum security

2. medium security

o F
_.3. maximum security
_4. other (specify)
Inmate Agé Range:
Total inmaté population:
Ininate Sex: ~ Male; _Female; _ Coed. ‘

Vocational Programs: ___in institution; __ elsewhere

Conducteéd by: ___;jnstitutioh staff; va_*;gx;ernélﬁqtaff from:

_____Jjuniox céilége

.. vocational 'school
local ‘school' district '

\__.__other

3300 specify




classrooms;

Facilities:.

O

LRIC

library/resource center;

¥

-

331

shops;

staff offices.

. 3
: —_ Number of ) Number of Hours of |
Vocational Program Iamates Enrolled Instructors [Instruction !
. A - ,!
. . :
’ i + | ) : i
) %\ S - - - o e - - - - - =1,
. =, B F4 N - i
i
ifﬁ"
- N o S e ,
B = -
J e
- e — - - =
- S B SN
- i
— = — - *}“ﬁ
r‘ . I
B { ¥ i
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Subjective Obsérvations:
(Physical Environment: ‘Size, equipment, cleanliness, safety,

heating/lighting/ventillation) ‘
1

(Attitudinal Environment)
‘ : ]
[

i
¢

(etc.)




APPENDIX F
. ‘Thank You Letter
E 4

: THErcENTER FOR VOCATIONAL EDUCATION

The Ohio State University -+ 1960 Kenny Road + Columbus, Ohio 43210
: (614) 486-3655 Cable: CTVOCEDOSU/Cqumbgs Ohio-

[

June 17, 1977 ‘ .

XXXXXXXXXXLXXXX . : .
XXXXXXXXXXXXXXX
XXXXXXXXXXXXX, XX 99999

Dear o . . s
b4 B - - - : N :

Oon behalf of The Cehter for Vocational Education, I
would like to thank you for your time and coopeération in
arranging the visit of o and

Ifull'names)’ T , X
L .. . _ . to . * 4
T 5 (name of 1nst1tut10n)
last ., June __, 1977, They enjoyed their
(day)
visit with you and your staff and learned a great deal.
A1l of the broject's objectives for the visit weré accom=
plished,

!

I"*d& very much appreciate your giving our thanks to your
staff and colleagues fof their .timé and -effort in completing
the -questionnaire, meetlng with o and

\ (flrst names).
ShOWlng them the fac1llt;es .and programs.
AN

As they indicated dur1ng~the visit, we'll be sénding
you a copy of the final, published standards in late Novem-
ber or early December. In the meantime, if you have any
gquestions or comments about the project, please feel free
to .contact us.

Again, thank you for your assistancé. Have a pleasant
“dnd safe sumner. ’

Sincefely,

Charles M. Whitson
Project Director
cc:
73
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CEIE s Tt a1

ISR

gl

DAl i st

. Blease- Eeturn’-tais conplet=d form in the . -enclosed envelope, as soon as -

ERI

Please-write :in the -hame and location of the facility in. the- space
:p—ovxded above.

*your cooperanon and assxstarce.

If -additioral: m‘ormanon or materials- are. needed, &all 8ob.aAbram or
~:Rosetta Gooden at (614) 486- -3655.

3. "'ILL IN A ‘JUM;PICAL INSNER SULH AS ‘X NUMBER OR PERCENT OF PLOPLL

Bl
: r
L E >
% >
* - - ¢
N LB NATIVLAL LTIV W VLA O SL ESUCARITY U MRESLT T -~
. - : . “ .
r CoL R . - ' , , oy
. ’ L ) ) .
N E ' SACILLITY CHARACTERISTICS P
[ . 2 Inc:cate wnlch one >t e felion.mg uest descrires nis zacilit,,
i . il — -
A - s
1. . . . 3 . 3, pr.son:,, pen:tent.ary s reformatory
H {(Narme ot Facility) i i
— - —n e <. Cerention I flasritagcation 2oater
x.:;xt '} L . Sratel . - -
; : 3. training -school .
The pury nose O: Lais oius ;o2 S TO e fliuy T SLatuN O ¥DCILOnAL v T - q. Swan or gork CAle A
Cation programs p;ondg.d oy Correcticnal institutions.-and Jails in -
the- United-States and its cerritories. Form A- iféﬂtams questions’ of 5. pre-relea’:e center such as-halfway houso

a..geferal naturé about the: e"nre vocanonal brogram. -

~

£

péssxbln to ‘B6b -Abram, Center for VYocational E:ducanor, The Ohxo State :
1960 Reénny Road, Columbus, Ohio 43210, -Thank you ‘for

“

I‘ISTRUCTIONS - WHE\ CO‘GPLE: ING T nIS QUEST IOh‘IAI ]E, You- WILL BE

<

6% jail

7:-other «Specify) . ... .. L

Ey

2. Inhdicate which one .of the following -best deséribes this facility. . .

- L. minimum-security
2. medium Secufity
x . ¥

v . G P
3. maximum-security

4. Other (specify) ..

1 F‘ILL -IN THE “NUMBER- OF THE ANSWER "YOU SELBCT IN'THE SPACE AT THE
. RIGHT.

25 ?LA&'E ‘5-CHECK MARK (V) IN THE SPACE TO THE RIGHT OR

INTTHE -SPACES: PROVIDED:. . " .
wh, i
o /"a\t}' s
' -J_‘

Name of person completmg questzonnaue/ntle or posxtxon

..
¥

T‘:gﬂd_’resvsr o ,léhone'

s § et ot et

PAruntext proviasa by enic I

’ 'iNMA’i‘E éHARACTE:R:s"ncs

-3, E:snmate the percentage of- offenders whose s?ay ih this-‘facility-
(before-pardle, release, ‘or transfeg) will probably be:.

L, Iéss than 3 monthns.. . . . . . .

....____«_z;
2.36monkhs L. L L L L L.
3. 7T-months - less than i year. . . . ., . TS
4, 152 years .;;_%
‘5, 3=5-yeéars _____a
6.-6-9 years ‘." ‘ .
5.'10yé’grs:or lbnger...,.../..;—.—.:~: :::\
“Totdl 10 ot
>

~

<E

336"




- ey
) . s . -~ w;)-""-... '_‘i
. ’ N \ H P
‘ il. 'rvpss .OF vocn'rzonm. PROGRAMS orrsmau d N i
ll -
4. -Approximately. what percentaqz_ of offenders cufrently 1a this ¢ NI % l’fease list each formal vocational program. offered this year m.thm
. facility are: y > this facxhty. For th purpose of “this’ study, formal vocatx.on T '
. s ! educatrgn is defined as those programs that:
1. @hite-or Chucasion . . . ., . . . . LI . - :
o - N - == . are conducted, under. the Supervxsxon of’-the facitity's~ '
.- 2. -Black. . ; \\ N e e e . & -education- départment, o <
* 3: Spanish- Sufhaméy - - . o« . . PRSI N 3 . consist of both °skill training and. technical. or. theory .
z ; B R E - related- instruction, N
. - 4. -American -Indian-or Eskimc ., . ER . S8 .
! ] - e ..-aré planned-and- -organized to prt.pare the student for gainful
5% Oriental . oo .. . PR . . _ 3 entry 1level Employment, and
-6 Otﬂer {specifv). . . , . . . 3 . have- space set aside th..m the ins tic-{;tu;x: for skill ‘training ,
K] - - and th;.or; reiate'l instruction. » ’
* I o . M o . U > v e e, — , 4 *
- - —————— — - = \ - N s i - - . p
ool . " T . -| No. -of Offenders - N
- S - . No. of Offenders Currently on,
Totak . . .o Lol Lo Lo L, Lo o Program Name Currently Enrolled |Waiting List
53 Approxmatelv what uercen..am. of ihe offenders presently being : o . R 1. ) r
handlet. -by this- ‘acrIxt, are :f :ach of the fallowing age groups"- ‘ fl;, s ST S B P — 1—‘— f— :
1. Under 1S years of dge . . . . .. .. .. '} N R o T R T )
. —135717' L T T T . . N : 43 - < - = ) 3;_,; —— 3‘7,; e i N
:-\ . 3::18=20-.": . . L . S .. _3 . I A — ".:;.; o e - .
£ - 4: 21?130 e e e e e e e e - e . _¥ : 5 e - e .o 5: [ B 5.__; e o :
: N _— = = = - - N g
SN0 L L L L o i, [ - o e =] 6 Db oL :
] : ; - i . A T :
6+ 41=50 .. . . . . . . I A T ,_’* R P oo on (B —_——— 7'-;. Pra—
TUSLOFROLR ... .. ... ... % ) - S8 = 8. .. : . -
) w - - = . T - R T i i L :
: \ Thal .. . L Lo oL, e e e i ... . 1002 S S I s G- mo| S e )
: j.-What 1s the total number of offenders currentiy in thas fagiliey? {  N0w .. . .- ... . ceee o |10 e, Lo :
S 1: Female . . . . . . .. .. s e e oo o n.. _ __ Ml ) -
SR > — — — - P B = -—
a 2. Male . .o L. L . I ’ 12' = el o o - 123"__ ——— .
oo FoTétal ... 1. e oo
' ! I P . e - . :
> , ¥ Attach addxtronal sheet if necessary. ) ” :
. ) iplease- place an astensk (') beside the- programs lxsted\gabovc -that offer -
e \ A 7 approved apprentxceshxp traxnmg wihich -is ‘'state or federally registered. ' <
R N ’ ’ « :
- ) 2
] - " ; H
'3!)”:} \ *
. s -
[P Xl N\ K = = . -




s s L : .
. * Tawr
- - » - . .
- N B - z a - )
& Please l-:.-t each velitional pregran within this fae tloey thae is " 9. Please LISt any forr : GR pIograers '
CORJICL Y 10 €O ration With LOLAON Andnntrics OF piison : fleged ""‘“"" LS Lour
mazatenans, Cins YRS purdese of i ady, THoperative voca: . reehinicalSclionls 1n R "“--""1:‘ POT e oo
Liofa. ¢uialienh 22 Setiiice 45 tnose progeams thpe: wallinyg 11StS (l.e., atady rulcuser: )
co v racted wnger s . sion o Artves ' N N A
ez *.V.'","'“‘f :..u-‘- the supervision & the faciirey s . e 3 wame of Bonodl
ton deartment, ) . 1 Progran liame. -or CeASUNL
_ . . 7 Collez2 :
B . L training ciiine assignmes: to pricon industry = ——— -
. wntedanse, : . i . : :
. - . - Iz i
- P BRC Taas leZon ST vt swld Lhalludlidr IR Space t., L - '
sl ANde FulnCSl, doe i 1 <. - (. R L. )
- * + . ' -
. R T S ETE erareiel . Cepav e gtadeat Jur goine .0 i N S e e & e e -
Pooatoy teve. ompoioyi e, : ’ v -
. - - S : i. - TEN :
T - = ; - - S. N : _ . i. ~
) , .o' { i - ———— - re — g - . g - S——
i Prograz faw. ot 0. of Cfreaders [Currently ) D€ - = vl e :
_— o Swtrenely Enrollediudicing List [ ) . R o T .
. - - o i ) : 1 R L : i [.———
— -~ e . 7 8. . _ . - 8. HE
- o “ _ 2, ) s ‘ - X . - = —_——_—
. ~ - - —_— e e— : — — — - - s .- B _ . - 9 . z, .- -
3 L O b3, ~ s ) o T
- - — — - » — — 10. - . ~ N o 11-‘ . ::; -
T, ! . H e - - - = e - _— e — — e e -
N _ . 5. X 3 1 * -
. - - ~ - ) Pleasc place an .aster:sk (*) beside the programs listes aksve
. 3, . . - . 3 that -offer approved apprenticeship training which is 51l or
= - - - ) : o '.cuem.;y registered, .. e

ATIR L - - ] o b —

- - — —— — i m— - s . -
S - f -
=t — B Fa
N ] —_— { —— e ' . .- .
. - H s,
~E. . - S ‘ 8, _
. 9 g - ’ 10. is -trn:s facility's o‘c.xL.nnag eduCavion procram -GEzanizel as )
—_— e ——— T ) patofaschooli' e T :
i - - —_—
B x Ve ’ 1 —— = l. yes, name of 'scnoo! Zis:tric:z - L
— e ———— = 7 — -
“. 2. no -
) Please _place an asterisk () beside the prograss lx.st.eo above. - B
- ‘that offer 3pproved appzen.zceshxp trainiag wiich is state .or © 11, Is this facility’'s vccational ecucatiorn progzam apgroves y
: _federally rejistered: E the State -Department of Educazion? & , . . ; . , . . . . ... .

- ®. A 1l. yes

2. no

e 339 | . o ]
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ERIC

INSTRUCT

lunAL

STNE *

. [T

12, Sive tne total number of tcachers, both tulL.,andwart. time, in

thir faeility's vocational ecducation- programs.
helpers or teactiers®

aydes.,

provzdcd DY OLLsifte organizations.

x

‘Do -not include

Includeé J11 teachers a- Tecturers

. . Part Time  Full Time
is Wieale e et e x e e -
&, BYIvY L, PN v e v o ox e .
3. Spasash Sutaate . .. . L L. L o
1. Aamdracdn-Indadn . . . . . . .
> Eokito . o v e x s e s -
5. dtper fspefyy oL 0 . . . . N
~ ¥ &
13. Give .hc nu.";)er of vocational teachers, boch full and: part
© -time, in @ach 67 the "o’.lown.; fategories, Do-not include
helpers or teachess® aides. -
’ Par:t Time -Full Time
l.2nrates & . . . 00 e e "
) -

ex~inmatas o . . . . . . . ;

leczerar, oe teacaer: grovided
by cutsige organizaticns. who
o;ch in :ne vcc::xmal rain=-
ing prograzs . . . . . . .

-14.. Please _estimate the salaries avaxlablc to full-time vocacxonal
education tcachers:-as follcws:

3
~e
=

2.

- 3.

lowest -Leginning atnuai salary . . .. . .

-approximate average.annual salary . . .

highest annual salary ‘possible. . . . . . .
L]

[

$
$
$

—— it _ i G— t—

— et B ar— —

PLRLLIVLD GCALS
15. h’hxch oi che foilowing ..ugqcsccd goals for ‘formal

practice at this z‘:n.:ln.".
important to 6" least impartans

o

1

}

vocat'onnl
education programs do you feel are most important in actual
Jer o

Rank ordJer these Trer "1 mose

1. develop specifie job skills . . . e e e e
2. place offender o8 4 oz upon eliasd
3. develop offender § persuvnkal amd soc
4, devaelop offen@cf‘s*uoti: habits . . . . . .- e e
5, provide & mc.;n’;. of_evaluating of fenders for

parois . . N .____
6. -provide offenderXwith conscrucuve activities . —_
7. other {specify) __ - SIS R i

SPECIAL PROGRA.%S .

ck all that appiy.!

16 Are vocacxonal ccdudation groqraqp\offercd for -any of the
c

following at this facility? ~(Che

1.

6 o

7.
8.

mentally.retarded (educadle or-

auditorially handicapped. . . . R
‘visually Handicapped. . ... . . .
_ orthopedically harndicapped =+ . e
other-healtn p'oclt.m.. (cardiac oroblems,

diatetes, stc.) o . o2 i e s e . .. e
offenders gier 48 yeaga 0ld o . . . . ¢
other  (specify) ; S : y —

vnoger..,...v.,.,..;’.....‘v....,.;lfgr_._r_




T

17 -Wiat provxsxons are made for training special language or
cultdral groups at thxs facility? (Check all that agely.)

1 bxlxngupI*ypcatxonal‘educatxon‘mqterxals e e b e e .

2: bilingual INSEEUELOrS i s . s . . . 0 i. s i . . s

.

}.‘Ené!;;h as-a second languade . . . . . . .. . ..

;- training--in minority problems for instructional
SEALE. v 5 e i e e e e e e e e e e e e e b e e e .

s
.

cother “(5peCify) . . v . . v v u e e e e .

o (%1
.

L 4 T T,

v

yadéma: Ex’psunx:rum:s:

18 ‘Wiat -vere the total expenditures- for this facility -for the.
last fiscal -‘year? .Include-all -monies spent _for all functxons
such as admxnxstratxon, education, counselan, buxldxng main-

tenance, utilities, materials, etc., regardless of the source -

‘of-these -funds. ‘Exclude cipital expenditures.

191,Are educdtion funds -budgeted as such (x.e., a line-budget
item). or-are- -they-part of another budget category?

1.,pudqugdzas lineditem . . . . . . . . ... v
2. part Of another budget 1tem . . . . i . . . . . . .

% .

e~

ERIC o - "

Aruitoxt provided by Eic

[}

20, If -monies other than those from the institutional budget were
spent for Vocational. proqrams, what were the sources of these
-funds? (check . all -that apply and give -the amount spent. during
the last fxscal year:).

Source Amount
1. -no.other honi;; used . . .. _ _ S;; _;;;_ —
Z;CE‘TA.,....:..A.i..;.f.;,__ 5_._7;_,___;_‘__
3. state -department of vocational N 7
-rehabilitation . : . . . ;. : —_— S e e e
4. state department of education ___ 5__ ;_ _____
5; -state -department of vocational
Lducatxon I S o e
6. ESEA Title T . . . . .. .. _ S o e
7.,;.‘EAA...;,'......A...___; s_;ié__
8. ‘institutional ‘school district - S e
9. private-corporation : i . . . _ . e
10. community college/university , $_ _

11. other specify) . . . . . . .. $_

21. wWhat were the total vocational education operation expenditures
for last fisczal -year? -Include all- monies spentrfrom the -
institutional budget and from other sources listed in ques-
tion.20; Do not include capital expend‘tures for new .equip-
-ment or facx;xtxes. (Provide the -amounts by- category if
possible.)

D T S

2. salaries plus fringe benefits . . . ., ., §

3. supplies . ., . ... .....

d4oother ., & . . . . . . ... ... . 5
& — T T

344




- - - - ik ; T e o
: . v \ - a
{ . ’
: | -
N . | .
. - i ) . _ *
- ; 22. What were the fotal educational operation expenditures for - 25. which of rh: following- tvoes of tests are ‘Eai_._l‘-'t““u used 1n .
the last fiscal .year? Include all monies spent  from i selecting students for formal vocationa)l education.programs? .
) tnstitution budyet and®from other sources listed in question 29, {Check all that apply.)
. - Uo not include- capital expencitires. for. mow equipment or - 1 titude -test :
N faciiities.  {Piovide the amounts Ly category if possible,) f CAptltuceEests Lo L e e e
\\ : 1. tomal e s ) 2. parsonalaly tests . . ... ... ... L. :
- 2.7 A lares . " Joointerest tests .o, o, L, Do, L L, TN e :
- . T e e e e e \,,;—:a N
; b.oosuaptie. .. . L N 4. achievement tests o . .. N VRPN L0 —
- - . :
i oty . e . P S lu,teses .., L, .., 2T, e e e e e e :
G.nore used ., ., ., ... S
B ENTRY PrOChDIniS R - -
: « e i 7. other (pleasé list) P _ .
< 23, when are vacational provtans usudily gaxvenz L, . ., .
1 Srorteld as soon as possitle a.cer orfender enters insti- - - .
- rucion zagardlesw of parole or release date eligibility., . A : :
. I ® o 9 o 26. Who makes the final decision about which offenders will be
: - 2. Scheduled $0 that vocationai program will be completed ) ,Placed ia formal vocatzonal-education programs? . . —
E shorcly bufore parole or reicase dasze cligibility.. ' . s
: : 1. edycation personnel
, 3. other ispecif: : N
tsp 7) 2. counseling-personnel } )
: — 3. classificatior committea
3
: 24. Are offenders assigned to vocat:ional programs or is ehrollment 4. other. (specify) - =
- H volemneany? o . . L 0L L . e e e e ‘i !
: . i, offenders nave SLolce -
: - 27. In your opinion, wnat percentace of =ne offendars who »nter
E 2 sanaad 13 PN ONTES . Rt 3 N m____ : s Lenasyoy
: 2 osanualor  adsrgnren this institution are un € to - participate in vocational
. . . educatio a ue to: Checr ail th .
N 5. otper {spec:iis L n programs d { that apply.) .
by 1. inability to meet minimum academic fequirements . . i
. 2. lack of program openings . . . . . . . Ve e e . 1
1o . ‘ . -
: 3. institutional security rules or previous offenses - 1
, —_—
4. length of stay too short . . . . . e v e s e e _ L] K
- . B
B 5. other priority assignments in the institution .
i (maintenance, industry) . . . ... ... .. .. N
. —_—
- 6. lack of aptitude or interest . , .}, . . . . . . 7 8
. 5
) 7. other (specify) - e . e
A . ¥
B \\ _
- A . .
. 3 e ¢ J \ = - . ~ :
- ) - - v P
o / . 346
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e < e —

" ERIC

SROGRNM INCENTIVES.

£ H =
28. Ia ynur cpinior. what do the .offenders senerally -see as. the
advantage of heang in vocational education programs?-

Rank_ordei these Irdm 1" most mpoitaats L5 "7° least important.

. Rank -

. A -
LU G R Him e T L -1 . o
2 H .
2o e I9T el 5T esmanaoned proogran R R
L T [N - T s o90steraleasc empanyeent -
3. desirec.e dend 2ssigamens dn anstitucion (exblazn)
= diidesn eadafi aree fTell block, wing, ese,)
¥ wupporiiait Yo work or study release . . . . . . B

-

7. incieased 1reedom of movement in institation . . .

8. other (specify, L i .

29

-How -much are students in vocational education programs paid?

if nothing, wrire in $6.00. s__ . . per

POST PROGRAYN STATUS

30. Afvgr vocationai program is Gompleted or terminated, approxi-
mately what percentaije of the students are

31. On the average, how long-will an-offénder remain in this
facility after their vocarional education progran? .

1. 1ess than 3 -montis . 7
2. 3 to iess than b monzhs

3. 7 to iess than Elh ron..s

4. 12 months ar meve

5. othe: Ispecity) ——

SUPRORT SERVICLY

32. Whav types of vofational guidance an.. counseling services
are regulariy provided to most offenders during--their stay
in this™f f ’

in acility?  (Check ali-that apply:)

1, aptitude testing-. . . . . . . 5 .

‘It

2. interest testing . . . . . ., ; . ;

|

4. individual voca%ional dounseling-. .

——
e e e e e 4 e 4 & o ..
? ———

5. vocational counselinwy with groups of offenders

5. helping offenders with problems in adjusting to thein

work or training assignments < . , . . . ., . ... . ™
1. released or pavelen rmmediately . . o e e . =
” H_' ) - 7. other = o
2, ass:igned 4o an%c:wxcy witnin tne :institution/ = — -
. farilyvy reiated Lo <neir vozatiopa) program . . . T g.mone . ... Lo Foe e
3. assigned to~an activity unrelated to their voca- -~
tional program . . . . . . . . 4 . 0. S e e . ] )
4: returned to the general institutional pbpulation . % ; . ) .
5. other (specify) i B \ I
°‘l‘otal.......................-109\:.
Ay . v
L4
- ) . K
- 3 £ .. - . . e . R
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- ,”3 What types of job placement Services are g_e_ggTa'\_rix_ provided to . 365 To the best of your knowledge, of those-enrolled 1in the )
/ most oftenders during tneir stay i this facllity? o({Check all yocational programs within the Iast- Lwo years who have been :
, ERIT apply.) . ~released. of patole( .
) 1o €ile -of "posircion openings™ mawntarred in this faciliey | . B 1: what pereéntage- were ‘placed 1n jobs related to- che voce .
/ : . i : tional progrim arez upoh réléase or parole? : . . . . & -
- . 2. lizerature or othe :iaiormation convernting job oppor- , } —— L -
- / . ‘tunlzies. and watry ragn! renent:s provided . . i .. .. —_— Z. what percentage were blaced in jobs ndt .relateu to i :
B / - . . - - vocational orogram area upon rorlease or Dawelel | . L . . H
o / FooTEterial Sal o et e -5 4 puztroaiar empaover{s) for ) m— .
J Jon rpRervies L. R L ’ 3. For what per<encage do: pave inforrmaridn al.out - oL
’ ; . the tos o job Asal e e e 3
- - . e 302 BTt tevel e mavided Oy orosrslodae Sonter or . —
haiiwa, aeuss s e e e e e e e e e o ,
: ’ ’ ADVISORY COMMI®~LE 4 .
ER - 5: cours: on Lo nunt:ing skills, sach as rilling-uut an ) S T e = o
: appli~aticn blankiippropriace interview behavior. etc. —— | 27. Is znere a citizen's pccupational advisory COmmxtcee for the ;
. ! " . 3 . . iesrituty 'S vocatioral cducation Programs? . . . . . . . . .
. reststrarion of offenis:s 3% state or iocal empleyment - —_—
: PELILes o L L Lo, —_ 1. ves,.a jsenerai :committee for all vorational programs . -
F.mone protided .. oL oL ... Lol oo e e e . EEE 2. yes, craft committees for separate vocational- programs- )
3 8: other (specify) ] L. _ _ ‘ 7. no . ’ . ’ : :
= = = - - 3 -
: % - . \ -
N 34. who provides job plac;mg_n: services tc offenders during their - :
. -stay in this facility? (Check 211 that apply.! PROGRAM- CHANGES i -
: ’ L. no servicesiprovided . . . . . .. . . ... ... —— B 38. iave you had- t:o curtacl :n} -vocational education-prograns- .
B . B A . - the last year (Czeck -all -that apply.)
. -2. vocational rehabrlitation agency . . . . . i . . 0 3 o . _ _ :
B o 3. state or local employfent offica . . . . v . & . . . . ) . - :
~ ) . ) 2. ves, insufficient funds . . . . . . . .. . .. .o . . )
, 4. teachers at this facili%y . 4+ o v v ¢ 4 5 ¢ o o o o o & _ - ———
. - ) i ‘ 3. yes, equipment too expeasive . . . . . . . . . . . .. .
5. case workers or $ocral workers a-~ this facility . o . . — .
. - o 3 4. yes, pcor potential job markets for offenders . ; . . oo
, 6. Parole O0LE1CeY & v v i v b e ke e e e e e e e e e _ N - ——
B i . - 5. yes, poor busxness attrtude to i ring offenders . . . _. _. .
- 7. other -(specitfy) e 3 B —_—_— :
N . . A T 6. yes, labof union -restrictuions on apprenticeships- . . .
T FOLLOW-UP . : - : - :
) - T . . L R 7. yes, compecicxon from othér prison activities {such B
35: Is.there- an organized -program, whica is reguxarl% carried out, as prison induscnes) e e e e ST A
’ for following up released.or paroled offenders-who have had :
. . vocational education .in. this- facility to find out whether or 8. yes, no-qualified staff available . . . . . . . . . . L :
i not ‘this education was usefuls to chem in getting and keeping . - o i - —_— :
- . R L T © 9. yes, lack of offender interest . . . . ., ., . . . ... .. .°
: . N . i e
: . 1, yes, for all programs 10. yes, other (specify) K o L
. « -
i -2, yes, for some progranms . B
: 3, no ‘ . : ’ .
" ‘, [ :
348 | ;
k Q | o ‘ . A
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SAE oAl Awt e e

0 ve made J. tae Jucational progtam otferings?
1y *

3. more upportanitiuvs fur Lraining ouiside the
tnstitutinn L, e e . e e e e e
N
'ootae wdvantage * changing job

. b ) e
e s Ty a3t adu few vodAtivna. education programs withia
The ML £23r2 L L . L L h e e e e e

1. yes

2. no

3. don't know
.

If yes, ~hat are these programs?

N

PLEASE RETURN THIS QUESTIONNAIRE IN THE ENCLOSED ENVELOPE
AS SOON AS POSSIBLE: YOUR COOPERATION WILL BE GREATLY

APPRECIATED.

X

Aruitoxt provided by Eic:
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. . \ ‘FORM' B

1

L}
[}
»

~°  tVocational Program) -

(Name ¢f Facility) il

ACity; - .. {8%atey

-The: purposa2-0f ¢h:s study 13 to.describe e stacus of vncatisnual edu-
Cation prosrams . ouided oy ¢Orrectisial Aastizueions anu 1dils in the-
United States dnc 13 territories. Form B of -this questionnaire focuses
on ép@éifié'voéacxdnplrprograms—offered—witﬁin43 facility, ’

* “Pleasé write in the name of the vocational program-and tne facility in.

-which.the -program .is offered -in the “spaces provided above.

Please return-this completec fcrm in the enclosed envelope, -as -soon as
possible. to.Bob Abram, Center for Vocational Education, -The Ohio State
-‘University, 196C -Xenny Road, Columbus, Ohio 43210. “Thank wou for
-your Zooperatior and assisStance. -

1f additional information or materials. are Beeded,,éqll Bob Abram or

.Rogetta Gooden az {624) 486-3655.

-INSTRUCTIONS: -WHEN:-COMPLETING THIS QUESTIONNAIRE, YOU WILL BE
REQUESTED TO-MAKE .ONE OF THREE TYPES OF -RESPONSES AS FOLLOWS:-

i FILL IN THE:NUMBER-OF THE ANSWER YOU SELECT IN THE SPACE AT {HE-
¢ RIGHT: ’ ) )

-3. PLACE A-CHECK- MARK (/§ IN THE SPACE To- THE RIGHT OR

-INTZHE “SPACES -PROVIDED,

3L -EILL IN A-NUMERICAL ANSWER SUCH AS A NUMBER OR PERCENT OF PEOPLE

——

Name of person-completing questionnaire/"izle or -position

Addre;s — = — /PRoR.T T

ERIC - o

1
»
1
]
|
!
h
i
€
.

— ———

’

. ENTRY .REQUZREMENTS

1. Which of the Zollcwing are.
enter this vocational -pro

‘1. pust pe-within a given age range . . , . . . . .

-A-NATIONAL 3TUDY OF VQbATIONa\L EDUCATION 'IN CORRECTIONS

gram? -

requiremcats for an-offender-to

ams— (Check

Chec]

~all: that apply,)

v - }- 2 >
1. adver ihcarcerated for certain specific-offenses .

J. must haeve sinimun custody or securisy fewvel |

4. must pass a estis).

w

N
o
@
”

T e

7. dther {spocify)-

o
v
N « N | Y, N

have sufficient
¢ Frogram

pecific aducaticnas

time remaining..to-complete

achievemenz , . ., ., ., . .,

8. no réquirements . .,

2. Indicate the minimum leveis
B -

1, mgnimum reading grade level

this vocational program.
a particular item, write

If there is no minimum level for

usually

%

L T

required for eatry-into

_ﬂ?__x__il____

"0" in the appropriate space.

2. mipihqm arithmetic grade level _

3. minimuin school grade completed (or-equivalent)

3
4. minimim.I.Q. score
5

5. other (specify)

PROGRAM_SCHEDULE

23

3. Is there a fixed

programs? =, ,
1, yes

2. no

points

th- grade

" th.grade

‘th grade-

*

amount of time.scheduled for vocational

<

‘k :

P _
————




. -
N . . . .
4. If there .s no fixed amount Of :imu scheduled, what determines J. Approximately now many-oi the students urrently in this progran
hew leng o atucert remiins in a specific vocational program? . ' are in cach-of the 30¥1‘0\~'§-ﬂ0 age Groups?
1. studerr ™maies :n progeam «ntil he's released of paroled a lounder 15 years « o v 0 v v v e e e v e e e e e :
a 2. studenlr raRing 1 avegram entil specifie performatice - R T — e
i P TS okt BANIN T U 114 . . B ) .
* 3.18-"0......................*___»___ .
FooBtases o o 0 g s cam e 1 1 a8 M 15 suterestod B
. ‘ B I L —
. L LA A . e = e e 3 -
. B ;-3{-‘-»‘.-.........-......-;-.‘”_v___ 3
3. basar e Pefitg ‘.m\' 0 taaly wroviuad oo ladents KR .
- I the - cUenaens Pawgtat (whetac. 2IaRE dmoent or naga for  each .
: of =he [2li~v. .. act.viti.s., tse "0" 1L the activity is not - ToSlaurrooe o 0 0L o s e e e e -
* scheduing, )
A~ -
s Lo al1s S8 ar .elrtx imenrutiiee i PHISICAL REQUIREMENTE
- . Ty . ) -
\ e s amef  edwi. g wWeoh ZOr HasKS 10. Does this program have: {Chack tne appropriate- response)
c —”—‘ = —— "{r - -
. .
2. hanas=-ri shop or laboratory instruction T ) . L Yes ‘No -
. 1. its own shop or .laboratory area w;‘th;n, this facility? .
) 71a¢% hours per week for weeks
— ) 2. all che majoyr -tools, cqulpmc'\c, and supplies needed
o R . to teach this program?
PROGRAM ’SNROLL‘:.’:‘:" 5 ' N
¥ . »
6. Give the maxizum number of ssulents Jhat could be enrolled in 1:€STRUCTIONAL PROCZ:DORES
. ‘this prograf 3z any one¢ time with.existing. facilities. . __ —— - .
oo - - 11, -Is there a written daily lesson plan_ prepared for this .
. ‘ program’......7................... ..
7. Give -the number of students currently earolled in chis voca- .
- tional Program . . . 4 L v 4 e h v e e e e e e e ) 1. yes , - : \
i i 2. no ) . i
8. Estimate the :\l..mbm'e of students curz c.n:l.v it this program B . .
‘who are:
1. White or Caucdszan . . . o & v 0 v v e v w0 e e e e o :
2. Black, . . . v 54 . e W P T T T T T
T 3. Spanish Surname . . . . . . 0 . .4 e e e e e e e e .
i ; American Indian or Eskimo-Aleutian . . . . . « o+ o _ __ __
5. - Oriental D T T T * =
L M o - .
. 6. Other (specify) — - |
- 3
- - . . o
355 - 358 :
A N 4 B O
o . . -
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12. Upon successful completion of the program by the student,, which .
. of. the Tollowing can -the student receive?  (Check all that, apply.) » 15.1Pleasc answer the -following guestions for each -teacher who -
i - ’ currently provides relatéd classroom nstruction or hands<on s:
1. certification, diploma, or license 31ven :by outside or laboratory -training. for this program. Spacé-has been provi ...
M OIGarLIALION . . . . . . v . . . e ... .. for three teachers. Use columns two or threé only if there is -
- i ore than one instructor. B
2. certificate given &, this facilaey . . . . . .., . ) .
) are the current teachers certified in the area in-which ithey R
3ooapprs et ot ar ceatafaeate oL oL L L .. are teaching?  fChgck 1l! that apply tor each tedcner, ) )
. : Seobuahoscheel o e sradye oL L L L L oL, Cortifiation Teacher :
- s T o I 17T27°71.3 | i
e T T T T T .. ) e 7 A B ]
) . T 1. not certified $ :
- L. ZBOrT Lalily Lo take test for license or cerwificate ~ — 1 .
- L 4..2...by_statc board of educarion I . : B
TLoerer e 07 vrecit fspecify)d - — _ R YO . :
- ) . 3. by state licensing hoard - T el - 4.
: - TS T T e e 4. by union ’ ) 1° -4 :
: ACCREDITATION ad ‘5. other {specify) i =
. 13. Has this p-ogram been reviewed an' accredited by an ou&dc_ aE— — — —— :
agency? (e¢.g., North Cent:al, Far West, Southarn Associaticn 16. Give the number of vears of srior experience (to the ‘nearest
agencies or others) year) 'a each of tfie follcwing categories for each teacaer
: curren y teaching in this-.program.
] 1. yes - - B
i Category , Teacher
. 2. no - : - - - I} 2T.3 :
3. don't Fruw 1. teaching at' this facility I E B
Lf yes, please specify the agency 2. teaching at other corrcctional facilities |- -
: 3. teaching at non-correctional facilities, .| -| | - :
14. (s this program provaded dy: . . . . . . . . . . . .. l.e., vocational or tethnical schools . ) .
—_— - -
i 1. contract with a community college - 4. work experience in industry related to
. field of instruction .
- 2. contract with area vocational school _ B B 2
) 3. contract with private individual .
4 M
: 4. facility staff : :
E . 5. other (specify) L
¢ , .
. - -& |
: Q :
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i 7o AL How Tany teache:r shdes rs o belpels are cheo s 1or this program? :
. 00 not include offenders «no are currentl: saroldad 1a thrs
i vt progras. -
e §W i, PN Y w ! . R A Vo S DA e e '
-
N v .
S nn B L PV LU TH LA L I T NILIoED .
P .
St L o M An POGSIBLE. YV, K O IIOPEFAIION SILL 3E L e R
. R SREATLY ApvRECIAGUC. B
P 3 Bl
N Y
. 3 )
v M = ) -
N . & I )
. . -, -
E T -
. = .
- » you L ’ . E
: " ~—v et
- ey 2
v . e
i



